GAERE

GRAPHIC ARTS EDUCATION AND RESEARCH FOUNDATION

October 16,2018

Patrick Scullin, Associate Professor
Kwolwai Siu, Assistant Professor

Everett Long, Production Printing Specialist
Riverside City College

4800 Magnolia Avenue

Riverside, CA 92506

Dear Patrick, Kwokwai, and Everett:

It is my pleasure to inform you Riverside City College has been awarded PrintED accreditation effective
October 2018 — June 2023 in the following PrintED accreditation areas:

Introduction to Graphic Communications
Digital File Preparation and Output

Digital Production Printing

Graphic Design

Offset Press Operationszindery & Finishing
Screen Printing

Congratulations on this significant achievement! A PrintED accreditation placque has been ordered and should
arrive within the next few weeks. Riverside City College is listed on the GAERF website: www.gaerf.org as a

nationally accredited institution recognized by the graphic communications industry.
Congratulations! 1 wish you and your students continued success.

Sincerely,
Margie Garr
GAERF Director

cet Rich Finner, Evaluation Team Leader
Kristine DiMemmo, Dean of CTE and FPA
Paul O’Connell, Assistant Professor
Dr. Carol Farrar, VP of Academic Affairs
Dr. Irving Hendrick, College President

Enclosures: Professional Development Certificates
ETL Evaluation Survey

1899 Preston White Drive * Reston, Virginia 20191-4367
(703) 264-7200 * paerf@aptech.org * http://gaerf.org



Program Re-Accreditation Checklist

Program

Riverside City College
Master 1D:000000062197

Address

4800 Magnolia Avenue

Riverside CA 92506

Lead Instructor

Mr. Patrick Scullin

E-mail Patrick.Scullin@rcc.edu
Phone (951) 222-8583
Fax (951) 222-8734

Additional Instructors

Kwokwai Sunny Siu, Assistant Professor, Applied Digital Media and
Everett Long, Printing Instructor

E-mail kwokwai.siu@rcc.edu and everett.long@rcc.edu
Phone same
Fax
Principal Kristine DiMemmo, Dean
E-mail kristine.dimemmo@rcc.edu
Phone (951) 222-8583
Fax (951) 222-8734

Program Supervisor

Patrick Scullin Associate Faculty

Address

same

E-mail
Phone

patrick.scullin@rcc.edu

Fax

Web Site Address

www.rccadm.com

Date of Application

10/26/17

Amt./Payment Type

check received 12/28/17

Areas of Accreditation

ETL Information

Introduction to Graphic Communications

Digital File Preparation and Output

Digital Production Printing

Graphic Design

| Name [ Rich Finner

Offset Press Operations/Bindery &

-

Stag/es of Accreditation

Finishing

XX XXX

Screen Printing

./ | Completed Facility Inspection 2-2 1% Annual Status Report

Completed Self-Evaluation

9/14

Passed Instructor Test Date

Completed Final Evaluation Date

Accreditation Letter Sent

Plague Ordered Date
Date
Date




Program Accreditation Checklist

Program

Riverside City College

Address

4800 Magnolia Avenue

Riverside, CA 92506

Lead Instructor

Richard Finner

E-mail | rich.finner@rcc.edu

Phone | 951-222-8583

Fax 951-222-8734
Additional Instructor | _lnan N s e

E-mail Jg g £odGn B e ed clereit. fnag (@ e, ey

Phone |* 7

\. .

Fax '%fﬁA g(‘ decml _sdrick, s cotlin
Principal/Supervisor Patricia Avila, Dean, CTE / L

E-mail | patricia.avila@rcc.edu '

Phone | 951-222-8725

Fax 951-222-8623

Address

Same as above

Web Site Address

Date of Application

Recvd: 11-2012

Amt./Type of Payment

Manual/CD

} | Instructor

ETL Information

Areas of Accreditation

Intraduction to Graphic Communications

Advertising & Design

| Name | Michael Stinnett

Binding and Finishing

Stages of Accreditation

Digital File Preparation

Digital File Output

Digital Production Printing

XX [ XXX

Offset Press Operations

Screen Printing

>

Advanced Offset Press Operations

o

X Advanced Digital File Preparation

110

) .
v, | Completed Facility Inspection .7/, /,3
V| Completed Self-Evaluation  5/7¢//3

.~ | Completed Final Evaluation ;o /& [ /3
.~ | Accreditation Letter Sent ;¢ V.27 [13
.~ Plague Ordered /0 /Z;?fr‘j/ {3

Annual Status Report

Date
Date
Date
Date
Date




Program Accreditation Checklist

Program Riverside Ggg‘{mtrmty College
Date of Application March 22, 2007

Amount/Type of Payment | Check # 14-741735 for $1,800
Date of Accreditation “liafoy

Expiration Date a1

Lead instructor: Richard Finner

Additional Instructors:

Terry Keiser; terry.keiser@rcc.edu

i

RicrardiBarron <\ 7

Principal’'s Name:

ron ¥ it @ ree. edy

Phone: (951) 222-8583
Fax: (951) 222-8734
Email: Rich finner@rcc.edu
Address: 4800 Magnolia Avenue
Riverside, CA 92506
Manual/CD
/| Instructor 5’/3@ /07 | Annual Status Report

ETL Information Date

! Date
Name | Doug Haines Date
Phone Date
Email Date
Letter

Stages of Accreditation
/

V| Completed Facility Inspection ;2| i1]o]
v | Completed Self-Evaluation dladld ¢l
/| Completed Final Evaluation z [iaflay
v/}, Accreditation Letter Sent  ~[s9'/oy
v/| Plaque Ordered I f/a

Areas of Accreditation

Introduction to Graphic Communications
Digital File Preparation

Offset Press Operations

Binding and Finishing

Digital File Output

Advanced Offset Press Operations

~+ | Advanced Digital File Preparation

XXXXXX

.

11/06

CD License Agreement

Date
Date
Date
Date
Date




PrintkD TEAM MEMBER ASSIGNMENTS
NOTE: Advisory Committee Members may not serve as Team Members.

Date of Final Evaluation 1011218
Institution Riverside o

ity College

Instructor Patrick Scullin
Address 4800 Magnolia Ave

Sacoh ___Zpee

City Riverside
Phone (951} 222-8583

Email atrick.scullin@rcc.edu

Evaluation Team Leader Rich Finner

Gat

Fox

Areas to be evaluated:
Introduction to Graphic Communications
Evaluator Dave McCormack, Group Director
Company Printing Industries Association of Southern California
Address 5800 South Eastern Avenue #400
City Los Angeles Gtate CA Zip 20040
Phone (323) 246-9359 Email dave@piasc.org

Digital File Preparation and Output
Evaluatot Travis Hanson, Digltai liustrator
Company pean Leaf Press
Address 16546 Guajome Rd.,

State Ca___ Zip 92

City Mooy
Phone (@5)323-2084 - Email hanson@beanleafpresscom

Digital Production Printing
Evaluator Jacob Wheeler, Sales

Representative

Company Konica Minolta

Address 1003 E. Brier Dr.

City SanDlego s State CA Zip 92408

Phone (609)516-0353 Binall heser@kmbs koncaminolaws

Graphic Design
Graphic DGl g croaotrosss
Company Designer Protein
Address 5355 Camino Vida Roble
City M State CA Zip a2011
Phone {760) 444-2295 Email dewing@designerproiein.com

{re0) 4442295

Offset Press Operations/Bindery & Finishing
Evaluator Louis Caron - Presidant PIASC

Address 5800 South Eastern

Ave. #400
City l0s Angeles State CA 7Zip 90040

Phone (626) 6433135 ol g

(62008809
Screen Printing
Evaluator Gary Sellers, Sales Representative, Ratired
Company Fujifiim America
Address PO Box 1152

State CA Zip 92382

City Running Springs
Phone (909) 222-9757 Email navyvelrmeB74@gmail.com




PrintED FINAL EVALUATION REPORT

Aves
e

s Ly LeteEcg

Program

Address

A
City K itErsirg quate (4 Zip_TE50L

Phone

Instructor

Evaluation Team Leader

Evaluation Summary

Specialty Area Point Total Accreditation
Introduction to Graphic es O No
Communications
Digital File Preparation and Output ¥es O No
Digital Production Printing EYes O No
Graphic Design EYes- O No
Offset Press Operations/Bindery &

Finishin
Screen Printing

Comments:
Tnclude with this report:
] A signed Final Fvaluation Rating Sheet for each area evaluated

A Team Member form for each evaluator

I hereby certify that this evaluation was conducted in compliance with all PrintED
policies.

7
A * ‘a S .
f'('z‘{»’;}f,';éﬁh. /L' j’/{’r.‘r
Evaluation Team Leader Signature Date

Return to: The Graphic Arts Education and Research Foundation

1899 Preston White Drive
Reston, VA 20191

Rev. 4/15



TEAM MEMBER

S PV g CpL g Dl

&

Name
Company
Address
City
Phone

Email

e

Number of years employed in the graphic communications/printing industry Ao

Are you a graduate of a high school of equivalent? (4 Yes O No
Have you served or do you currently sefrve on this school’s Advisory Committee? [J Yes fdNo
Are you a graduate of past employee of this program? 0 Yes @ No
Have you ever hired graduates from this program? 0 Yes [4 No

Institution/Program

Area(s) you evaluated:
Introduction to Graphic Communications
] Digital File Preparation and Output
[] Digital Production Printing
[} Graphic Design
[] Offset Press Operations/Bindery and Finishing
] Screen Printing

arks ot comments about the prograin that you evaluated. Submit the completed form

Use this section to make rem
to the Evaluation Team Leader at the evaluation meeting.




PrintED ¥inal Evaluation Rating Sheet

Liversipe Clry

(ppd E¥CE

ceives: 0 points.
to become accredited or reaccredited.

Program

«  One rating shect is to be completed for each area being evaluated.

+ The Evaluation Team Leader should score the Administrative Standards Binder.
e The Team Members should score the 124 Standards Binders.

¢ [FEach YES response receives: 1 point. A NO response re

o A program must receive 20 points 10 meet the requiremenis

« The Evatuation Team Leader and the Team

Area Evaluated:

QO Digital File Preparation and Output
O Digital Production Printing
U Graphic Design

STANDARD 1t NSTRUCTIONAL STATE

1.1 Instructlonai/ﬁompclencyh\ccredimtion

A Yes W No
1.2 Instructor Information

B. Yes No

4l
Total Points: -
{STANDARD 2 :*‘i‘r‘iAfc?firr;rr'.xi;ﬁdir_ﬁsmN;r;xﬂbzmﬁr

2.1 Facility, Equpxllent, and Safety

A, EFYes 0 No

Total Pointst i

TGTANDARD 3::INSTS

3.1 PrintED Chcé_klisis
A. oryes No
32 Program CurricBlum and Plan
A @Yyes O No
B. es O No
3.3 Student Pr:gj’css and Assessment
A. yes O No
B. @vyes O No
34 Worlkplace Skills
A BYes O No
s Propram Evaluation
A B yes O No
B. @'ves O Ne
<
Tatak Pointst 5

-1-

© GAERF 2015

Member must sign this document on p. 2.

Eﬂ’?im'oduction to Graphic Communications
01 Offset Press Operations and Bindery & Finishing
O Screen Printing

RDARD 4t PURPOSE = -

nd Fotlow-Up

Empluyment}?mcnth\l a
A @Yes U Mo
B. Yes U Ne
4,2 Program Desyripticn and Goals
A, @'Yes © No

Total Pointsi ))

STANDARD 5t ADMINISTRATIO!
51 Advisary Committee
A. Eg"grfes Q No
B. Oyes U No
C. @Yes O No
Total Pointst j
SEAARD & PROGRAM BUDGEL.
6.1 Consamable Suppiles
A. @yes U No
6.2 Live Work Agcounting
A Yes 0 No O NA
B. Fyes O No U NA
5
Total Points: -3




T GRANDTOTALS

gram must attain 20 points to be accredited.

» Standards One thru Six. A pro

»  Add the total poinis earned i

Minimum Points Required: 20 points

R Ea

TOTAL POINTS: Ay

AND SUBMITTED AS VALIDATION OF MY EXPERIENCE AND

PRINTING EDUCATION.

-ALS LISTED ABOVE ARE TRUE
QUALITY GRA PHIC ARTS/F

THE ITE
DEDICATION IN PRO VIDING

Signatures

“Teqm Member

i

T Teant Leader

Evaluatior

© GAERF 172015




TEAM MEMBER

//? ' ' n \ -
Name MG DS rite L ussTRATUE -
Company ?D;Z; 4 Lea £ 'E;’“g,é‘j

Address {656 A TIE KD

Number of yeats employed in the graphic communicationsf’printing industry 2 / -

Are you a graduate of a high school o equivatent? ¥.Yes O No
Have you served or do you currently serve on this school’s Advisory Committee? 1 Yes ‘B No
Are you a graduate of past employee of this program? [1Yes EINo
Have you ever hired graduates from this program? 01 Yes B No
Institution/Program

Area(s) you gvaluated:
[] Introduction to Graphic Communications
%Digital File Preparation and Output

Digital Production Printing
{1 Graphic Design
{ ] Offset Press Operations/ Bindery and Finishing
[} Screen Printing

Use this section 10 make rematks of comments about fhe program that you evaluated. Submit the completed form
to the Bvaluation Team Leader at the evaluation meeting.




PrintED Final Fvaluation Rating

/ s

Program

One rating sheet isto
The Evaluation Team Leader should score
The Team Members should score the 3.2A
Each YES response receives: 1
A program must recetve
o The Evatuation Team 1 eader and the Team

Area Evaluated:

Tﬂ Digital File Preparation and Qutpui
0O Digital Production Printing
(3 Graphic Design

T TRSTRUCTIONAL STAFE._

1.1 Insh'uctinnél}/Cumpclcncy.fAccrcdltalion
A, Yes L No

12 Instructor Inf rmation
B. El’ees 4 No

Total Points: Z

2.1 Facility, E%l)pment, An
A. ves 0O No

Totaf Points: i

e

,'Sﬂi*{'l)}{ﬁbé'.*fIfNS"i"RUéTTlON :

3.1 PrintED Checldists
A [ No
32 Program Cuyiculum and Plan
A, Qves O No
B. es O No
33 Student Progress and Assessment
A. Gl‘gjs O No
B. PHles O No
34 Workplace Sl%lls
A @Yes O No
35 Program Evaluation
A. BrYe; i No
B. es O No

?
Total Points: f)

-

© GAERF 2015

Sheet

L

TN v

be completed for each area being evaluated,
the Administrative
Standards Binders.
point. A NO response receives: 0 points.

20 points to meel the requirements to become accredited or reaccredited.
Member must sign {his document on p. 2.

Standards Binder.

O Introduction to Graphic Communications
(2 Offset Press Qperations and Bindery & Finishing
0 Screen Printing

STANDARD 4t PURPOSE + - s
4.1 Employmcg}otcnlinl and Follow-Up
A, ves O No
B. grfes O No
4.2

Program Description and Goals
A g@Yes 0O No

5
Total Peints: ]

TS TANDARD, 55 ADMINE ISFRATION
5.1 Advisory Committee
A r¥es U No
B. Gryes O Neo
C. [fes O MNo

=7
-4

i et

Tatal Points:

' 'Consumn.ble)Supplles
@ Yes

A O No
6.2 Live Work Aceounting
A. s No O NA
B. Pefes Q No O NA
-7

Totnl Points: -



Minimum Points

Add the total points earned In S

randards One thru Six, A program must attain 20 points to be accredited.

Required: 20 points

7

o

TOTAL POINTS: -

THE ITEMS LISTED ABOVE ARE TR
DEDICATION IN PRO VIDING QUALI

UBMITTED AS VALIDATION OF MY EXPERIENCE AND

UE AND S
TY GRAPHIC ARTS/PRINTING EDUCA TION.

- Signatures
7 /ﬁ} ! 5
Ay o
v / jo [ )2) 10
Team Member e
AT ,
' SEL T :é,_.z/,y

© GAERF 1/2015

-
c':"/,-’-:’u__,n_-r

Date

Fvaluation Team Leader

2.



TEAM MEMBER

s i" i‘//\‘;/‘\/\‘ B 4 L H \ i 3 e --,‘\. : R e 5");' BT ¥ .,;} s \ } 1 --E-
: Title - o e ! RO N

Company

Address

Number of years employed in the graphic communications/ printing industry (i Voot

!
Are you a graduate of a high school or equivalent? H yes ONo
Have you served of do you currently serve oi this school’s Advisory Committee? [JYes ElNo
Are you a graduale of past employee of this program? O Yes B No
Have you ever hired graduates from this program? O Yes £l No

Institution/Program

Area(s) you evaluated:

[ Introduction to Graphic Communications

[ Digitat File Preparation and Qutput

(] Digital Production Printing

[ Graphic Design

[] Offset Press Operat';ons/Bindery and Finishing
[T} Screen Printing

Use this section to make remarks or comments about the program that you evaluated, Submit the completed form
to the Evaluation Team Leader at the evaluation meeting.

e

—
e ———

: y ',/Q y /;;i/ b
s oy { R 4 ) // L™ ,/‘ [ / P jf_i"

,L;j’/{ (Signat ure) (Date)




PrintED Final Evaluation Rating Sheet
Ereryine ¢ Yy (el EEE

Program

«  One rating sheet isto be completed for each area being gvatuated.

« The Evaluation Team Leader should score the Administrative Qiandards Binder.

« The Team Members shoutd score the 3.2A Standards Binders.

« FEach YES response veceives: 1 point. A NO response receives: 0 points.

e A program must receive 20 poiats to meet the requirements to become accredited or reaccredited.
e The Evaluation Team Leader and the Team Member must sign this document on p. 2.

Area Evaluated:

(3 Digital File Preparation and Output Q Introductionto Graphic Communications

. Digital Production Printing {1 Offset Press Operations and Bindery & Finishing
O Geaphic Design 7] Screen Printing

URPOS]

STANDARD '1:..'INSerUGrloNA_t;:STAFF-" , : i
11 Tastructional cn1pnlcncyIAccrcditation Employmcntf}’ntentini and Foliow-Up
A (rfes O MNo A. Aves U No
B. F¥es € No
1.2 Instructorg‘%rmalion
B. es No 4.2 Program Description and Goals

9 Al @Yes O Ne

Tota) Points: el Wi

Total Points: i)

[STANDARD 22 STANDARD § ADMINISTRATION -

2.1 Facility, Ecil‘_:ln’i’pment, and Salety 5.1 advisory Committee
A. Yes O No A G¥Yes O No
B. @Yes O No
C. @Yes O No

Total Points: !

e i
3

Total Polnts: =

“STANDARD 3. INSTRUCTIO!

31 PrintED Checklists
A @¥es 0O No
32 Program Curricufum and Plan Consumable Supplies
A @ Yes O No A @Yes © No
B, es @ Mo
6.2 Live Work A}:countlng
33 Student Progress and Assessment A. Byes O No O NA
A. @Yes O No B @Yss QN ONA
B. E@Yes O No e
' Tolal Points: 2
34 Waorkplace Skills
A ®Yes O Ne
3.5 ProgramEvnluation
A, @yes U No
B. @Yes O No

Total Poinis: W

.1-

© GAERT 2015




e T

GRAND TOTALS.

program must attain 20 points to be gceredited.

points earned in Standards One thru Six. A

e Addthetotal

Minimum Points Required: 20 points

g

TOTAL POINTS: __.

UE AND SUBMITTED AS VALIDATION OF MY EXPERIENCE AND

THE ITEMS LISTED ABOVE ARE TR
Y GRAPHIC ARTS/PRINTING EDUCATION.

DEDICATION IN PROVIDING QUALIT

Signatures
{ M .. ;,['.,/ [ 7 }iw.{//;f”\./ L g
Date

,,;_-"f/ Team Member
; [ ; /
f-‘/}i"}zz e /i)/f g //Jf

Evaluation Team Leader

2.

© GAERF 172015



TEAM MEMBER

Name Q!’W\O BMN\S Title CEpaTive 0L eCTok

Company M2 A fesTar

Address

City QM"‘S%FND State A Zip C'—[\'LDSL

Phone oS mod - uLLh Fax
Email _ JEWNY & P Ll L STEN- CofA
Numnber of years employed in the graphic communications/printing industry e

Are you a graduate of a high school or equivalent? B\Yes I No
Have you served of do you currently serve on this school’s Advisory Committee? [1 Yes 3o

Are you a graduate or past employee of this program? [ Yes ThNo

Have you ever hired graduates from this program? O Yes NNo
[nstitution/Program CoplSifE oty (ot

Area(s) you evaluated:
[ Introduction to Graphic Communications
[ ] Digital File preparation and Output
% Digital Production Printing
Graphic Design
[] Offset Press Operations/Bindery and Finishing
[} Screen Printing

Use this section to make remarks of comments about the prograin that you evaluated. Submit the compteted form

to the Evaluation Team Leader at the evaluation meeting.

Comments: N

e ——
—




PrintED Final

I

S VELS IDE Ly

Program

(ardd €&

- —MNH—

Evaluation Rating Sheet

«  One rating sheet isto be compteted for each area being evaluated.

e The Fvaluation Team Leader should score

the Administrative Standards Binder,

e The Team Members should score the 3,24 Standards Binders.

e Each YES respons¢ receives: 1 point. A NO response

receives: 0 points.

» A program must receive 20 points to meet the requirements 1o become accredited or reaccredited,
+ The Evaluation Team Leader and the Team Member must sign this document o p. 2.

Area Evaluated:

O Digital File Preparation and Output
) Digital Production Printing
& Graphic Design

1+ INSTRUCTIOR L STAFT:

11 Instructio,E:ka(inmpctcncylAccredimﬁou
A, Yes LI No
1.2

Instructor é;ljﬁ'rnmlion
B. Yes O No

Total Points: :2”

[STANDARD 2: FACILITY,
2.1 Facility, Eng)pmcnl, and Safety
A Yes O No

Tofnl Points:! j

PR

STANDARD.3: INSTRUCTION: o

3.1 PrintED Chc;klists
A. AYes QL No
3.2 Program Cp;piculum and Plag
. yes O No
B. #Yes Q Ne
33 Student Progress and Asscssmeat
A, es O No
B, PYes Q No
3.4 Workplace Skilis
A @yes QO No
3.5 Program Evaluation
A grYes O No
B. BAes O No
e
Total Points: (_;

.-

@ GAERF 2015

O Introduction to Graphic Communications
0 Offset Press Operations and Bindery & Finishing
{1 Screen Printing

TSTANDARD A PURROSE™ -
4.1 Employme&{j’u!entinl and Fallow-Up
A A Yes 3 No
B. yes O No
4.2 Progrant Description and Goals
Al @Yes O Ne
;i
Total Points: j

Advisory Coglmiltee

A, O Yes d No

B. ’,Y,es 0 Ne

C. @Yes U No
3

.y

Total Points: oA

ESTANDARD 6:¢

6.1 Consumable Supplies
A @yes O No

6.2 Live Work Agcounting
A, oI'Yes No T NA
B Yes [ No G NA

-y
Tatal Points: )



T GRANDTOTALS

o Add the total points earned in Siandards One thru Six. A program must attain 20 points to be accredited.
Minimum Points Required: 20 points

TOTAL POINTS: 1O

THE ITEMS LISTED ABOVE ARE TRUE AND SUBMITTED AS VALIDA TION OF MY EXPERIENCE AND
DEDICATION IN PROVIDING QUA LITY GRAPHIC ARTS/PRINTING EDUCATION.

Signatures
fo v 19
Tea](Member‘ ) Date
){, ;{; VIE LA i é; 7 /’; &
Evaluation Team Leader Date
D

© GAERF 1/2015



TEAM MEMBLER

!N‘D ) . &a
/’ﬁ v C,e-\n; e Title %f R 2:;—;._
»"’)(‘ i;&)w " /"\5‘.;'-_‘3 WL @ Sj :':-::){j x.-..%‘\...w -~ Qa\\nip e \:r;___

Address FFed

Name

FT;\, é.\h\lt ey

Company

State (- zip oY

Phone FA4%) €A P AT Fax

Number of years employed in the graphic communications/printing industry &

P
Ate you a graduate of a high school or equivalent? /_Yes O No
Have you served ot do you currently serve on this school’s Advisory Committee? F'Yes O No
Are you a graduate or past employee of this program? I Yes ENo
Have you ever hired graduates from this program? [1Yes @No

Institution/Program

pafs) you evaluated:
Introduction to Grapbic Communications
("] Digital File Preparation and Output
[] Digital Production Printing
() Graphic Design
[Offset Press Operations/Bindery and Finishing
[} Screen Printing

Use this section to make remarks of comments about the program that you evatuated. Submit the completed form

to the Evaluation Team Leader at the evaluation meeting.

Comments:

e o gepel

S/ (Sighature) (Date)




PrintED Final Evaluation Rating Sheet

LIV
ﬁl VErs e (iry Coltt E6€

Program

«  One rating sheet is to be completed for each arca being evaluated,

¢ The Evaluation Team Leader should score the Administrative Standards Binder.
«  The Team Members should score the 3.2A Standards Binders,

e  Fach YES response recgives: 1 point. A NO response receives: 0 points,

« A program must receive 20 points to meet the re

quirements to become accredited or reaccredited,

+ The Evaluation Team Leader and the Team Member must sign this document on p. 2.

Area Evaluated:

O Digitai File Preparation and Output
[ Digital Production Printing
O Graphic Design

[STANDARD 13- INSTRUCTIONAL STAFF - T

1.1 Iustruclio:}gl/gbmpetcncyh&ccredimtion
A. es Ll No

1.2 Instructor Infofmation
B. Yes O Ne

Total Points: &

[sTANDARD 2 FACILITY, EQUIPMENT, AND, SAFETY .|

QO introduction to Graphic Communications
G Offset Press Operations and Bindery & Finishing
O Screen Printing

[STANDARD4::PURPOSE

Employment Potentinl and Follow-Up
A.

4.1
EYes O No
B. @F¥es [ No
4.2 program Description and Goals

A @Yes O Ne

-7
Tolal Points: _* 2

[ STANDARD 5: ADMINISTRATION " .

2.1 Facifity, Equipment, and Safety 5.1 Advisory Committee

A &Yes 0O No A, ::’es 0 No

B. & Yes a No
Tatai Points: i C. BYes © No
R = T T Total Points: ?

STANDARD 3: INSTRUCTION - = otal Polnts
31 PrintED Checldists

A Gr¥es O No [STANDARD 6; PROGRAM BUDGET'-
32 Program C rﬁium and Plan 6.1 Consunleabte§upplics

A, é"(es Q No A, @yYes QO No

B. EYes 0O No

6.2 Live Work Accounting

3.3 Student Progress and Assessment A, Oyes U No [ONA

A Yes 0O No 3. Qves O Mo U1 NA

B. @Yes 0O No ’

Tatal Points: -

34 Waorkpiace Skills

A Evyes Q No
3.5 Program Evaluation

A, &Yes O No

B. Eyes O No

Totnl Points:

© GAERF 2015

ol-



0L L GRAND TOTALS

Add the total points earned in Standards One thru Six, A program must attain 20 points to be accredited.

Minimum Paoints Required: 20 points

TOTAL POINTS: __A¢

THE ITEMS LISTED ABOVE ARE TRUE AND SUBMITTED AS VALIDATION OF MY EXPERIENCE AND
DEDICATION IN PROVIDING QUALITY GRAPHIC AR TS/PRINTING EDUCATION.

Signatures

/7/‘5””"“““‘“" /;f// //zu,

= / Team Member Date
7 ./ .
A f’f!’-zmzw« Jo )2 /’ §

Date

Evaluation Team Leader

e

© GAERF 1/2015



TEAM MEMBER

Natne (::,,q{:; i?i SELLESS Title s B,

Company 2ac

Address  RiTA 8 pbis Pl JREE S v

City !;Dv_,ifv,a/s i f:-;ﬂ.’-;’.' ) State -/ Zip LA
Phone 7Ly 722 G5 L Fax

Email _ Addy y VEr R gt (2 (S L. o

Number of years employed in the graphic communications/printing industry

Are you a graduate of a high school or equivalent? E‘LY&S [ No
Have you served or do you currently serve on this school’s Advisory Committee? (¥ Yes [JNo
Are you a graduate or past employee of this program? Yes [ No
Have you ever hired graduates from this program? ‘ [A'Yes [ No

Institution/Program __ £¢¢

Area(s) you evaluated:

{ ] Introduction to Graphic Communications

{ ] Digital File Preparation and Output

[} Digital Production Printing

(] Graphic Design
Offset Press Operations/Bindery and Finishing
Screen Printing

Use this section to make remarks or comments about the program that you evaluated. Submit the completed form
to the Evaluation Team Leader at the evaluation meeting.

Comments:

i . ,
)“Cf:/ (f/,..«/é"‘\\ Sl 18

e (Signa!rrre)' h {Date)




PrintED Final Evaluation Rating Sheet

) :
KiVersie (ryy Crnpeat

Program

«  Qne rating sheet is to be completed for each arer being evaluated,

»  The Evaluation Team Leader should score the Administrative Standards Binder,
s The Team Members should score the 3.2A Standards Binders.

» FEach YES response receives: 1 point, A NO response receives: 0 points.

A program must receive 20 points to meet the requirements to become aceredited or reaceredited,

*  The Evaluation Team Leader and the Team Member must sign this document on p. 2.

Area Evaluated:

O Digital File Preparation and Output
{3 Digital Production Printing
O Graphic Design

O infroduction to Graphic Communications
O Offset Press Operations and Bindery & Finisling
El"’gcreen Printing

STANDARD 1 INSTRUCT [ONAL STAFF.

{'STANDARD 4 PURPOSE, &, b
4.1 Employment Potentlal and l‘ol!m-. Up

1.k lnstruct:mgl/i(,:nmpetcncy.’.&ccrcduatiuu
A es 0 Ne A Yes 0O Neo
B. BYes U No
1.2 Instructor Information
B. E!/Yoes 0 No 4.2 Program Description and Goals
A, FYes 0O Ne

2

Totai Points:

Total Points:

STANDARD.2: FACILITY, EQUIPMENT, AND SAFETY |

| STANDARD 5:'ADMINISTRATION

2.1 Faciiity, Equipment, and Safety 5.1 Advisery Commnittee
A. Yes (O No A OYes O No
B. B¥es L MNo
Total Points: { C. @vYes 0O No
iy

STANDARD 33 INSTRUCTION

3.1 PrimtED Checkiists
A, es O No
32 Program Cu};rfn':ulum and Plan
A @yes O No
B. es [ No
33 Student Progress and Assessment
A, Yes OO No
B. @Yes O No
.4 Workplace Sldlls
A, es O No
3.5 Program Evaluntion
A, ‘es O No
B. @¥es O No

(-‘g
Total Points: o

© GAERTF 2015

Total Points:

|:STANDARD 6; PROGRAM BUDGET:

6.1 Consumable Supplies
A Byes O No

6.2 Live Work Accounting
A AYes O No O NA
B, @¥es O No ONA

Total Points:



*  Add the total points earned in Standards One thre Six. A program must attain 20 points to be accredited.

Minimam Points Required: 20 points

TOTAL POINTS: Lo

THE ITEMS LISTED ABOVE ARE TRUE AND SUBMITTED AS VALIDATION OF MY EXPERIENCE AND
DEDICATION IN PROVIDING QUALITY GRAPHIC ARTS/PRINTING EDUCATION,

Signatures
/7 7
cd’/ ,.Jff_,f‘w-- e
Date

Team Member

,‘/’Kk’izf /2 éfj// 5—’--%” ¥

Date

Evalvation Team Leader

2.

€ GAERF 1/2015



PrintED ACCREDITATION NOTIFICATION

The following individuals should receive notification of the program’s PrintED
accreditation,

Instructor Patiick Scullin Title Associate Professor

Institution Riverside City College

Address 4800 Magnolia Ave

City Riverside State CA Zip 92506

Phone 9512228583 Fax

FEmail patrick.scullin@rec.edu

Dean of CTE Kristine DiMemmo Title Deanof CTE and FPA

Institution Riverside City College

Address 4800 Magnolia Ave

City Riverside State CA Zip 92506

Phone 9512228265 Fax

Email Kristine. DiMemmo@RCC.EDU

Department Chair Pauf O'Connell Title Assistant Professor

Tnstitution Riverside City College

Address 4800 Magnolia Ave

City Riverside State CA Zip 92506

Phone 9512228348 Fax

Fmail Paul.OConnell@rcc.edu

VP of Academic Affairs Or. Carol Farrar

Address 4800 Magnolia Ave

City Riverside State CA Zip 92506

Phone 9512228493 Fax

Email Carol.Farrar@RCC.EDU

College President Dr. Irving Hendrick

Address 4800 Magnolia Ave

City Riverside State CA Zip 92506

Phone 9512228155 Fax

Email trving.Hendrick@RCC.EDU

* Provide contact information for additional individuals on a separate sheet of paper and
attach the list to this document.

Mail or fax to: Graphic Arts Education and Research Foundation
1899 Preston White Drive
Reston, VA 20191-4367
Phone: (703) 264-7200 Fax: (703) 620-3165




PrintED® Instructor Test

Kwokwai Siu o Assistant Professor

Name

School/Institution RiverSide Clty Conege

rddress 4800 Magnolia Ave
City Riverside

State

CA , 92506

brone 9912228580 Fax
kwokwai.siu@rcc.edu

Emaii

Directions: Fill in the check box beside the answer that best completes each statement.

1. PrintED is managed by

[] The National Association of Printing Leadership

D NPES The Association for Suppliers of Printing, Publishing and
V4 Converting Technologies
| [] skillsUSA

Graphic Arts Education and Research Foundation

E] Printing Industries of America

2. A program has the opportunity to become accredited in
6 areas
[] 10 areas
[] 8areas
7 1 7 areas
[] 9 areas

3. A program must be accredited in at ieast
(] 1area
2 areas
[] 3areas

Y [] 4 areas
[] 5areas

4. A program must be accredited in

] Digital File Preparation and Output

[C] Digital Production Printing

[ 7] Graphic Design

Tntroduction to Graphic Communications

[C] Offset Press Operations/Bindery & Finishing

10/17



3. The PrintED program is based upon
Six skill standards

[] Five skill standards
~ [] Seven skill standards
[] Bight skill standards
[1 Nine gkill standards
6. Standards One, Two, Four, Five, and Six deal mostly with

Instruction for each gpecialty arca being accredited

Condition of facility

Administrative material and general information about the program
Employability knowledge and skills

Assessment information :

7. Standatd 3.2A deals with
Curriculum for each specialty arca being accredited
~ [ Condition of facility
- Administrative material and general information
[ Employability knowledge and skills
] Assessment information

8. GAFERFT mandates that PrintED programs use a curriculum that is
[ Provided by GAERF
Provided by Printing Industries of America
/ 1 Purchased from the Multistate Academic and Vocational Curriculum
Consortium , Inc. (MAVCC)
[ Written by the instructor
None of the above

9. A program must complete the accreditation process within
One year
[ Two years
/ [] Three years
[_1 Four years
[] Five years

10, A self-evaluation of the applicant’s program should be conducted by the
instructor and at least two members of the Advisory Committee
7] Six months after the Facility Inspection
[ Twelve months after the Facility Inspection
- Upon completion of the Standards Binders
] Two months before the Final Evaluation
[} When the principal or supervisor of the program is available to participate

10/17



i1.  The final evaluation team is assembled by
] GAERF
[] Evaluation Team Leader
L Instructor
[] Principal
[ Advisory Committee

2.  The final evaluation team should include
Local industry professionals
] Administrators
[ Graduates of the program
Pan Advisory Committee members
[C] Past employees of the program

13. A program is accredited for
[] One year
[] Two years
[] Three years
s ] Four years
Five years

14.  Anannual status report is required to be submitted by
[ Applicant programs
[ Accredited programs :
[ Evaluation Team Leaders for each program that he/she is mentoring
/ All applicant and accredited programs
[] Principals in PrintED schools

15.  If an accredited program encounters a change in the lead instructor, the program
[ Retains its accreditation status
[] Pays an $1800 fee for reinstatement
[] Loses its accreditation status immediately
v Must submit a Change of Instructor application
] Must request that the new instructor verify his/her PrintED knowledge by
passing a test

16.  PrintED/SkillsUSA Career Bssentials: Assessments are administered by
] NOCTI
[] GAERF
SkillsUSA Career Essentials
~ [ PrintED
] None of the above

10/17



17.  Schools can participate in PrintED/SkillsUSA Career Essentials: Assessments
] In December and June
[] In May and June
/ ] Tn April, May, and June
Anytime
] In September and June

18.  To be eligible to register for a PrintED/SkillsUSA Career Essentials: Assessment,
a student must
[ Be enrolled in a PrintED applicant school
| Be enrolled in a PrintED accredited school
/ [ Passa standardized performance test
[C] Have attained at least a “C” average in the class
None of the above

19.  The price for each examination is
] $25
[1$30
/ $12 PrintED/SkillsUSA member; $22 non-member
1835
] $15 PrintED/SkillsUSA member; $30 non-member

Indicate if the following statements are TRUE or FALSE by sclecting the
appropriate box. '

20,  Instructors arc required to maintain PrintED competenc eckiists for each
enrolled student. True [] False
21.  PrintED students are expected to master 90% of the PrintED competencies in any
one accreditation area. [ True W False
77.  Students should be present at the facility inspection. [} True (] False
23. A self-evaluation provides the opportunity for a program’s advisory committee to
thoroughly review the PrintED program. [} True [ ] False
24.  Before scheduling a final evaluation, the instructor should send all the signed

Self-Evaluation paperwork, the Administrative Standards Binder and the
Introduction to Graphic Communications 3.2A Standards Binder to the GAERF

Consultant for review. () True [] False
25,  Atleastone member of the program’s advisory commitice is recommended to be
present to observe at the final evaluation. [ True [] False
4

10/17



PrintD® Instructor Test

name P Atrick Scullin ru.Associate Professor
School/Institution Riverside Clty CO"ege

Aadiess 2800 Magnolia Ave
ciy Riverside

CA . 92506

State Zip

phone 3912228583 .
- patrick.scullin@rcc.edu

Directions: Fill in the check box beside the answer that best completes each statement.

1. PrintED is managed by

The National Association of Printing Leadership

NPES The Association for Suppliers of Printing, Publishing and
Converting Technologies

SkillsUSA

Graphic Arts Education and Research Foundation

Printing Industries of America

L]

N

2. A program has the opportunity to become accredited in

6 areas
[] 10 areas

/ [] 8areas
[] 7 areas

1 9areas

3. A program must be accredited in at least
[] 1area
2 areas
[] 3areas
/ [] 4 areas
[] 5 areas

4. A program must be accredited in
[C] Digital File Preparation and Output
[] Digital Production Printing
/ [] Graphic Design
Introduction to Graphic Communications
[] Offset Press Operations/Bindery & Finishing

10/17



5. The PrintED program is based upon
Six skill standards
[ Five skill standards
Seven skill standards
[] Eight skill standards
[] Nine skill standards

6. Standards One, Two, Four, Five, and Six deal mostly with
Instruction for each specialty area being accredited
(T7DCondition of facility .
>( Administrative material and general information about the program
Employability knowledge and skills
Assessment information

7. Standard 3.2A deals with
Curriculum for cach specialty area being accredited
"] Condition of facility
[] Administrative material and general information
- [] Employability knowledge and skills
- [T] Assessment information

8. GAERF mandates that PrintED programs use a curriculum that is
] Provided by GAERF
[] Provided by Printing Industries of America
/, [] Purchased from the Multistate Academic and Vocational Curriculum
Consortium , Inc. (MAVCC)
[] Written by the instructor
None of the above

e

A program must complete the accreditation process within
One year
[] Two years
[] Three years

/] Four years
[] Five years

10. A self-evaluation of the applicant’s program should be conducted by the
instructor and at least two members of the Advisory Committee
[] Six months after the Facility Inspection
[] Twelve months after the Facility Inspection
/ Upon completion of the Standards Binders
[] Two months before the Final Evaluation
[] When the principal or supervisor of the program is available to participate

10/17



11.  The final evaluation team is assembled by
] GAERF
[] Evaluation Team Leader
Instructor
% [ Principal
[} Advisory Committee

12. The final evaluation team should include
Local industry professionals
] Administrators
[] Graduates of the program

p ] Advisory Commiitee members
[] Past employees of the program

13, A program is accredited for
] One year
[] Two yeats
[] Three yeats
/ [] Four years
Five years

14.  An annual status report is required to be submitted by
[ Applicant programs
] Accredited programs
/ "] Evaluation Team Leaders for each program that he/she is mentoring
All applicant and accredited programs
] Principals in PrintED schools

15.  If an accredited program encounters a change in the lead instructor, the program
[] Retains its accreditation status
[] Pays an $1800 fee for reinstatement
/ [ Loses its accreditation status immediately
Must submit a Change of Instructor application
[] Must request that the new instructor verify his/het PrintED knowledge by
passing a test

16.  PrintED/SkillsUSA Careet Fssentials: Assessments are administered by
1 NOCTI
[} GAERF
SkillsUSA Career Essentials
S/ [ PrintED
[] None of the above

10/17



17.  Schools can participate in PrintED/ SkillsUSA Career Essentials: Assessments
] In December and June ' :
[J In May and June
[] In April, May, and June
e Anytime
] In September and June

18.  To be eligible to register for a PrintED/SkillsUSA Career Essentials: Assessment,
a student must
[] Be enrolled in a PrintED applicant school
[l Be enrolled in a PrintEiD accredited school
 [[]Passa standardized performance test
[] Have attained at least a “(C gverage in the class
None of the above

19.  The price for each examination is

] %25
[1$30
J/ $12 PrintED/SkillsUSA member; $22 non-member

C1$35
] $15 PrintED/SkillsUSA member; $30 non-member

Indicate if the following statements are TRUE or FALSE by selecting the
appropriate box.

20.  Instructors are required to maintain PrintED competeinﬂ%hecklists for each
enrolled student. True [ ] False

91.  PrintED students are expected to master 90% of the PrintED competencies in any

one accreditation area. [ ] True (W False

73, Students should be present at the facility inspection. ] True [W) False

73. A self-evaluation provides the opportunity for a program’s advisory committee to
thoroughly review the PrintED program. (W] True [] False

24.  Before scheduling a final evaluation, the instructor should send all the signed

Self-Evaluation paperwork, the Administrative Standards Binder and the
Introduction to Graphic Communications 3.2A Standards Binder to the GAERF

Consultant for review. (W] True [] Faise
25. At least one member of the program’s advisory commiittee is recommended to be
present to observe at the final evaluation. (W) True ] Faise
4

10/17



PrintED® Instruetor Test

Everett Long Title Production Printing Specialist

Name

School/Institution RiverSide Clty CO”ege

address 3800 Magnolia Ave

ciy Riverside sae CA 7, 92506

o 9512228584 -

, everett.long@rcc.edu

Emai

Directions: Fill in the check box beside the answer that best completes each statement.

1. PrintED is managed by

The National Association of Printing Leadership

NPES The Association for Suppliers of Printing, Publishing and
Converting Technologies ‘
SkillsUSA

Graphic Arts Education and Research Foundation

Printing Industries of America

L]

LI

2. A program has the opportunity to become accredited in
6 areas
{1 10 areas
[] 8arecas

s [ 7areas
[] 9 areas

3. A program must be accredited in at least
[] 1area
2 areas
/ 1 3 areas
[} 4 areas

[C1 5areas

4. A program must be accredited in
] Digital File Preparation and Output
[] Digital Production Printing
[] Graphic Design
Introduction to Graphic Communications
[] Offset Press Operations/Bindery & Finishing

10/17



5.

/

X

7.

The PrintED program is based upon
Six skill standards
[] Five skill standards
[] Seven skill standards
[] Eight skill standards
[] Nine skill standards

Standards One, Two, Four, Five, and Six deal mostly with
Instruction for each specialty area being accredited
Condition of facility
Administrative material and general information about the program
Employability knowledge and skills
Assessment information

Standard 3.2A deals with
Curriculum for each specialty area being accredited
[ ] Condition of facility

/ ] Administrative material and general information

3.

[] Employability knowledge and skills
[ ] Assessment information

GAERF mandates that PrintED programs use a curriculum that is
] Provided by GAERF
[] Provided by Printing Industries of America
[] Purchased from the Multistate Academic and Vocational Curriculum

/ Consortium , Inc, MAVCC)

9.

10,

10/17

[] Written by the instructor
None of the above

A program must complete the accreditation process within
One year
[ ] Two years
[} Three years
[] Four years
[] Five years

A self-evaluation of the applicant’s program should be conducted by the
instructor and at least two members of the Advisory Committee

{1 Six months after the Facility Inspection

[] Twelve months after the Facility Inspection

Upon completion of the Standards Binders

[ ] Two months before the Final Evaluation

[] When the principal or supervisor of the program is available to participate



i1.  The final evaluation team is assembled by
[[] GAERF
[ Evaluation Team Leader
/ Instructor
[] Principal
[] Advisory Committee

2. The final evaluation team should include
Local industry professionals
/ [] Administrators

[} Graduates of the program
] Advisory Committee members
[] Past employees of the program

13. A program is accredited for
[] One year
] Two years
/ [ Three years
] Four years
Five years

i4.  An annual status report is required to be submitted by
[T Applicant programs
[] Accredited programs
[] Evaluation Team Leaders for each program that he/she is mentoring
/ All applicant and accredited programs
[T] Principals in PrintED schools

15.  If an accredited program encounters a change in the lead instructor, the program
[] Retains its accreditation status
[] Pays an $1800 fee for reinstatement
/ [] Loses its accreditation status immediately
Must submit a Change of Instructor application
[T Must request that the new instructor verify his/her PrintED knowledge by
passing a test

16.  PrintED/SkillsUSA Career Essentials: Assessments are administered by
[ NOCTI
[1 GAERF
SkillsUSA Cateer Essentials
[] PrintED
(] None of the above

10/17



17. * Schools can participate in PrintED/SkillsUSA Career Essentials: Assessments
[1In December and June
[] In May and June
[] In April, May, and June
/ Anytime
] In September and june

18.  To be eligible to register for a PrintED/SkillsUSA Career Essentials: Assessment,
a student must
[] Be enrolled ina PrintED applicant school
/ [[]Be enrolled in a PrintED aceredited school
[1Passa standardized performance test
] Have attained at least a “C” average in the class
None of the above

19.  The price for cach examination is
[ $25
] $30
$12 PrintED/SkillsUSA member; $22 non-member
/ Oss
] 8%15 PrintED/SkillsUSA member; $30 non-member

Indicate if the following statements are TRUE or FALSE by selecting the
appropriate box.

20.  Instructors are required to maintain PrintED competengy checklists for each
enrolled student. True [] False

21.  PrintED students are expected to master 90% of the PrintED competencies in any
one accreditation area. _ ] True [m False

72, Students should be present at the facility inspection. [ True (M Faise

93, A self-evaluation provides the opporstunity for a program’s advisory committee t0
thoroughly review the PrintED program. [ True [ |False
24.  Before scheduling a final evaluation, the instructor should send all the signed

Self-Evaluation paperwork, the Administrative Standards Binder and the
Introduction to. Graphic Compmunications 3.2A Standards Binder to the GAERYF

Consultant for review. (W} True [} False
25. At least one member of the program’s advisory committee 18 recommended to be
present to observe at the final evaluation. (W] True [ ] False
4

10/17



Margie Garr
LLL L S

From: Margie Garr

Sent: Tuesday, September 25, 2018 3:42 PM

To: ‘Patrick Scullin@rec.edu’; 'Sju, Kwokwai'; Long, Everett

Cc: ‘r finner@verizon.net’

Subject: PrintED Final Evaluation, documents attached
Attachments: Instructor_Test.pdf; TEAMMEMBERASSIGNM ENTFORM.pdf;

ACCREDITATION NOTIFICATION.pdf; introGraphicCommsReview_1 11314.pdf;
DigitalFile,OutputReview_1 11114b.pdf; DigitalProductionReview_’l 11114.pdf;
GraphicDesignReview_1 11114b.pdf, OffsetPressBinderyReview_11131 4.pdf;
ScreenPrintingReview_1111 14.pdf

Hello Patrick, Kwokwai and Everett,
please respond today that you hove received this email with nine attachments, so | know you have received these

instructions. Thank you!

The Graphic Arts Education and Research Foundation (GAERF) has been notified that Riverside City College is ready to

schedule the PrintED final evaluation.
The next step in the accreditation process prior to the onsite visit is to complete the following forms and return to me as

soon as possible via email to mgarr@aptech.org:
1. Each instructor must complete and return the attached Instructor Test, which is based on the contents of the

PrintED manual. [PDF at http://www.gaerf.org/porta!le/pdf/PrintED Manual.pdf ]
2. Complete and return the attached Team Member Assignment form and the Accreditation Notification form.

NOTE: The Evajuation Team Leader will not be sent final evaluation documents until these completed forms have been
received.

THE ONSITE FINAL EVALUATION PROCEDURE:

1t is the instructor’s responsibility to assemble the team. Each evaluator must be a local industry professional, a high
school graduate or equivalent, and not be a graduate or employee or past employee of the program within the past ten
years. Their selection should be based on their expertise in the area(s) to be assessed. One member of the program’s
Advisory Committee may be used as part of the Final Evaluation Team only if an emergency situgtion arises and an
industry representative cannot be located.

The Final Evaluation marks the culmination of the accreditation process. The instructor and the ETL will determine a
mutually agreeable date for the evaluation to take place during school hours. The instructor must:

e Set aside a conference room for the PrintED pre/post evaluation meetings.

» Before the Evaluation day, complete the attached Review Sheets by placing a check beside the competencies
you are teaching. DO NOT verify if a lesson plan is in place to teach these competencies as thisisa part of the
review process conducted by the Team Members. provide the completed Review Sheets to the Evaluation
Team Leader upon his arrival for the final evaluation. These Review Sheets will be reviewed by the Team
Members at the pre-evaluation meeting.

e Confirm attendance of the Team Members.

e Select two-three students who will serve as student guides for the Evaluation Team, meeting the team members
and escorting them to the classroom.

e Provide lunch and/or refreshments, if appropriate.




o

The Evaluation Team Leader will submit the Final Evaluation documents to the Graphic Arts Education and Research
Foundation (GAERF). GAERF will notify the program instructor of the results.
If you have any questions or concerns in regard to this matter, do not hesitate to contact me.

Sincerely,
“\nxwgw oo

Margie Garr
Director, GAERF

Cc: Rich Finner, Evaluation Team Leader

Attachments:  Instructor Test
Forms: Team Member Assignment, Accreditation Notification
Review Sheets
Introduction to Graphic Communications
Digital File Preparation and Output
Digital Production Printing
Graphic Design
Offset Press Operations/Bindery & Finishing
Screen Printing

Margie Garr

Director, GAERF
Graphic Arts Education and Research Foundation
Managed by: Association for Print Technologies
1899 Preston White Drive ¢ Reston, VA 20191

703-264-7200 » www.gaerf.org

B

GAERF it

managed by:




Margie Garr

—M— S
From: MIKE STINNETT <ms-ink@comcast.net>
Sent: Monday, September 24, 2018 7:29 PM
To: Scullin, Patrick
Cc: Finner, Rich; Siu, Kwokwai; Margie Garr
Subject: Re: Printkd
Patrick,

I'm sorry for the delay, but | wanted to look over your files on a full size screen, not just my phone
while | was traveling. | believe that you have made the necessary corrections and are ready for your
Final Evaluation, congratulations! Please make sure that all of your 3 2A notebooks have the tabs
and competency numbers added.

Hope to see you next summer at Clemson University for the GCEA Conference. As always the very
best to you, have a great school year.

Mike Stinnett, GCEA Education Consultant

313.605.5904

“Ancoro Imparo - 1 am still learning” — Michelangelo at 87 and Mike Stinnett at 70!
On September 13, 2018 at 5:40 PM "Scullin, Patrick" <Patrick.Scullin@rcc.edu> wrote:
Hi Mike,

We have made changes to our Administrative and Graphic Comm binder as you noted on your previous
email. | have attached a PDF to show the additional pages and documents. If you would like to discuss it
further or have additional questions please let me know.

3.1A Student Checklist. The previous checklist was completed by one of our Alumni, Kris LoVerso who
graduated last year, therefore many of her competencies came from the 2015/2016 and 2016/2017
school year. She has also secured a position as a graphic designer at RCC and is working full time. We
have added a new checklist completed by Wade Abbas who has finished our department courses more
recently. He is currently an RCC student working on his general education credits expecting to graduate
spring 2019.

3 3A Portfolios. We have moved some examples of student work to the admin binder and have kept
additional portfolios that will be made available to the FE and ETL during their visit.

3.3B Exams. We have copied the final exams of the main courses relevant to the accreditation areas into
this section of the admin binder. Additional quizzes and exams will also be available in the supplemental
binders that will be shown at the site visit.



Margie Garr

From: Sculiin, Patrick <Patrick Scullin@rcc.edu>

Sent: Thursday, August 30, 2018 2:23 PM

To: MIKE STINNETT

Cc: Finner, Rich; Margie Gart

Subject: Re: [EXTERNAL SENDER] Riverside City College SE paperwork

Thank you. We will contact you when we get things put together.

Best,

patrick Scullin, M.F.A.

Riverside City College
Asst. Prof., Applied Digital Media
Director, Printing Graphics Center

patrick.scullin@rcc.edu

p (951) 222-8583
¢ (909) 725-4361

On Aug 28, 2018, at 6:33 PM, MIKE STINNETT <ms-ink@comgast.net> wrote:

Patrick,

| have reviewed your notebooks and paperwork and you will need to complete the
following before a Final Evaluation can take place. | wil be returning you notebooks
within the next two days and you will receive an email with a tracking number and
expected date of delivery. The notebooks will be mailed to you at the 4800 Magnolia
Ave address. When you have made the necessary corrections we can either FaceTime
a review or you can send me a few pdf samples of your 3.2A worksheets, iessons, etc
with the PrintED competency numbers in place. The corrections to your Administrative
Notebook and 3.2A IGC Notebook will be reviewed by Richard at the FE.

No Final Evaluation will be schedule until these corrections are completed.

If you have any questions please contact me.



GAERF Consultant
Standards Binders Review Sheet

School/Institution fg 1 uems'},/ K, ,{v 4&//"4? c4
Instructora&z_j _() //.«/

mfm s bave been regeiveds
' Sclf TFvaluation Packet (including the signature page)
[ 2. Completed Standards & Evaluation Guides
34 Tompieted Review Sheets
[T 4-Kdministrative Standards Binder
~3.2A Tutroduction to Graphic Communications Standards Binder

1. Adujnistrative Standards Binder ‘ o 4 ‘
Ve 1ok, Nlainiekrative Sinadards Binder Theddiss o i te Aditvisteaive Slandands Bindes,

[ The Administrative Standards Binder has been reviewed and approved.
Mdministmﬁve Standards Binder has been reviewed, but not approved.
The follcwmg revisions must be made to the Administrative Standards Binder before the Final

Evaluati /
Mé}f R A A Jo/([ M%M/G l[oia/.s/d, -"M

P R A
) = ”“Mﬁz%z%
g"ﬂ} f J = 3EIE A - Lot “ﬁ&wuﬂ
. ; P B
SJ{ﬁj}’ Mo S& Smym&&’ﬁmﬁkdk/&/

[\W —>

] The Administrative Standards Binder has been reviewed, not approved, and mu:t be resent after the

following changes are made/ M{ ;} ]gj
7

/5‘7 /"’5 ’

12/19/17




N

Instructor

Directions; The instructors and at least two members of Riverside City College Advisory
Committee must conduct a self-evaluation of the program.

weesie 0 leee - ADM

Schogpl/Institution

400 MAENOUIA - VE .
K’Vgﬂ.& DT Address c A ? 2 5~0 o

- . C';y . S Zi .-
z1che 6!}?% ” IN gst ,222,359{:‘3’6 WdZ.‘:‘iMMN@W.@m
Instructor Phaone E-mail

I Review: Administrative Standards Binder
Use the Standards & Evaluation Guide to determine whethet the appropriate documentation
has been placed behind the tabs for Standards One, Two, Three (with the exception of 3.2A),
Four, Five, and Six. Be cettain documentation for Standard 3.1A is student checklists
provided on the Graphic Communications Skills Competencies CD.

Il Review; Standard 3.2A Binder
Standard 3.2 A requires an intense seview. Use the Review Sheets and Standards &
Evaluation Guides provided to review each 3.2A Standard Binder - one for each potential
accreditation area. : :

32A

An instructor must teach at least 85% of the competencies in an accreditation area. The
instructor has indicated those compeiencies being taught by placing a check in the YES boxes
on the enclosed Review Sheet. Using the Review Sheef, determine whether there is a lesson
plan in existence to teach each of these competencies. Suppoerting documents must be
included; examples: Student handouts, PowerPoints, worksheets, ete.

Be certain that each lesson plan is marked with the competency(s) taught by that lesson plan.
Stickers may be used for this purpose,

Introduction to Graphic Communications (IGC)
A. Industry Qverview
1. Define the role of graphics in the free enterprise system.

The lesson plan will be marked: 1IGC Al

#*NOTE: A lesson plan can teach multiple competencies. If 50, identify ALL competencies
that the Iesson plan teaches.

If the minimum score is achieved on the Review Sheet, place a check in the 3.2A YES box
provided in the Standards & Evaluation Guide and a check in the Documentation box.

§f the minimum score is not achieved on the Review Sheet, place a check in the 3.2A NO box
provided in the Standards & Evaluation Guide and do not continue with the sel-
evaluation. The self-evaluation will need to be rescheduled at a {ater date when the missing
lesson plans with supporting documents have been created.

2




In your opinion, what are two strengths of this graphic communications program?
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In your opinion, what is one weakness of this graphic communications program that could be
improved upon?
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Signatures

The completed evaluation is true and submitted as validation of my experience and dedication fo

gty 8l

' Date

©/ 12 1O

Instryctor

Advisory Commiltee Member

SEND:
s Three-page self-evaluation packet
Completed Standards & Evaluation Guides
Completed Review Sheels for each accreditation area
Administrative Standards Binder '
Introduction to Graphic Communications 3.2A Standard Binder

- & ® @

TO:  Mr. Michael Stinnett
21800 Motley Avenue
Apartment #317
Dearborn, MI 48124

NOTE: Notify Michael Stinnett at: ms-ink@comcast.net before shipping the
package to verify and confirm delivery date (he may be away on travel)

FROM: Mr. Patrick Scullin
Riverside City Coliege
4800 Magnolia Avenue
Riverside, CA 92506
Patrick Scullin@rec.edu; (951) 222-8583

ETL: Rich Finner




Margie Garr

From: Margie Garr

Sent: Monday, August 6, 2018 11:32 AM

To: 'Scullin, Patrick’; 'Siu, Kwokwai'; ‘everett.long@rcc.edu’

Cc: ‘Richard Finner'

Subject: PrintED Self-Evaluation instructions - documents attached

Attachments: NEW-Self-Evaluation Packet -Riverside.pdf; STANDARDS 3.2A Intro.pdf; STANDARDS

3.2A DFP_O.pdf; STANDARDS 3.2A DigProdP.pdf; STANDARDS 3.2A Graphic
Design.pdf; STANDARDS 3.2A OPO_BF.pdf; STANDARDS 3.2A SP.pdf; STANDARDS &
EVALUATION-1,2,3,4,5,6.pdf, IntroGraphicCommsReview_11 1314.pdf;
DigitalFileﬁOutputReview_‘l 11114b.pdf; DigitalProductionReview_1 11114.pdf;
GraphicDesignReview_1111 14b.pdf; OffsetPressBinderyReview_11 1314.pdf;
ScreenPrintingReview_1111 14.pdf

Hello Patrick, Kwokwai and Everett,

Please respond that you have received this email with 14 attachments.

Your ETL, Rich Finner has notified GAERF that you are ready for the next step in the PrintED accreditation

process: completion of a self-evaluation of the program by the instructors and at least two members of the program’s
Advisory Committee.

- Your cooperation in assessing accurately the extent to which the program being evaluated meets PrintED standards is an
important step in the accreditation process. The resuits will indicate if areas require improvement before the final
evaluation visit is conducted.

e Attached is a Self-Evaluation Packet, which contains the instructions for conducting the self-evaluation.

e Prior to the arrival of the Advisory Committee members, complete a Review Sheet for each potential area of
accreditation. This involves placing a checkmark in the YES box to indicate which competencies you are teaching
to your students. DO NOT indicate if a lesson plan is in place to teach the competency as this is a part of the
review process conducted with the Advisory Committee members. An instructor is required to teach at least
25% of the competencies in an accreditation area.

e There should be a 3.2A Standard Binder assembled for EACH potential area of accreditation.

e Be certain that each lesson plan in the 3.2A standard Binder is marked to identify the competency(s) taught by
that lesson plan, e.g.

Introduction to Graphic Communications (1GC)
A. Industry Overview
1. Define the role of graphics in the free enterprise system
The lesson plan will be marked: 1IGC A1

If the lesson plan teaches multiple competencies, mark the lesson plan accordingly by using multiple stickers.

NOTE: The lesson plan should be the teacher’s guide to outline what the student will learn.
The lesson plan should include:
¢ The goal, i.e., what the student will learn;
» How the goal wil! be reached;
e The method used to teach the goal, including handouts, information sheets, list of resources; (Be certain
to include the lesson plan supporting documents — handouts that are given to the students)

1



e A way to measure how well the goal was reached, €.

uired that you use the stickers provided by GAER

ribed above.

It is not reg
plans must be identified as desc

All documentation for PrintED St
Administrative standards Binder.
®

Unless your Standards Binders were assembled electr

Upon completion of the process, SEND the following five items 1o M
Before shipping the package, notify

may be away on travel).

1. Self-Evaluation Packet (including the signature page)
2. Completed Standards & Evaluation Guides
3. Completed Review Sheets

4. Administrative Standard Binder

5. 3,2A Introduction to Graphic Communicatio

Mr. Michael Stinnett

21800 Morley Avenue, Apt. 517
Dearborn, Ml 48124
ms-ink@comcast.net; (313} 605-5904

(I recommend using UPS so that you can track the package).

If you have any guestions, please do not hesitate to contact me. jca

mgarr@agtech.org.

Self-Evaluation Packet
standards & Evaluation Guides

Review Sheets
Introduction to Graphic Communications
Digital File Preparation and Qutput
Digital Production Printing
Graphic Design
Offset Press Operations/Bindery
Screen Printing

Attachments:

& Finishing

Margie Garr
Director, GAERF
Graphic Arts Education an
Managed by: Association for
1899 Preston White Drive Reston,
703-264-7200 « www.gaerf.org

GAERF

managed by:

& Research Foundation
Print Technologies
VA 20191

andards with the exception of Standard 3.

onicaily,

Michael Stinnett at: ms-ink@comecast.ne

g., assessment, completed projects, etc.

F to mark your lesson plans; however, the lesson

2A should be contained in the

the tabs provided by GAERF shoulid be used.
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t to verify and confirm delivery date (he

ns Standards Binder

n be reached at {703) 264-7200 of



GAERFE

GRAPHIC ARTS EDUCATION AND RESEARCH FOUNDATION

February 21, 2018

Patrick Scullin, Kwokwai Sunny Siu, Everett Long
Riverside City College

4800 Magnolia Avenue

Riverside, CA 92506

Dear Patrick, Kwokwai, and Everett:

Rich Finnet, PrintED Evaluation Team Leader (ETL), conducted an onsite facility inspection at
Riverside City College on February 2,2018. Your Instructor Data Forms were scored and you meet
the qualifications to be approved PrintED instructors.

It is my pleasure to inform you Riverside City College was found to meet PrintED standards, and is
approved to pursue accreditation in the following areas:

Introduction to Graphic Communications
Digital File Preparation and Output

Digital Production Printing

Graphic Design

Offset Press Operations/Bindery & Finishing
Screen Printing

Rich Finner will serve as a mentor throughout the accreditation process, contacting you on a monthly
basis to ensure that you are making progress.

When the Standard Binders have been completely assembled, the ETL will notify GAERF and you
will be forwarded a Self-Evaluation Packet. At that time, the instructors and at least two members of
the program’s Advisory Committee will assess the program to determine that the program is
incorporating the Graphic Communications Skills Competencies (GCSC) into the curriculum,

If at any time you have guestions or concerns, do not hesitate to contact me at e-mail:
mgarr@aptech.org of phone: 703.264.7200. Please complete and return the enclosed Evaluation Team
Leader survey.

Sincerely,

Margie Garr
Director, GAERF

Enclosures: Facility, Equipment, and Safety Inspection Report (Documentation: Standard Two)
Administrative Standards Binder Documentation Checklist o
Flow Chart ‘
Evaluation Team Leader Survey Form

Ce: Rich Finner, ETL
Kristine DiMemmo, Dean

1899 Preston White Drive ¢ Reston, Virginia 201914367
(703) 264-7200 o FAX: (703) 620-3165 ¢ E-Maik: gaerf@npes.otg
Internet: http: | fwww.gaerf.org



PrintED FACILITY, EQUIPMENT AND SAFETY INSPECTION REPORT

Facility Bi yeesibe Ciry CoLLiée
Instructor PATEILK Segliieal

Evaluation Team ].eader Kice 4 ooy FEradMEL
Date___Z/2/1F

Directions: Assess the applicant program by reviewing each question carefully. Place a check in
the YES box if the program has met the requirement. Place a check in the NO box
if the program has not met the requirement, and indicate in the comment section
any changes that need to be made. Hf the question is not applicable because the lab
does not contain print machinery, place a check in the NA (not applicable) box. In
order for a program’s facility to be approved, all responses must be
affirmative or not applicable. A final evaluation may not be scheduled until all
responses are affirmative or not applicable,

EQUIPMENT
Equipment and tools used in the graphic communications training program must be of the type
and quality found in the graphic communications industry in order to provide training to meet the

program goals and performance objectives.

Eguipment Safety

A. Are all shields, guards and other safety devices in place, operable and used where required,
regardless of the age of the equipment?

\‘;Z/Yes UNe UONA
[hDocumentation:  Observable by Evaluation Team Leader. If this question is not applicable
to the needs of this lab, check the NA box and continue to the next
_question.

Comment

B. Is safety and equipment instruction given prior to lab work? EQ/Yes d No

Mocwneniar‘r‘on: Copies of safety tests and copies of safety handouts

Comment

C. Are student safety tests administered in the following areas: hazardous material handling,
. MSDS and right-to-know? frfes QO No

Bﬁmmentaﬁon: Copies of safety tests and copies of safety handouts in each of the three
areas

Comment

Rev. 1172014 -1-



Type and Quantity

A, Are there sufficient tools and equipment available for instructjef that reflect the types
used in the printing industry? es O No

@60cumentaﬁonz Observable by Evaluation Team Leader

Comments

FACILITY

The physical facility must be adequate to permit achievement of the program goals and
performance objectives.

Safety
A, Are hazardous areas identified with signs? D’Q es HNo LINA
Z(Documentaﬁon: Observable by Evaluation Team Leader. If this question is not
applicable to the needs of this lab, check the NA box and

continue to the next question.

Comments

B. Are fire extinguishers available that are appropriate to extinguish the types of fires that
could break out in this lab, and do they have current-year inspectigl)ags?
Yes W No

E]éocumemaﬁon: Observable by Evaluation Team Leader

Comments

C. Is an appropriate electrical disconnect system available to shut
down all press and bindery equipment in case of an emergenc ?
mz@és ONo UINA

Eéocwnemaﬁon: Observable by Evaluation Team Leader, If this question is not

applicable to the needs of this lab, check the NA box and
continue to the next question.

Comments

b. Is lighting adequate for task performance an safety?
&es QNo

Béocumentan‘on: Observable by Evaluation Team Leader

Comments

Rev. 11/2014 -2-



E. Is an eyewash system present and operable in the lab? ;’
es ONo WNA
@/bocumentan‘on: Observable by Evaluation Team Leader. If this question is non-
applicable to the needs of this lab, check the NA box and
continue to the next question.
Comments
F. Are eye and ear protection available in the lab? Mes ONo UNA
B/Documem‘aﬁon: Observabie by Evaluation Team Leader. If this question is not
applicabie to the needs of this lab, check the NA box and continue
to the next question.
Comments
G. Is alockout/tagout safety program present? @49,3 ONo UNA
Eéocumenraﬁon: Observable by Evaluation Team Leader, If this question is not
applicable to the needs of this lab, check the NA box and continue
to the next question.
Comiments

Housekeeping

A,

Are the classroom and lab areas clean and orderly? Mes U No

[Qéacumemaﬁan: Observable by Evaluation Team Leader

Comments

s the classroom/laboratory and its equipment organized to provide a systematic flow of
production? Yes WNo

IQ{)ocumenraﬁon: Observable by Evaluation Team Leader

Comiments

Are the production areas marked by signs? 9{’85 U Ne

B{Documemation: Observable by Evaluation Team Leader

Commenis

Instructional Area

A.

Is the physical lab and classroom area designed to allow movement & d access
throughout for physically impaired students? 1P 4 ies U No

E/f)ocumenratr'onz Observable by Evaluation Team Leader

Comments

Rev. 11/2014 .3 -



Are multiple learning resources available and accessible for student use 7
es WNo

Internet, multi-media resources, technical graphic communications

Q/Docwnen!ation:
magazines and reports

Comments

Storage
A. Is there a storage area available for flammable materials? Z/
Yes W No ONA

Leader. If this question is not

E(Docwnenrarion: Observable by Evaluation Team
ab, check the NA box and continue

applicable to the needs of this |
to the next question,

Cominents /
&Yes WINo

B. Is a storage area provided for student work?

/{Z/ Documentation: Observable by Evaluation Team Leader, which can include
electronically stored files.

Comments

Support Facilities

A, Are adequate clean-up facilities provided for students aﬁclgi)«!ﬁ'uctionak or work
activities? Yes WNo UNA

ion Team Leader. If this question is not

MOcurrientafior1: Observable by Evaluat
ds of this lab, check the NA box and continue

applicable to the nee
to the next question.

Comments
Ventilation
A. Is an exhaust fume removal system of other method of ventilation operable,

where needed, to make the area safe and comfortable? /
' es WNo WNA

Qﬁ)aumem‘an‘on: Observable by Evaluation Team Leader. If this question is not
applicable to the needs of this Iab, check the NA box and

continue to the next question.

Cominents
B. Do heating and cooling systems provide sufficient comfo%ﬁor learning?
Yes W No

m/éocumenfaﬁon: Observable by Evaluation Team Leader

Conmiments

Rev. 11/2014



STANDARDS BINDERS
It is essential that the Evaluation Team Leader provide detailed instructions regarding the
assembly of the standards binders.

Inform the instructor that at least 85% of the competencies must be taught in each potential
accreditation area. Suggest that within the next few months the instructor identify which of the
competencies he/she will be teaching by using the provided Review Sheets, Stress that the final
evaluaiion will assess whether a lesson plan exists 10 teach each of those competencies.

A, Detailed instructions as to the correct assembly of the Standards Binglers was provided to
the educator. Yes U No

B. A set of imprinted tabs was inserted in the Administrative Standards Binder and in each
of the 3.2A Standards Binders. es WNo

C. The instructor was provided with a Review Sheet for each potentie&ycreditation area.

Yes W No

D. The instructor was made aware that each lesson plan in the 3.2A Standard Bigders must
be marked to identify the competency(s) the lesson plan is teaching. es W No

RESULTS

@,This program successfully passed the Facility, Equipment and Safely Inspection Report, ALL
questions received a YES or a NA response.

(] This program did not pass the Facility, Equipment and Safety Inspection Report. All questions
did not receive a YES or NA response. The following modifications must be addressed
before the Final Evaluation is scheduled:

mw Instructor Data Form(s) was scored, and the instructor(s) received a sufficient number of
points to meet the qualifications to be approved as a PrintED instructor,
Yes UONo

If the instructor did not receive a sufficient number of points to meet the qualifications to be
approved as a PrintED instructor, recoinmendations were made as to how the instructor could
meet the minimum requirements. The instructor and the school administrator(s) have been made
aware that a final evaluation may not take place until the instructor has been approved.

QYes WNo

Comments :

The Facility, Equipment, and Safety Inspection Report, including all modifications that must be
jmplemented prior to the scheduling of the Final Evaluation, has been discussed with the
instructor and the school administrator(s). QOYes WNo

Rev. 11/2014 -5-



It is understood that the PrintED accreditation process must be completed within
one year of completion of the facility inspection. If circumstances should arise that
prevent the accreditation process to be completed within one year, a request for an

extension must be sent by the supervisor, providing the reason(s) for the extension,
and the expected date of completion.

‘&@L 2/5/)¢

Signature (Evaluation Team Leader) Date
7 / 2’// 10
Signature (Instructor) { Date

Signgture (4 inistrator)

Rev. 11/2014 -6-



PrintED INSTRUCTOR INFORMATION
SCORING SHEET

DIRECTIONS: SCORE FACH SECTION. TAKE NOTE THAT SOME SECTIONS MUST BE COMPLETED AND SOME
SECTIONS HAVE BEEN ASSIGNED MINIMUM/MAXIMUM POINT VALUES. TO BE APPROVED, AN INSTRUCTOR MUST
ACHIEVE A TOTAL SCORE OF 400 POINTS.

NAME__{~ 11 7( Q‘{*‘\f [owa, . DATE Z/%/} &
INSTITUTION___ {2 . htbc‘ff S :;:*Qr‘ i ! et /

1. EDUCATION*
COUNT ONLY THE HIGHEST DEGREE EARNED, ADD POINTS FOR TEACHING CERTIFICATE AND UNEARNED
UNDERGRADUATE OR GRADUATE DEGREES

POINTS POINTS EARNED
Credit hours for unearned undergraduate degree
(1 point per credit hour with a maximum of 40)
Technical Institute or Junior College Certificate 50 :?ﬁ:r)
Associate Degree 50
Bachelor Degree 100
Master Degree 150
Doctorate ‘ 200
Certified Teaching Certificate (issued by the state) 50
MUST provide a current copy
Credit hours for uneamed graduate degrees
(1 point per credit hour with a maximum of 40)
TOTAL 56
{50 POINT MINIMUM)

1I. CONTINUING EDUCATION AND PROFESSIONAL DEVELOPMENT*

COUNT ONLY EDUCATIONAL PROGRAMS, SKILL UPDATES, AND COURSES OR CERTIFICATIONS (e.g. Adobe) RELATED TO
GRAPHICS/PRINTING SPONSORED BY THE STATE/COUNTY OR RELATED PROFESSIONAL ORGANIZATIONS, L.E. LITHO CLUB,

CRAFTSMEN CLUB, GUYENBERG FESTIVAL SEMINAR, ETC. WITHIN THE PAST S YEARS.
POINTS POINTS EARNED

A, # OF CONTACT HOURS | @ X 5 POINTS N A= V"\Q‘;%g‘fﬁw

. N ) PR LTS ‘ée“(f et
B. # OF CONTACT HOURS j X 5POINTS  Z.e? 1 LA Cen

A Fsboevy
o P A kS Ry
o # OF CONTACTHOURS *., X 5POINTS Ter o Yy ) g
OF S - 5 o E“{‘ ¢ ‘_:{'g\z"" ?‘F_‘ s E\ U"V{

D. # OF CONTACT HOURS X 5 POINTS

TOTAL _t’QQ

(100 POINT MINIMUM)

*REQUIRED -1- Revised 7/2010



1L

1V.

V.

ACHIEVEMENTS IN EDUCATION (AWARDS ACHIEVED BY INSTRUCTOR WITHIN THE PAST FIVE Y EARS})
5 POINTS FOR A SCHOOL LEVEL AWARD

10 POINTS FOR A DISTRICT LEVEL AWARD

15 POINTS FOR A STATE LEVEL AWARD

20 POINTS FOR A NATIONAL LEVEL AWARD
POINTS EARNED

o e PESTA

TOTAL g

TEACHING EXPERIENCE®

15 POINTS PER YEAR FOR FULL TIME TEACHING PRINTIN G/GRAPHIC ARTS; 5 POINTS PER YEAR FOR FULL TIME TEACHING
ACADEMIC SUBJECTS OTHER THAN PRIN'I‘INGI'GRAPHIC ARTS

Q POINTS PER YEAR FOR PART TIME TEACHING PRINTING/ GRAPHIC ARTS; 3 POINTS PER YEAR FOR PART TIME TEACHING
ACADEMIC SUBJECTS OTHER THAN PRINTING/GRAPHIC ARTS

POINTS POINTS EARNED

A. # OF YEARS X 15/5 POINTS

#OF YEARS A(3 X 9/3  POINTS FAE
B. # OF YEARS x 15/5 POINTS
# OF YEARS X 9/3 POINTS
C. # OF YEARS X 15/5 POINTS
# OF YEARS ¥ 9/3  POINTS

£
TOTAL 1<

(15 POINT MINIMUM)

INDUSTRY EXPERIENCE
10 POINTS PER YEAR FOR FULL TIME; 5 POINTS PER VEAR FOR HALF TIME (ROUND YEARS TQ CLOSEST % ¥YR)
POINTS POINTS EARNED
v £ - \"-(_
A. HOFYBARS &7 X _f £3 POINTS 240
B. # OF YEARS X POINTS
C. # OF YEARS X POINTS
TOTAL LA

*REQUIRED -2- Revised 7/2010



VI

VIL

INDUSTRY-RELATED MEMBERSHIPS, e.g. PIA, JGAEA, GATF (CURRENT)*

POINTS POINTS EARNED

- =4
A. g X5 POINTS <y i
B. X5 POINTS
C. X5 POINTS

,-/
TOTAL e,
(5 POINT MINIMUM)

PARTICIPATION IN GRAPHIC INDUSTRY-RELATED ORGANIZATIONS (WITHIN THE PAST 5 YEARS)

A. PARTICIPATION ON COMMITTEES, TASK FORCES, OR SPECIAL PROJECTS
10 POINTS PER YEAR/COMMITTEE CHAIRPERSON OR OFFICER
5 POINTS PER YEAR/COMMITTEE MEMBER

POINTS

1. #OF VEARS S X 10/5 POINTS
2. #OF YEARS 2 X 10/5 POINTS
Total

POINTS EARNED

e

S skills
e -H‘ag,\«ﬁ&\'\rﬁ‘i}l
-

2%

{30 POINT MAXIMUM)

B. SERVICE AS AN INSTRUCTOR, PRESENTER, ORGANIZER OR PANEL MEMBER FOR SEMINARS OR OTHER SPECIAL

EVENTS {WITHIN THE PAST 5 YEARS)

10 POINTS PER HOUR ORGANIZING SEMINARS OR SPECIAL EVENTS
5 POINTS PER HOUR INSTRUCTING OR PRESENTING

3 POINTS PER HOUR SERVING AS A PANEL MEMBER

POINTS

1. #OF HOURS 2~ X IO/Sf?;)’OINTS
por

2. # OF HOURS x 10/5/3 POINTS

TOTAL

POINTS EARNED

(30 POINT MAXIMUM)

*REQUIRED -3- Revised 7/2010



VI CAREER DEVELOPMENT ACTIVITIES, e.g. SKILLSUSA-VICA OR CAREER FAIRS, TRADE SHOWS OR

TECHNICAL UPDATE (WITIUN THE PAST 5 YEARS)*
5 POINTS PER HOUR FOR ORGANIZING EVENTS
2 POINTS PER HOUR FOR PARTICIPATING IN EVENTS

POINTS POINTS EARNED
. e ;
A #OFHOURS S X 5@;’01“5 Ls Pt ke
o S &9 . E
B. #OFHOURS _E X 5/2 POINTS {._:3 ell ty [

oy ghlle Julge

C. # OF HOURS ﬁé- X 5/2 POINTS

TOTAL i (:’:’
{10 POINT MINIMUM; 30 POINT MAXIMUM)

TO BE APPROVED, AN INSTRUCTOR MUST ACHIEVE A TOTAL SCORE OF 400 POINTS.

)
Reviewed by / o Date ‘Z/ 2’/ /8

Total Points Earned 73 7 Recommended for Approval IjZ/Not Recommended for Approval

Comments:

RETURNTO: GRAPHIC ARTS EDUCATION AND RESEARCH FOUNDATION
1899 PRESTON WHITE DRIVE
RESTON, VA 20191

*REQUIRED -4- Revised 7/2010



PrintED INSTRUCTOR IN FORMATION
SCORING SHEET

-~ TIONS: SCORE EACH SECTION, TAKE NOTE THAT SOME SECTIONS MUST BE COMPLETED AND SOME
~CTIONS HAVE BEEN ASSIGNED MINIMUM/MAXIMUM POINT VALUES. TO BE APPROVED, AN INSTRUCTOR MUST
ACHIEVE A TOTAL SCORE OF 400 POINTS.

ANE Ef\ ; o SIS
vame__ SO IR i) Dol
INSTITUTION FfRlsine. T 14 <
I. EpucaTion*

COUNT ONLY THE HIGHEST DEGREE EARNED; ADD POINTS FOR TEACHING CERTIFICATE AND UNEARNED
UNDERGRADUATE OR GRADUATE DEGREES
POINTS POINTS EARNED

Credit hours for unearned undergraduate degree
(! point per credit hour with a maximum of 40)

Technical Institute or Junior College Certificate 50 .
Associate Degree 30 o
Bachelor Degree 100

Master Degree 150 | S
Doctorate 200 o
Certified Teaching Certificate (issued by the state) 50

MUST provide a current copy

Credit hours for unearned graduate degrees
(! point per credit hour with a maximum of 40)

TOTAL i S S
(50 POINT MINIMUM)

IL CONTINUING EDUCATION AND PROFESSIONAL DEVELOPMENT*

PoINTS POINTS EARNED
5 T {,

Al # OF CONTACT HOURS "X 5 POINTS P
B. # OF CONTACT HOURS X 5 POINTS
C. # OF CONTACT HOURS X 5 POINTS
D. # OF CONTACT HOURS X 5 POINTS
TOTAL 1.5

(100 POINT MINIMUM)

*REQUIRED -1- Revised 7/2010




III. ACHIEVEMENTS IN EDUCATION (AWARDS ACHIEVED BY INSTRUCTOR WITHIN THE PAST FIVE YEARS)
5 POINTS FOR A SCHOOL LEVEL AWARD
10 POINTS FOR A DISTRICT LEVEL AWARD
15 POINTS FOR A STATE LEVEL AWARD
20 POINTS FOR A NATIONAL LEVEL AWARD

POINTS EARNED
A,
B.
TOTAL LT

Iv. TEACHING EXPERIENCE®
135 POINTS PER YEAR FOR FULL TIME TEACIHING PRINTING/GRAFHIC ARTS; 5 POINTS PER YEAR FOR FULL TIME TEACHING
ACADEMIC SUBJECTS OTHER THAN PRINTING/GRAPHIC ARTS
O POINTS PER YEAR FOR PART TIME TEACHING PRINTING/GRAPHIC ARTS N 3 POINTS PER YEAR FOR PART TIME TEACHING
ACADEMIC SUBIECTS OTHER THAN PRINTING/GRAPHIC ARTS

POINTS POINTS EARNED

A. #OF YEARS “— X 15/5 POINTS

#OF YEARS 7_. X 93 POINTS

B. #OFVEARS | X 15/5 POINTS
# OF YEARS X 9/3 POINTS
C. # OF YEARS X 15/5 POINTS (
#OFYEARS S X 9/3  POINTS L
ISR A
T A
TOTAL [ 2 ad

(15 POINT MINIMUM})

V. INDUSTRY EXPERIENCE
10 POINTS PER YEAR FOR FULL TIME; 5 POINTS PER YEAR FOR HALF TIME ( ROUND YEARS TO CLOSEST ¥ YR)

POINTS POINTS EARNED

L

A, # OF YEARS _;J_X A pomTs

B. # OF YEARS m_‘___x ; POINTS

C. #OFYBARS X POINTS .
TOTAL o

*REQUIRED -2- Revised 7/2010



VL INDUSTRY-RELATED MEMBERSHIPS, e.g. PIA, IGAEA, GATF (CURRENT)*

POINTS POINTS EARNED
A, __J_m X5 POINTS _‘“}
B. X5 POINTS o
C. X5 POINTS o

TOTAL 5

(5 POINT MINIMUM)

VII. PARTICIPATION IN GRAPHIC INDUSTRY-RELATED ORGANIZATIONS (WITHIN THE PAST 5 YEARS)

A, PARTICIPATION ON COMMITTEES, TASK FORCES, OR SPECIAL PROJECTS
10 POINTS PER YEAR/COMMITTEE CHAIRPERSON OR OFFICER
5 POINTS PER YEAR/COMMITTEE MEMBER

POINTS POINTS EARNED
1. # OF YEARS X 10/5 POINTS
2. # OF YEARS X 10/5 POINTS
Total
( 30 POINT MAXIMUM)

B. SERVICE AS AN INSTRUCTOR, PRESENTER, ORGANIZER OR PANEL MEMBER FOR SEMINARS OR OTHER SPECIAL
EVENTS (WITHIN THE PAST 5 YEARS)
10 POINTS PER HOUR ORGANIZING SEMINARS OR SPECIAL EVENTS
5 POINTS PER HOUR INSTRUCTING OR PRESENTING
3 POINTS PER HOUR SERVING AS A PANEL MEMBER

POINTS POINTS EARNED
r ; o
L. #OFHOURS -~ X 10/5/3 POINTS Y
2. #OFHOURS ~~ X 10{'57} POINTS L
TOTAL >

(30 POINT MAXIMU

*REQUIRED -3- Revised 7/2010



VII. CAREER DEVELOPMENT ACTIVITIES, e.g. SKILLSUSA-VICA OR CAREER FAIRS, TRADE SHOWS OR

TECHNICAL UPDATE (WITHIN THE PAST 5 YEARS)*
5 POINTS PER HOUR FOR ORGANIZING EVENTS
2 POINTS PER HOUR FOR PARTICIPATING IN EVENTS

POINTS POINTS EARNED
A. #OFHOURS | X 5/2 POINTS
B. #OFHOURS L.} X 5/2 POINTS W
C. # OF HOURS X 5/2 POINTS
TOTAL S0

(10 POTNT MINIMUM; 30 POINT MAXIMUM)

TO BE APPROVED, AN INSTRUCTOR MUST ACHIEVE A TOTAL SCORE OF 400 POINTS.

9]
Reviewed by /( ﬁ}m(;/ Date ?//Z/ /J

Total Points Earned / 155 Recommended for Approval ¥ Not Recommended for Approval £
Comments:
RETURN TO: GRAPHIC ARTS EDUCATION AND RESEARCH FOUNDATION

1899 PRESTON WHITE DRIVE

RESTON, VA 20191

*REQUIRED “da Revised 7/2010




PrintED INSTRUCTOR INFORMATION
SCORING SHEET

DIRECTIONS: SCORE EACH SECTION, TAKE NOTE THAT SOME SECTIONS MUST BE COMPLETED AND SOME
SECTIONS HAVE BEEN ASSIGNED MINIMUM/MAXIMUM POINT VALUES. TO BE APPROVED, AN INSTRUCTOR MUST
ACHIEVE A TOTAL SCORE OF 400 POINTS,

NAME ?ﬁmi’,\ O\C— U { l H-Q DATE 2~ / Z’// &

INSTITUTION EWelSme CIiTY Colteae

1. EpucAaTION™
COUNT ONLY THE HIGHEST DEGREE EARNED; ADD POINTS FOR TEACHING CERTIFICATE AND UNEARNED
UNDERGRADUATE OR GRADUATE DEGREES

PoINTS POINTS EARNED
Credit hours for unearned undergraduate degree
(1 point per eredit hour with a maximum of 403 o .
Technical Institute or Junior College Certificate 50 o
Associate Degree 50 o
Bachelor Degree 100 o
Master Depree 150 @
Doctorate 200 o
Certified Teaching Certificate (issued by the state) 50 w
MUST provide a current copy
Credit hours for unearned graduate degrees
(1 point per credit howr with a maximum of 40} . -
TOTAL { S0

(50 POINT MINIMUM)
JIR CONTINUING EDUCATION AND PROFESSIONAL DEVELOPMENT*
COUNT ONLY EDUCATIONAL PROGRAMS, SKILL UPDATES, AND COURSES OR CERTIFICATIONS {e.g. Adobe) RELATED TO

GRAPHICS/PRINTING SPONSORED BY THE STATE/COUNTY OR RELATED PROFESSIONAL ORGANIZATIONS, 1.E, LITHO CLUB,
CRAFTSMEN CLUB, GUTENBERG FESTIVAL SEMINAR, ETC. WITHIN THE PAST 5 YEARS.

POINTS POINTS EARNED
A, # OF CONTACT HOURS _g_ X 5 POINTS iﬁ
B. # OF CONTACT HOURS 8 X 5 POINTS _L/_O
C. # OF CONTACT HOURS 5 X 5 POINTS f/_Q
D. # OF CONTACFHOURS X 5 POINTS R
TOTAL _/_é 0
(100 POINT MINIMUM)

*REQUIRED -1- Revised 7/2010



1II. ACHIEVEMENTS IN EDUCATION (AWARDS ACHIEVED BY INSTRUCTOR WITHIN THE PAST FIVE YEARS)
5 POINTS FOR A SCHOOL LEVEL AWARD
10 POINTS FOR A DISTRICT LEVEL AWARD
15 POINTS FOR A STATE LEVEL AWARD
2{} POTNTS FOR A NATIONAL LEVEL AWARD

POINTS EARNED
A 20
B.
TOTAL Z0

IV. TEACHING EXPERIENCE*
15 POINTS PER YEAR FOR FULL TIME TEACHING PRINTING/GRAPHIC ARTS; 5 POINTS PER YEAR FOR FULL TIME TEACHING
ACADEMIC SUBJECTS OTHER THAN PRINTING/GRAPHIC ARTS
0 POINTS PER YEAR FOR PART TIME TEACHING PRINTING/GRAPHIC ARTS, 3 POINTS PER YEAR FOR PART TIME TEACHING
ACADEMIC SUBJECTS OTHER THAN PRINTING/GRAPHIC ARTS

POINTS POINTS EARNED
A, # OF YEARS b/ X 15/5 POINTS 75’
#0rYEARS & X 93 POINTS 7 P
B. #OFYEARS (B X 15/5 POINTS Ss
# OF YEARS X 9/3  POINTS
C. # OF YEARS X 15/5 POINTS
#OF YEARS 2~ X 9/3 POINTS .y

TOTAL 228

(15 POINT MINIMUM)

V. INDUSTRY EXPERIENCE

10 POINTS PER YEAR FOR FULL TIME; 5 POINTS PER YEAR FOR HALF TIME (RQUND YEARS TO CLOSEST ¥ YR)
POINTS POINTS EARNED
A, # OF YEARS 5 X {O POINTS ﬁj
B. # OF YEARS {0 X 0 POINTS / w
0 =)
C., # OF YEARS g X POINTS &

TOTAL E@

*REQUIRED -2- Revised 7/2010



YI. INDUSTRY-RELATED MEMBERSHIPS, e.g. PIA, IGAFA, GATF (CURRENT)*

POINTS POINTS EARNED
A, m'_ X5 POINTS i
B. x5 POINTS i
c _ |xs POINTS _5

TOTAL / {

(5 POINT MINIMUM)

VII.  PARTICIPATION IN GRAPHIC INDUSTRY-RELATED ORGANIZATIONS (WITHIN THE PAST 5 YEARS}

A, PARTICIPATION ON COMMITTEES, TASK FORCES, OR SPECIAL PROJECTS
10 POINTS PER YEAR/COMMITTER CHAIRPERSON OR OFFICER
5 POINTS PER YEAR/COMMITTEE MEMBER

POINTS POmTS EARNED
1. # OF YEARS 8 X 10/5 POINTS 53/
2. # OF YEARS X 10/5 POINTS
Total 5 49
{ 30 POINT MAXTMUM)

B. SERVICE AS AN INSTRUCTOR, PRESENTER, ORGANIZER OR PANEL MEMBER FOR SEMINARS OR OTHER SPECIAL
EVENTS (WITHIN THE PAST 5 YEARS)
1} POINTS PER HOUR ORGANIZING SEMINARS OR SPECIAL EVENTS
5 POINTS PER HOUR INSTRUCTING OR PRESENTING
3 POINTS PER HOUR SERVING AS A PANEL MEMBER

POINTS POINTS EARNED
1. # OF HOURS ’\?D X 10/5/3 POINTS 3 0
2, # OF HOURS X 10/5/3 POINTS

TOTAL 5 a

(30 POINT MAXIMUM)

*REQUIRED -3- Revised 7/2010



VIIL CAREER DEVELOPMENT ACTIVITIES, e.g, SKILLSUSA-VICA OR CAREER FAIRS, TRADE SHOWS OR

TECHNICAL UPDATE (WITHIN THE PAST 5 YEARS)*
3 POINTS PER HOUR FOR ORGANIZING EVENTS
2 POINTS PER HOUR FOR PARTICIPATING IN EVENTS

POINTS POINTS EARNED
o P
A, #OFHOURS & X 5/2 POINTS b]()
B. # OF HOURS ‘? X 5/2 POINTS é'fo
C. # OF HOURS X 5/2 POINTS

TorAL 3( )

(10 POINT MINIMUM; 30 POINT MAXIMUM)

TO BE APPROVED, AN INSTRUCTOR MUST ACHIEVE A TOTAL SCORE OF 400 POINTS.

Reviewed by {%W Date L/ 2/ P

<
Total Points Earned 2)0 5 Recommended for Approval O Not Recommended for Approval [l

Cominents:

RETURN TO: GRAPHIC ARTS EDUCATION AND RESEARCH FOUNDATION
1899 PRESTON WHITE DRIVE
RESTON, VA 20191

*REQUIRED -4 - Revised 7/2010




Margie Garr

From:

Sent:

To:

Cc;

Subject:
Attachments:

Margie Garr

Thursday, January 4, 2018 2:32 PM

‘patrick.scullen@rcc.edu’; 'kwokwai.siu@rcc.edu’; 'everett.long@rcc.edu’
'Richard Finner'

PrintED Reaccreditation

INSTRUCTORDATAFORM.pdf

Hello Patrick, Kwokwai, and Everett:
Please respond today that you have received this email with attachment

GAERF has received the PrintED reaccreditation application from Riverside City College. Your contact information and
PrintED starting documentation will be sent to your PrintED Evaluation Team Leader, Rich Finner this week. After
receiving the paperwork, Rich will be contacting you to schedule an onsite PrintED facility inspection. At this time, he will
evaluate the lab, and provide instruction on how to assemble the PrintED Standards Binders. In addition, he will review
and score your PrintED instructor Data Forms (see attachment) to ensure you meet PrintED instructor requirements.

1. Inorder to be prepared for the visit, be certain to have the completed PrintED Instructor Data forms ready for
review— one form for each instructor. The form is attached, or you can download the PDF at
http://gaerf.org/printed/INSTRUCTORDATAFORM.pdf. (Note that the sections marked with an asterisk require

supporting documentation).

2. Have available seven empty three-ring hinders. One binder will be designated as the Administrative Standards
Binder and will contain documentation for all Standards with the exception of Standard 3.2A. The other
binders, one for each potential accreditation area, will contain only documentation for Standard 3.2A (Program
Curriculum and Plan). if you prefer not to assemble binders, you can organize and maintain this paperwork in
digital format. Rich will explain the process during his visit.

3. Print out the PDF of the PrintED manual, which can be accessed at: http://www.gaerf.org/PrintED.aspx, which
will provide you with the most current PrintED policies and procedures.

Please do not hesitate to contact me if you have any questions or concerns.

Sincerely,
Margie Garr

Margie Garr
Director, GAERF

Graphic Arts Education and Research Foundation (GAERF)
NPES » 1899 Preston White Drive » Reston, VA 20191

703-264-7200

« www.gaerf.org

There is no need to be concerned about printing this e-mail. U.S. paper companies
plant far more trees than they harvest. Today in the U.5. there are 12 million more
acres of forest than there were 20 years ago. Paper is renewable and recyclable,



PrintED Accreditation

Evaluation Team Leader Assignment Sheet

This checklist is to be used by the Evaluation Team Leader to serve as a guideline while

mentoring a program that has applied to become accredited, Refer to the attached summary of

the accreditation process to ensure that you have a clear understanding of your responsibilities.

Periodically, you will be requested to fax a copy of this document to GAERF in order to ensure
that GAERF is aware of the progress that is being made in the accreditation process at this

school.

It is essential that the ETL maintain monthly contact with the instructor to ensure that the

instructor is on task and has a clear understanding of the process. Accreditation must be

completed within twelve months. If at any time during the course of the accreditation process it

becomes apparent to the ETL that the instructor is in need of additional face-to-face instruction
or is not being responsive, contact GAERF immediately to discuss next steps. In addition, if it is

your recommendation that a program pursue accreditation in fewer or more areas
than the application specified, indicate that to both the instructor and GAERF,

Date:

Evaluation Team Leader;

Program:

Lead Instructor:

Additional Instructors:

Program Supervisor:

Areas of Accreditation;

Description:

Expected Date of
Completion:

January 4, 2018
Rich Finner

Riverside City College
4800 Magnolia Avenue
Riverside, CA 92506

Patrick Scullin
patrick.scullin@rec.edu; (951) 222-8583

Kwokwai Sunny Siu
Kwokwal.siu@rcc.edu; (951) 222-8580

Everett Long
Everett.long@rcc.edu; (951) 222-8584

Patrick Scullin, Associate Faculty
patrick.scullin@rcc.edu
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TO: Rich Finner, ETL

FROM: Margie Garr, Director GAERF
DATE: January 4, 2018
RE: Facility Inspection, Reaccreditation — Riverside City College

Your onsite visit to Patrick Scullin at Riverside City College will provide you with the
opportunity to ensure that the instructors understand the accreditation process and that the
facility meets PrintED standards.

The ETL Assignment Sheet will provide you with contact information and the steps to follow
while mentoring the instructors through the accreditation process,

The Evaluation Team Leader Facility Inspection Checklist is to be used when conducting
the facility inspection to ensure that all ETLs are following the same procedures nationwide,
Note that this checklist has been modified to address changes to the PrintED policies and
procedures. PLEASE complete each of the tasks listed, and place a check in each box to
ensure that you have addressed all the changes that have occurred.

Note: Instructors will not be provided with a printed copy of the PrintED manual. It must be
downloaded from the GAERF website at: www. gaerf.org/PrintED.

Be certain to keep in monthly contact with the instructors. Once the binders have been
completed, notify GAERF and self-evaluation documents will be sent to the instructors.

Enclosures:
CD
ETL Assignment Sheet
ETI. Facility Inspection Checklist
Reaccreditation Flow Chart
Instructor Data Form
Instructor Scoring Sheet (three)
Standards and Evaluation Guide
Facility, Equipment and Safety Inspection Report
Tabs: Administrative Standards Binder
3.2A Tabs, Review Sheets and Stickers: Tntroduction to Graphic Communications;
Digital File Quiput and Preparation, Digital Production Printing, Graphic Design,
Offset Press Operations/bindery & F, inishing, Screen Printing
PrintED/SkillsUSA Career Essentials: Assessments information



PrintED APPLICATION

Place a check in the appropriate box:

! APPLICATION
REACCREDITATION A PEICATION

Date of Application 1 0/26/1 7

School/Institution RiverSide C‘ty 00”998
address 4800 Magnolia Ave .,

ciy Riverside o
==
Phone (951) 222-8583 Fas (951) 222_8734
AR eeelon
websie UrL WWW.Iccadm.com

school Principat; FKI1SiNE DiMemmo, Dean emai Kristine. DiMemmo @rce.ady

School Program Supervisor / Directar: PatriCk SCUI [m
riie ASSOCIate Faculty emal PaLTICK. Scullin@rcc.edy
-_— — TR

Type of Program E High Schoot (Compreliensive-Public)
High School (Career Center or Career & Technical Cenler)
High School (Private)
Technical College
7] Comumunity College
Correctional Facility
1 Other i -
Number of Students in the Program 1 50

progeam rine APPliEd Digital Media & Printing

AREAS OF ACCREDITATION

Amrogram must be accredited in at least two instructional ateas, one of which must be froduction to Graphie Commumications,
Place 4 check in itic arcas the program will be sceking sccreditation,

Digitat File Output and Prepavation

Digital Production Printing

Graphic Design

Introduction Lo Graphic Communications
Offset Press Operations/Bindery & I inishing
Screen Printing

BNANNENENES

42016

CA 92506




INSTRUCTOR INFORMATION

Lead Instructor Arvea of Inslruction App“@d Dlgltal Media & P“n“ng
e atrick Scullin e ASSOCIate Professor
phone 90 1-222-8583 mait P ALICK. Scullin@rec.edu

Sumamer Mhone 909'725"43 61 Surmer Email PatrECI( SCU’“H @ I’CC ed LJ

Additional Instructor Area of Instruction Applled Dlgltal Media
name KWOKWaI Sunny Siu e ASSiStant Professor

Phane 951-222-8580 Eonail Kwokwai.Siu @rce.edu
Summer Phops 020-512-7749 Sommer Emait [AWOKwal.Siu@rec.edy

Additional Instructor Avea of Inslruction Pr mtlﬂg
Name EVErett Long Title Instructor

phone 90 1-222-8584 ket 2VETEL.LONG@rcc.edu
Summer Phone 909"437”5086 Summer Email EVG rett. Long @ rec.edu

CF Additional Instructor Arey of Instruction
Nate Title
Phone Emait
Sumner Phone Summer Email
SIGNATURES
i) 4
%,gg({ 10/26/17

Direclor/Prineiyal_.. Date

10/26/17

Lead Iistructar Date

PristED aeereditation and reaccreditation Jfees are nanrefundable afier ninety days. Prior fo the nineip-day deadline, the
accreditation or reaccreditation fee is refndable if a written request is submitied 10 GAERF By the progrenn's stipervisor. Al retiras
are subject to a nowefhndable 15% adiinistrative fee. In addition, any PriviED materials sent fo the instructor st be retirned io
GAERF prior to processing the refind reqliesi,

412016




RIVERSIDE COMMUNITY
COLLEGE DISTRICT

CCD

MOREND VALLEY COLLEGE | NORGO COLLEGE | RIVERSIDE CiTY COLLEGE

© 3801 MARKET STREET, RIVERSIDE, GA 92601

Pu rcha_se Qrder #: P-0062717

Flscat Yoar:2017-2018
Dates 1912212017

‘Contract nuniber must appaar on all packagoes and documants.

Vandor, 42632 DIR#: _
GRAPHIG ARTS EDUCATION AND RESEARCH

1899 PRESTON WHITE DR
RESTON, VA 20191

Phone:  703-264-7200
£.0. Send: GAERF@NPES.ORG

Fax: 703-620-3165

Buyer:
Phong.
Payment Terms: NET30

Terms & Condiions; SEE REVERSE
FOB;

Coniacl Name: Alexis Brucks
Contact Phoie: 951-222-8491

© MELINDA CHAVEZ
' . Fax:

Daliver on or Bofora: 1212712017

Bilt To: RIVERSIDE COMMUNITY COLLEGE DISTRICT

Ship Te:  APPLIED TECHNOLOGY ATTH: ACCOUNTS PAYABLE
4678 SAUNDERS STREET 3801 MARKET STREET
RIVERSIDE, CA 92606-1299 RIVERSIDE, CA 92501
Fax: Fax:
Originafors;  ALEXIS BRUCKS {R0009972)
Note: Commancing perfdrmance of or atceplting \his Purchase Order shall indicate Supplier's intent to be bound by ha lerms and

conditions of tha Coslract Documents {the *PO Terms™}, shall constilute an acceplance by Vendor of ¢ach of the PO Terms,
and shall form a contratt under the laws of the State of California, The Contract Bocumenis shall conslitula the enlire
agreemeny betwgen the parties wilh respoct {o the subject malter of thls Centract and may not be modified, added lo of
restinded except by a subsequent wiilten netice signied by Districl, Nolice of abjection is hereby given to any different or

additional terms Ia Suppiier's quelations, acknowledgmenls, Invoices, or in any olher communication from Vendor unless
District expressly agrees Lo sich terms in wreiling. Payment, accéplance of goads or services, or Inaction by Distrist shali not
constituie District’s consent to of acceplance of any such farms,

Qly | u/m tltem Name Unit.Cost Total

i.. 1.00 APPLICATION PROCGESSING _ 1.800.000000 1,800.00
Description: Application Fee for the. Print Ed

12-DSA-1190-0-0699:0735-5649

Tolal Line llams: N 1,800.00

Discount: . Rt

Sub-Tolal: 1,800,00

Tax: .00

Fralght: Q0

Order Tolal: 1,800.00

142712017 1:50:22 PM
ROX Vorsion 08.31.15 67:54:12 galdxy_default

VENDOR COPY

PP

Authorized Slgnalure

PAGE 1 OF 1§
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N e

12.
13

20.

23,

22,

2L

24

25,

RIVERSIDE COMMUNITY COLLEGE DISTRICT

Riverside City College * Moteno Vatley College * Norco College swwigeid.edy

RAL CONTRACT TERMS AND CONDITIONS

INDEPENDENT CONTRACTON: White engaped bt carrying ot asd complying with the terms al this ageecinent, the Contractor Is an independent contractor, und nol an officer,
employes, pactner, joint venturer, or agent of the Disieicl.

INVOICES AND PAVMENTS: Payment shall ba made by (he District's Accounts Payable Ofifee upon provision of the goods and/or services described berein, 0ad upon submittat of
invoire(s) approved by the College Prosident or appropriate designes; or apprepriate Disuict Ottics adnsinisiraior, oF designee, Payment by the Distriet shail constitute fult and final
payment, unless the Contractor files a clains for error or omission within nirely (90) days of the dale of invoice,

WARRANTY: Contmetor warcants that ol poods or services fumished under this agreement shall be in accardanse with District specilications. Al waork and services shall be done and
compleied in a (Horough, workinantike manner. ALl goods shal) be new, merchanteble, fit For theic infended purposes, feco from all defects in matecials and workmanship, free from
defects in design, in good woiking ordec and shall pacform in accordance with the manufactucer's standard specificaions, Al goods fumished and all work perfonnad shail be sebject Lo
1he Disttict’s inspeetion. Goods and scrvices which are not in accordance and cenformity with the above spevifications, shall be sejected and, in the case of goods, prompily renioved
from the District premises ol the Confractor’s expense. When a sample i taken from a shipment and scnt Lo o taboratory for testing and the test shows that the sample daes nol comply
with the specifications, the cost of such test shall ba paid by the Conteaglar. On ali questions coneeming the aceeplability of the goods nnd services, the decision oihe District stall be
final and binding upon the padiies, The Disirict shalt not unreasonably exercise its judgument.

DEFAULT BY CONTRACTOR: The District chatl hotd the Conleacter liable and responsible for all damages which may bo sustained besause of failure or neglect of the Coatractor
10 comply with any term or condition herzin, It being specifically provided that time shall bo of the essence in the debivery of the purchased goods or services. B the Contractor fails o
negleets to furnish or deliver any of the goods or services at the prices namcd and at the times and places herein stated or othenwise fails or neglects 1o comply with the teins of Lhe
purchase, the District may cancel the puschate in its entirely, or cancek or rescind any or all stems aflected by such defanlt, and niy, whather oc aot the purchass is canceled in whole or
in pact, puechase the goods or services cisewhers without notice to the Continctor. The Disiclot shall retain all other rights and remedies under law.

TERMINATION OF AGREEMENT: The District may terminate tis agreement upen ticty (30} calendar days’ prior wiitlen notice to the Contractor, 1t the eveal oFsuch 1zomination,
each party shall be tiable for all obligations in faver of the other party aceruing prior to the date of such terinalion, but shalf be released from all abligatious or permance that would
othenwise accrue subsequent (o the date of sueh termination. Tn addition, this agreement may be subject te teanination as provided in Section 8.

EXPENSES, The Contractor skalt assume ulf oxpenses incured in connestion with performance except as otherwise provided in this ngecenknt.
INDEMNIFICATIONLIMITATION OF LIABILITY: The Contractor shall indenmify, hold haruless, and defend the District, its Board of Trustess, officees, enployees, ageals,
and representatives from and againgt alf clains, lobility, loss, cost, and obligations oa zccount of, of arising from, the acts or onissious of the Contractor, or of parsons avtiog on behatl
of the Contractor, however caused, in the performance of the services specificd herein, Contracior herehy waives amf reltases the District from any claims Conteattor sy have at any
{ime arfsing out of or refating in any way 10 this sgreermend, whether or not caused by ths nepligencs o breach of thie District, its employees, or agents, excepl 1o the extenl caused by the
Districts willful misconduet. Notwithstanding the foregoing, the parties agreo that 3 no event shall the District e liabis for any [oss of Contructor's business, revenues or profits, or
special, consequential, incidenial, indirect or punitive damages of any mature, even if the Bistrict hias been advised in ndvance of the possibitity of such damages. This shall constitule the
Disteict"s sole lability (o Contractar and Contractor's exclusive remedies against the District,

AMENDMENT OF AGREEMENT: This apreement is the emtire agresenl between the patties as to s subject malter and supersedes all prior or conlemponinecus
undersiandings, negotiations, or agreements betwean the parties, whether written or oral, with respect thereta. All macilications and amendiments to this agreement shall be fn writing
and signed by the muthorized wpresenialives of the Disirict and the Conttaclor.

ASSICNMENT OF AGREEMERT; This npreement may not bé assigned or othierwise transferred, in wholc er in part, by cither the District or the Contiavior without prior wrillen
consent of the other,

GOYERNING LAW: This agreement shal! be deamed 1o have been exceuled and debivered within the Siate of Califotnie, and the rights and obligations of the parties heteunder, and
any action atising from or relating to this agreement, shall be construed and enforced in acvordance with, nnd govemed by, the laws of the Sfate of Calilornia or United Stases law,
witlout giving eflect to conflict of faws principles. Any action oz procecding arising out of or relating to this ngreement shall b brought in the county of Riversidg, State of California,
and each paty hereto irevocably consents to such jursdiction and veaue, and waives aay claiin of inconvenient fortm.

NON-DISCRIMINATION: The Contracior heeehy certiftes that in perforning work or providing services for the District, theee shall be ro discriminalion in its hiring or employiaent
practices beeause of age, sex, mee, religious creed, color, ancestry, nalional erigin, physical disability, merial disabifity, medical condition, marital status, or sexual orlentation, excepl
a5 provided for in section 12940 of tho Gevermmcnt Codo. The Contractor shall comply with appticable federst and California snii- discrimination laws, including but not limited to, the
Colifornia Fatr Employmient und Housing Act, beginning with Section 12900 of the California Govemment Code, The Contractor agress to requsire conipliance with (his nondiscrmination
policy by 21l subcoatractors cinployed in conngetion wilh this agreement.

EQUAL OPPORTUNITY EMPLOYER: Covtractor, in the oxecntion of this agreenien, contifies that it is an equal employinent opportnity cmployer,

COMPLIANCE WITIE LAW/PERMITS AND LICENSES: The Contractor and al) ofits employees or ngents shall comply with all applicabio laws, ordinances, rules and regulations,
inctuding but not limited 1o afl applicable kaws and regulations governing the bidding process, and shald secura aud maintain in force such licenses ond pennits as e cequired by Taw, in
connection with fumishing ef gods, sepvices, or insaliation hereunder.

ATTORNEYS® FEES AND COSTS: if either pauty shall bring any netiun or proceeding against the other party arising frotn or relating to this agrezmenl, ¢ach party shall beaz ils own
attorneys® fees and costs, regardless af which party prevalls.

TAXES: California Sales Tax, Use Tax andfor he Riverside County Uniforn Local Sales and Use Tax, where appticable, shall be separately identificd on cach inveice 1o the Disteict.
Tho feder! oxoise tax, and siate sad local propedy taxes, are not applicable, as coltegs disteicts are exzmpt thereften,

NON-WAIVER: A walver ol breach or default by the District under this agreetient shall not be deemed 1 waiver of any subsequent beeach or default. Failare of the District lo enforee
compliznee with any tcem or condition of this aproement shatl not constitute a walver af such tenn or coadition, 5
SEVERABILITY; The Contractor and the Disteict agree that ifany part, lerat, o¢ provislon o thls agreement is Found to bo invalid, illegal, er unenforeeable, such fvafidity, ilicgolity,
or unenforcezbility shatl aot afiect other parts, terms, or provisions of this agreament, which shall b given effeet without tha portion held invafid, illegal, o unenforseabls, and to Lhat
extent the parts, tenns, and provisions of this apreement are severable,

TERMINATION FOR NON-APFROPREATION OF FUNDS: [fihe term of this apeeement extends inta fises] yrars subsequent to thal in which it is appoved, such continuation of
the sgrecment is contiages on e approptialion aud availability of fands for such purpose, as detenmingd in good faith by the District. I funds to eflfest such continued purpose are not
appropriated or availabla as detesrnined it: good faith by tho Dlstedet, this agreontent shall awtematicaliy (erminate and the District shalk be relisved of any Authier obligatiou.

CANRA: Inaccordanee with the Clild Abuse and Negleet Reporting Act (CANR A) and Californin Penaf Code 11166, the pasties shalk eusura that all eruployess, volunleers, consuliants,
subcontractors of agents performing services under this Agreement wiil report any knawn or suspected child abuse or neglect to a child protective ageney, by 1elephone and within 36
hours of the suspected abuse o negleet

DEBARMENT AND SUSPENSION: [n accordance with Executive Orders 12549 & 12689 {Debarment and Suspension), Seller cedtified by entering into this iransaction, that neither
it nor ils prinsipals is preseuily debarced, suspended, proposed for debannent, dechared ineligible, or valuntarity cxcluded from pardicipalion in

this transaction by any fedeqal depastireat or ageney.

SOFTWARE, LICENSING AGREEMENTS, O EQUIPMENT WITLE SOFTWARE PRE-LOADED: For purchase orders dealing with sofhware applications, operating sysiems,
web-based intanet and intemet infonnation and spplications, telecommunications products, video or nyltivedia products, self-contained closed products stel 4 vopiers, and deskiop
and poriable compulees Ihe vendor hereby warmanls that the preducts or services lo ba provided under this PO comply with the aecessibitity requirements of Section 508 of the
Rehabilitation Act of 1973, as amended, and its impletsiting regulations. Vendor agzees 10 tespond peompily to and reselve any complaints regarding aceessibility ofils preducis or
services that are brought to ils attention. Vendor further ageees to indemnify and hold harntiess the Disiriet from and against any claim arising out of jts failurc to comply with thesa
requirenents. Failure to coutply with thess requirements shall cansituto a breack and be grosads for termination of this apr f.

PREVAILING WAGES: For publle wotks projects greater than $1000, the Supplicr shall pay the general prevailing rate of per diem wages Lo ol workers employed on contracted
praject as gstablished by the Califomia Depastment of Industrial Relations {Labor Code 1771},

INSURANCE: Contractor shalk, at all times, waintain in full force and efizct the following insurance: Worker's Compeusation, Comprehensive General Liabilily, Anto Lisbility, and
Professional Liability if licensed professional. Pollcy Limits for each shal ba at least $1,000,000, Tha District shall be named as an additienal insurcd op Contactors® policies. The
contenctor shall provide o ceriifieate of insurance, The certificate shall siate that the Distiet will be given 3¢ days notice of rey malerial change or cancellation in coverage, The
Districtmay waive this requirenseat for good cuuse demonstrated. Suck waiver must be set forth in writing, including the “good cousc”, and signed by an awtherized Distiiet administrator.
HEALTI & SAFETY: Allmaterials, equipinent, and supplies must meet or exceed alf Federal, Stale, and local requirements regarding Health and Safety. All shiprents of ¢hemicals,
hazatdous and toxic material must includs Safety Data Sheels (SDS) pursnant to OSHA's Hazard Convnunication Standard (29 CFR 1910,1200).

DIR REGISTRATION: Asofarch 1, 2015, any District vendors cogaying in o public works project nisst sect the requirements of Labor Code section 1725.5 and reyister with the
Department of Industriak Relations, As of April b, 2015, veadots will b prohibited fom proceeding with public works projects mikess registered with DIR.




Batch Detail Report

Lockbox Name: Graphics Arls Education and Batch #: 2 Check Amount:  18¢0.00
Research
Lockhox #: 79854 Transaction #: 2 Check RT: 122000496
Deposit Date: 122812017 Sequence #: 1 Check Account: 2740018348
Site Code: BAL Check Serial: 14842429
FRONT IMAGE - CHECK
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o E ' Union Bank '
RIVERSIDE C UNTY ™ ASURER © Government Semces Division 16:49 Warrant No.
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To the Order of: VOID 185 DAYS FROM
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PO BOX 79854
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' Vendor: 42632
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1 LLAL 2L 2R Rkl EDDDM’QEI. E'?LDD Yy 3'-18"'

Page dof 7 Symcor



Lockbox Name:
Lockhox #: -
Deposit Date:
Site Code:

Graphics Arts Education and

Research
79854

12128/2017
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FRONT IMAGE - DOCUMENT

Batch Detail Report

Batch #:
Transaction #:

Sequence #:

2
2
2

VENDOR NUMBER: 42632

_ Y‘ BEMOVE“DQCUME“P{T_@L
“RIVERSIDE COMMUNITY COLLEGE DISTRICT '~ )
VENDOR NAME: GRAPHIC ARTS EDUCATION AND RESEARCH FOUNDATION :

ONG, THIS PERFORATI i
T  Warrant No, 14-842429

ON ¥ . ‘

o S—

20171128

TnvelcelCradit PaymentCredit] Discount
Reforance Number Involce Date Amaount Taken Comments
PO062717 11/28/2017 1,800.00 0.00 ' '

Warrant Total; $1,800.00

" Date tssued: 12119/2017
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Margie Garr

P
From: Margie Garr
Sent: Thursday, March 30, 2017 9:25 AM
To; ‘Patrick. Scullin@rec.edu’
Subject: PrintEd and Skil! Connect Assessment field test
Attachments: Accreditation_and_Reaccreditation_FIow_Chart.pdf

Hello Patrick,
Judy forwarded your request to me, as | handle the PrintED program here at GAERF,

Yes, Riverside City College is accredited through October 2018.

Upon receipt of the reaccreditation application, and following completion of the Facility inspection, you would have up
to twelve months to complete the reaccreditation process.

You can judge the time you would need to complete the documentation, and start reaccreditation accordingly. Starting
in October 2017 gives you the full year to complete.

In 2014, the PrintED competencies were updated, so your reaccreditation would be based on the newer Graphic
Communications Skills Competencies - available for your review online at
http://www.gaerf.org/PrintED/Competencies.aspx.

Attached for your reference is the PrintED reaccreditation Flow Chart to give you an idea of the timeline.

The PrintED manual and additional information is also online for your review at http://www.gaerf.org/PrintED.aspx.
Please let me know if | can provide further assistance. Additional to email, | am available by phone at 703-264-7200 —
usually in the office from 8:00am to 4:30pm ET.

Also -

I have a request for you..,

To coincide with the revised Graphic Communications Skills Competencies, we have been working in partnership with
SkillsUSA to develop improved assessments,

SkillsUSA has started field testing for the revised assessment “Offset Printing/Binding & Finishing”.

To validate the questions and set a passing cut-score, field testing requires a set number of students to take the field
test. Currently, we are a bit short on student participants.

Would you be wiiling to assist us by having your students participate in the field test for this assessment? Field testing
shouid be completed anytime from now until May 31, 2017.

The field test is to validate the test before it is released for purchase, so it cannot be used for student grades. There is no
cost to the school to participate in the field testing.

If you are interested, | will follow-up with instructions.
Thank you, Patrick,

I look forward to hearing from you.

Margie

Margie Garr

Director, GAERF Programs

Graphic Arts Education and Research Foundation (GAERF)
NPES » 1899 Preston White Drive « Reston, VA 20191

703-264-7200 = www.gaerf.org

There is no need to be concerned about printing this e-mail. U.S. paper companies
plant far more trees than they harvest. Today in the U.S, there are 12 million more
acres of forest than there were 20 years ago. Paper is renewable and recyclable.

1



From: Scullin, Patrick [mailto:Patrick.Scullin@rcc.edu]
Sent: Wednesday, March 29, 2017 1:22 PM

To: Judy Durham <jdurham@npes.org>

Subject: PrintEd

Hi Judy,

I'have a couple questions about our PrintEd Accreditation. I'm not sure if you are the correct person to contact or not. If
you could point me in the right direction that would be great.

According to my records we are accredited through 2018. | am curious which year we are supposed to start the
reaccreditation process, is that 2017 or 20187

Thanks!

Patrick Scullin, M.F.A.

Riverside City College
Asst. Prof., Applied Digital Media
Director, Printing & Graphics Center

patrick.scullin@rcc.edu
p (951} 222-8583
c (909} 725-4361



GAERF

GRAPHIC ARTS EDUCATION AND RESEARCH FOUNDATION

October 29, 2013

Mr. Richard Finner
Riverside City College
4800 Magnolia Avenue
Riverside, CA 92506

Dear Richard:

it is my pleasure to inform you Riverside City College has been awarded PrintED accreditation effective
October 2013 ~ October 2018 in the following areas:

Introduction to Graphic Communications
Advertising Design

Binding & Finishing

Digital File QOutput

Digital File Preparation

Digital Production Printing

Offset Press Operations

Advanced Press Operations

Advanced Digital File Preparation

A PrintED accreditation plaque has been ordered and should arrive within the next few weeks. Riverside
City College will be listed on two websites: www.gaertf,org and www.graphiccommeentral.org as a
nationally accredited institution recognized by the graphic communications industry.

Congratulations! I wish you and your students continued success.

Sincerely,

i Py

Eileen D. Cassidy

GAERF Director

Ce: Michael Stinnett, Evaluation Team Leader David Gian
Patricia Avila Alan Dennis
Dr. Cynthia Azari Michael Todryk
Jim Parsons Cheri Liles
Gary Sellers Chris Aschom
Robert Davis Andrew Qakes
Enclosures: Professional Development Certificate

ETL Evaluation Survey

1899 Preston White Drive ® Reston, Virginia 20191-4367
(703) 264-7200 = FAX: (703) 620-3165 o E-Mail: gaerf@npes.org
Internet: hitp: / fwww.gaerf.org



PrintED FINAL EVALUATION REPORT

Program ‘Et VS8 :xcé’ @ lé/ CfZ}/ / ?(}’f"
Address %@ MMNO / <l /4 5 .
Clt}’j? ua%& cL;F’ state CH- zip RS>

Phone Z g,@g { (93 Fax
Instructor lu{—m&l F A A ST ‘

Evaluation Team ILeader I(ﬁ (,p('-/;cfz,./ S."T NS o’f

Evaluation Summary

Specialty Area Point Total Accreditation

Introductlon to Graphic _ PFres O No

“Advanced Digital File Preparation g—} i | PFYes

Comments:

‘

Include with this report:
A sxgned Final Evaluation Rating Sheet for each area evaluated
An Team Member form for each evaluator

I here
policj

certify that this evaluation was conducted in compliance with all PrintED

Y AR

Evluation Team Leader Signature Date

Return to: The Graphic Arts Education and Research F oundation
1899 Preston White Drive
Reston, VA 20191

Rev.4/13



TEAM MEMBER

Name 6%%!’7 SEW2S Title  ACCOheT Aozt
Company __ F/T1 FtLit  (J3A

Address @20 P/'R"/ACJ& PN,

City CyedEsy : State & Zip G630
Phone 976? 7522600 Fax

Email CSELLERSE) FUN Fig s giony

Number of years employed in the graphic communications/printing industry 7 QA

Are you a graduate of a high school or equivalent? B Yes ONo
Have you served or do you currently serve on this school’s Advisory Committee? [ Yes K No
Are you a graduate or past employee of this program? Kl Yes O No
Have you ever hired graduates from this program? K] Yes O No

Institution/Program Bcc

Area(s) you evaluated:
Introduction to Graphic Communications [ ] Digital Production Printing
[ ] Advertising & Design [ ] Offset Press Operations
[_] Binding & Finishing [_] Sereen Printing Technology
[_] Digital File Preparation [} Advanced Digital File Preparation
[[] Digital File Output [] Advanced Offset Press Operations

Use this section to make remarks or comments about the program that you evaluated. Submit the completed
form to the Evaluation Team Leader at the evaluation meeting.

Comments:

ﬁ%f{ﬁ% [0~18-13

P (Signature) (Date)

Rev. 4/13



\Q rintED Final Evaluaﬁ;; Rating Sheet
program K7 S e 67 Cotlese,

One rating sheet is to be completed fp( each area be}r@ e\/ Iuated

» The Evaluation Team Leader should score Standards One, Two, Four, Five, and Six.

» The Evaluation Team Member should score Standard Three.

* All questions marked with an asterisk must receive a YES response. If a question marked with
an asterisk receives a NO response, the program may not be accredited.

* EBach YES response receives 1 point. A NO response receives 0 points.

* A program must receive a minimum of 18 points to meet the requirements to become accredited or
reaccredited. Eight of those points must be accrued from YES responses to questions marked
with an asterisk. .

* The ETL and the evaluator must sign this document on p. 2.

Area Evaluated:

% Introduction to Graphic Comumunications U Digital Production Printing

O Advertising & Design U Offset Press Operations

U Binding & Finishing U Screen Printing

U Digital File Preparation 0 Advanced Offset Press Operations
0 Digital File Output O Advanced Digital File Preparation

L1 Instructiona Compntcncy!Accredltatmn Employmen Pntentlal and Follaw—Up
*A, Yes 0O No A ‘él’es 0 No
B. Yes 0O No
1.2 Instructor Information
*B. Yes O No 4.2 Program Description and Goals
A Yes U] No
Total Points: k_?
Total Points: __ ()} =

2.1 Facility, Equipment, and Safety Adv:sory Commx ee
*A. es O No A &yes O No
i B. Hyes O No
Total Points C. &Yes O No

Total Points: 3

31 PrintED Competencies
A, MAYes Q No

32 Program GQuyriculnm and Plan . Consumabl upphes
A, Yes O No A Yes &1 No
¥B. es 0O No
6.2 Live Work Aceounting
3.3 Student Progress and Assessment A. Yes 0O No O NA
HAL es 0O No B. Birves 0 No O NA
*B. fX¥es 0O No
Total Points:
34 Wurkplace Slifls
dX¥es O No
35 Program Evaluation
A. Aes 0O No
B. SAes 0O No
3.6 Live Work
A, 1 No
Total Paints :
-1

© GAERF 4/2009



COTATS b

¢ Add the total points earned in Standards One thru Six. A program must attain at least 18 points in
order to be accredited. Eight of those points must be acerued from YES responses to questions
marked with an asterisk.

Minimum Poinis: 18 points

TOTALPOINTS ____ 2 |

THE ITEMS LISTED ABOVE ARE TRUE AND SUBMITTED AS VALIDATION OF MY EXPERIENCE AND
DEDICATION IN PROVIDING QUALITY GRAPHIC ARTS/PRINTING EDUCATION.

Signatures

Jzéf/%é&‘ _ 16/18/17

aluation Team Men, Date
4 ) " (Lt trtnts [ ENE /. \?
4 FEvalugfion Team Leader Dhte /7

© GAERF 5/2006



TEAM MEMBER

Name 4&0/;3/25' w COAres Title [Rofe5502 f4é}f;¢ e FemcAdc

Company fro1s 7. CSetsg, 14/, BLEEn ACRES PES)Ge/
Addtess_(0 E. Lyuf STi, Swire QI REDpinS . 72378
City LEDCANAS | State &4 Zip 7 2375
Phone 709 Z22) §£35% Fax_ 70F 29 & 5850

Email e &7 c/r‘f.a/ @ 3}*{”6;‘/1 A€ o ar,;( a - € 7‘

Number of years employed in the graphic communications/printing industry / X

Are you a graduate of a high school or equivalent? ' XYes [0 No
Have you served or do you currently serve on this school’s Advisory Committee? O Yes B No
Are you a graduate or past employee of this program? O Yes Kl No
Have you ever hired graduates from this program? K Yes HNo
Institution/Program
Area(s) you evaluated:

(] Introduction to Graphic Communications [] Digital Production Printing

<t Advertising & Design [] Offset Press Operations

[7] Binding & Finishing [ ] Screen Printing Technology

[] Digital File Preparation (] Advanced Digital File Preparation

[] Digital File Output _ [ Advanced Offset Press Operations

Use this section to make remarks or comments about the program that you evaluated. Submit the completed
form to the Evaluation Team Leader at the evaluation nieeting.

) ,
/
Comments: ji;’? /V?Z/.?r‘ e_r;r@qﬂ 2

| M e 1§ Joss

(Signature) (Date) ~

Rev. 4/13



PrintED Final Evaluau/on Rating Sheef
Program /V@M/(/@/ d )Z é/éﬁ(’ é)/%

One rating sheet is to be completed fi each area bemé evalfated.

e The Evaluation Team Leader should score Standards One, Two, Four, Five, and Six.

¢ The Evaluation Team Member should score Standard Three.

e All questions marked with an asterisk must receive a YES response. If a question marked with
an asterisk receives a NO response, the program may not be accredited.

¢ Each YES response receives [ point. A NO response receives 0 points.

s A program must receive a minimum of 18 points to meet the requirements to become accredited or
reaccredited. Eight of those points must be acerued from YES responses to questions marked
with an asterisk.

o The ETL and the evaluator must sign this document on p. 2.

Area BEvaluated:

O Introduction to Graphic Communications O Digital Production Printing

K Advertising & Design O Offset Press Operations

O Binding & Finishing O Screen Printing

O Digital File Preparation () Advanced Offset Press Operations
L) Digital File Output ClAdvanced Digital File Preparation

Employment fotent:al and Follow-Up

11 Instructional Competency/Acereditation
A fyes 0 No A es O No
B. Yes 0O No
1.2 Instructer Ipformation
*B, es ( No 4.2 Program Description and Goals™
02 A, Yes O No
Total Points:
Total Points:

21 Facility, Equipment, and Safety 51 Advisory Committee

*A. Yes 0O No A, es 0O No
/ B. IX-’Yes O No
Total Points C. H¥Yes U No

Total Points: N 3

3.1 PrintED Co petennieé
A, Yes &1 No
32 Program Curriculum and Plan 6.1 C‘onsumable Suppl:es
A, Hyes O No A, Yes 0O No
*B. @iYes Q Ne
6.2 Live Wark Accounting
3.3 Student Progress and Assessment A es LI No O NA
A, es [ No B. es [1 No L NA
B, JXYes 0 No
Total Points: _ % E
34 Workplace Skills
A, Ayes O No
3.5 Program Evalnation
A. ¥es [l No
B. &es O No
3.6 Live Work
A %Yes O No

Total Poinds :
i -1-

© GAERF 4/2009



» Add the total points earned in Standards One thru Six. A program must attain at least 18 points in
order to be accredited. Eight of those points must be accrued from YES responses to questions
marked with an asterisk.

Minimum Points: 18 points

TOTAL POINTS 2/

THE ITEMS LISTED ABOVE ARE TRUE AND SUBMITTED AS VALIDATION OF MY EXPERIENCE AND
DEDICATION IN PROVIDING QUALITY GRAPHIC ARTS/PRINTING EDUCATION.

é‘% Signatures
— /o // /’A”// 2oz %

Date

| /&%ét,,é/ 7

Date ©

Evaluation Team Leader

9-

© GAERF 542006



TEAM MEMBER

Name Dcf,i/ r’/ L. G, 4’//1/ Title S;»r/ffj ///4,,\ AP
. 7 . . ‘ :
Company . Pf‘e g’rfc"a/ ,}Oy\.!,,q e }D.m: /@;«r, s

-~ i
Address_ 1993 £ PA Ja o/é,/p://d bya
City ‘5.34/\ ,741 Y }{? ' State C/ Zip g/ 7/ &
Phone W94 923 2p 5—13 Fax

Email 0’4# Ve @& £ 1re ﬂe r‘rez{ pAL <l

Number of years employed in the graphic communications/printing industry

Are you a graduate of a high school or equivalent? B Yes O No
Have you served or do you currently serve on this school’s Advisory Committec? L Yes X No
Are you a graduate or past employee of this program? [J Yes B No-
Have you ever hired graduates from this program? F1Yes B¥No
Institution/Program
Area(s) you evaluated: :

[ ] Introduction to Graphic Communications L] Digital Production Printing

[ Advertising & Design [ ] Offset Press Operations

Binding & Finishing [ ] Screen Printing Technology

[_] Digital File Preparation (] Advanced Digital File Preparation

[ Digital File Output [J Advanced Offset Press Operations

Use this section to make remarks or comments about the program that you evaluated. Submit the completed
form to the Evaluation Team Leader at the evaluation meeting.

7

Mf/‘;/q A J'/A;/ﬂ/iﬂ%'ﬂ)"(’ A

Comments: _I cﬁrﬂ'ﬂ’ﬂ]L LV ﬁw{}/éy}c—’ 644/5/ P ﬂ’?/,c/\f Pt /?ﬂfc.p&/;d?j ;'A?M%

/O/MI@ o (0715 )5
Y (Sigllature) {Date)

Rev. 4/13



al valu tion Ratmg Sheet

Print
Program m d Jgi “

*  One rating sheet is to be completed for each area bemg evakuated.

¢  The Evaluation Team Leader should score Standards One, Two, Three (with the exception of 3.2A), Four, Five,
and Six.

e  The Team Member should score 3.2A.

* Al questions marked with an asterisk must receive a YES response. If a question marked with an
asterisk receives a NO response, the program may not be accredited.

e FEach YES response receives: 1 point. A NO response receives: 0 points,

e A program must receive 2 minimum of 18 peints to meet the requirements fo become accredited or
reaccredited. Eight of those points must be accrued from YES responses to questions marked with an
asterisk.

¢  The Evaluation Team Leader and the Team Member must sign this document on p. 2.

Area Evaluated:

O Introduction to Graphic Communication 3 Digital Production Printing

O Advertising & Design U Offset Press Operations
&\ Binding and Finishing Q Screen Printing

U Digital File OQutput O Advanced Digital File Preparation
O Digital File Preparation [ Advanced Offset Printing

nstructional Competency/Accreditation 4.1 Employment Potential and Follow-Uj
A Myes 0O Mo A ’ &Xyes O No ’
B. 4¥es 0O No
1.2 Instructor Information
*B. Yes O No 42 Program Deseription and Goals
Total Poins i A s [ No
0 oints: =\
Total Points: 3

21 Facility, Equipment, al;d Safety 51 Advisory Committee
*A. es [ No A. &¥es 0O No
B. G¥es O No
Total Points: C. aYes O Mo

Total Points: __ ~ i

32 Program Curriculum and Pian 6.1 Consumable Supplies

A Yes O No A d¥ves O No
*B. Aes O No
6.2 Live Work Accounting
33 Student Progress and Assessment A, es O No U NA
*A. &yes 0O No : B es (1 No O NA
*B. @yves O No
Total Points:
3.4 Workplace Slkills
Yes O No
3.5 Program Evaluation
A. e 0O No
B. d¥es Q No
3.6 Live Work |
A, AvYes UNo
Total Points: . GI
-1-

© GAERF 2013



e Add the total points earned in Standards One thru Six, A program must attain at least 18 points in order to be
accredited with 8 of those points accrued from YES responses to questions marked with an asterisk,

Minimum Points Required; 18 points

TOTALPOINTS: 2 !

THE ITEMS LISTED ABOVE ARE TRUE AND SUBMITTED AS VALIDATION OF MY EXPERIENCE AND
DEDICATION IN PROVIDING QUALITY GRAPHIC ARTS/PRINTING EDUCATION.

Signatures

Q / % W\/\ (0-19713

VTegm Member Date

/@/3 A/ﬁ
e 7

Evaluation Team

-

© GAERF 2013



TEAM MEMBER

Name *’f? AN DEN’N/ S Tite CREATIVE DIRECTOR
Company A AN DDENNIS DESIGH

Address [ 2329 LEMPN PL.A‘CE

City NG ' State <A zip G 7/

Phone Q09 - 210 - 2349 Fax 909 902 -~0779

Bmail  ALAN . W, DeEnvnN /s & GmAlL . com

Number of years employed in the graphic communications/printing industry 2.3

Are you a graduate of a high school or equivalent? EﬁYes 0 No
Have you served or do you currently serve on this school’s Advisory Committee? O Yes IE’NO
Are you a graduate or past employee of this program? E:Yes FNo
Have you ever hired graduates from this program? 0 Yes ﬂ.No

Institution/Program __ B /vERSIDE Commupiry CeilF &G E

Area(s) you evaluated: ®
[] Introduction to Graphic Communications [_] Digital Production Printing
[7] Advertising & Design [] Offset Press Operations
[ ] Binding & Finishing [ ] Screen Printing Technology
’%Digital File Preparation {1 Advanced Digital File Preparation
Digital File Output [ 1 Advanced Offset Press Operations

Use this section to make remarks or comments about the program that you evaluated. Submit the completed
form to the Evaluation Team Leader at the evaluation meeting.

Comments:

/'*Z /é‘”\ Djf;w /o /%:/3

(Signature) (Date)

Rev. 4/13



PrintED Final Evaluation Rating Sheet

Program LVERS S é é’ 74 / /é/’/ é%

¢ One rating sheet is to be completed £4f each arca b g evﬁluated

e The Evaluation Team Leader should score Standards One, Two, Four, Five, and Six.

¢ The Evaluation Team Member should score Standard Three.

s  All questions marked with an asterisk must receive a YES response. If a question marked with
an asterisk receives a NO response, the program may not be accredited.

¢ Fach YES response receives 1 point. A NO response receives 0 points.

e A program must receive a minimum of 18 points to meet the requirements to become accredited or
reaccredited. Eight of those points must be accrued from YES responses to questions marked
with an asterisk,

* The ETL and the evalnator must sign this document on p. 2.

Area Evaluated:

Q Introduction to Graphic Communications 0O Digital Production Printing -

O Advertising & Design {1 Offset Press Operations

O Binding & Finishing Ll Screen Printing
Digital File Preparation O Advanced Offset Press Operations
Digital File Qutput [ Advanced Digital File Preparation

1.1 Instractiona} Compefency/Accreditation 4.1 Employment Potentlal and Follow-Up
*A.  JX¥es QNo A, Ayes QMo
B, ¥es O No
1.2 Instructor Information
*B. Yes U Neo 4.2 Program Description and Goals
) A A¥es T No
Total Points: -
Total Polints: '-_\,5

2.1 Facility, Equipment, and Safety 51 Advtsury Committee
*A. Yes O No A. Exyes O No

: B. ,ﬁ,Yes 0 No

Total Points / C. ~ #Yes QNo

Total Points: ‘3

31 PrintED Competencles

7 /E’ Yes [ No
3.2 Program Cyrriculum and Plan . CunsumableSupphes
*A, HlYes O No A ;@(Yes 0 No
*B. 0 No
6.2 Live Work Accounting
33 Student Progress and Assessment A. Yes @ No O NA
A, MYes O No B, &yes QO No O NA
B, ves 0O No
Totail Points: &5
34 ‘Workpiace Skills
A. MAYes O No
3.5 Program Evaluation
A. Hyes O No
B. &Yes O No
3.6 Live Worl
A s 0N

Total Points : é .

© GAERF 4/2009
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s Add the total points earned in Standards One thru Six. A program must attain at least 18 points in
order to be accredited. Eight of those points must be acerued from YXS responses to questions
marked with an asterisk.

Minimum Points: 18 points

TOTAL POINTS .;7_ }

THE ITEMS LISTED ABOVE ARE TRUE AND SUBMITTED AS VALIDATION OF MY EXPERIENCE AND
DEDICATION IN PROVIDING QUALITY GRAPHIC ARTS/PRINTING EDUCATION.

Signatures
/jékx\« )wab /C’//S)//3>
aluation Team Memper Date
/ »ae j % 2 2z, 4@43

T Evaluation Team D¥der

2.

© GAERF 5/2006



TEAM MEMBER

nomo__ UHBRI LILES rie_PREPLOSS MAnAGcR
Company L HOZO  PACK AGING

address | ] DAVIAL. CIRLLE

city COIZON A5 | state Py zip_ ATIED
phone AS1 - 2TX- 2100 rax AS| 278 ~219%

Emal (13 8%0{0{;}1@ CDM

Number of years employed in the graphic communications/printing industry ?) O% )

Are you a graduate of a high school or equivalent? E—Yes O No
Have you served or do you currently serve on this school’s Advisory Committee? O Yes &No
Are you a graduate or past employee of this program? \“ﬁ-Yes O Ne
Have you ever hired graduates from this program? ELYes 1 No

Institution/Program F\ CC

Area(s) you evaluated:
[] Introduction to Graphic Communications [] Digital Production Printing
[] Advertising & Design [] Offset Press Operations
{ "] Binding & Finishing [] Screen Printing Technology
%Digital File Preparation [] Advanced Digital File Preparation
Digital File Output ‘ [} Advanced Offset Press Operations

Use this section to make remarks or comments about the program that you evaluated. Submit the completed
form to the Evaluation Team Leader at the evaluation meeting.

Comments: LULSU\(L Ll\u« > oo Moye mbwoﬁM/hmc&
Applicoiins  dF W idne Wit  Rinel Covveditng “E;r gupwlrdvf

1< Lovaducun)  (vHhen ~thain CAgahhe, ~ oL iﬂFD/’hf&ihf‘iﬂ)
\&%;\\ Wc{bgsdnm MarleS, AT . Aot C()wmf-/ O r’rbb 3

{

JA )Q/Au@o D )iels3

(Signature) (Date)

Rev.4/13



PrintED Fyal Ev alaation Rating Sheet
Pxogram /Ué‘f@‘f’f é./(;"/ / /gj:f,

One rating sheet is to be completed {(each area bem{g eva.luated.

¢ The Evaluation Team Leader should score Standards One, Two, Four, Five, and Six.

s The Evaluation Team Member should score Standard Three.

o All questions marked with an asterisk must receive a YES response. If a question marked with
an asterisk receives a NO response, the program may not be accredited.

s Each YES response receives 1 point. A NO response receives 0 points.

e A program must receive a minimum of 18 points to meet the requirements to become accredited or
reaccredited. Eight of those points must be accerued from YES responses to questions marked
with an asterisk.

» The ETL and the evaluator must sign this document on p. 2.

Area Evaluated:

O Introduction to Graphic Communications L} Digital Production Printing

U Advertising & Design O Offset Press Operations

‘U Binding & Finishing O Screen Printing

O Digital File Preparation O Advanced Offset Press Operations
A Digital File Output O Advanced Digital File Preparation

11 Instructional Competency/Accreditation 4.1 Emp!uyment otential and Follow-Up
A, Hyes O No Al ées {0 No
B. Yes O No
1.2 Instructor Information
*B. Ayes 0O No 4.2 Program Degcription and Goals
02 A. Yes I No

Total Points: '
Total Points: g_i

2.1 Facility, Equipment, and Safety 3 Advtsory Cnmmxttee
A, @Yes O Ne A, Yes 0O No

B. @fes O No
Total Points Z _ C. &¥es O No
Total Poinis: __ %

31 PrintEDVCOmpetencies
*A. es [ No
32 Program Curriculum and Plan 6.1 Consumable Supplies
*A Yes [ No A, Yes [ No
*B, A¥es [ No
6.2 Live Work Accounting
3.3 Student Progress and Assessment A, es O No O NaA
*A, es O No B, es O No 0O NA
*B. es 0 No
Total Points:
3.4 ‘Workplace Skills
A, Yes L] No
3.5 Program Evaluation
A MAlYes QO No
B. Bkyes 0 No
3.6 Live Work
Byes 0O No

.
Total Points : z l

© GAERF 4/2009



* Add the total points earned in Standards One thru Six. A program must attain at least 18 points in
order to be accredited. Eight of those points must be acerued from YES responses to questions
marked with an asterisk.

Minimum Points: 18 points

TOTAL POINTS 'Z\

THE ITEMS LISTED ABOVE ARE TRUE AND SUBMITTED AS VALIDATION OF MY EXPERIENCE AND
DEDICATION IN PROVIDING QUALITY GRAPHIC ARTS/PRINTING EDUCATION.

Signatures

/O/IX/LO/;%

Date

/ﬁéﬁ /2@6’
Dyffe 7

© GAERF 5/2006



TEAM MEMBER

Name M\;,L\qe/\ To éﬂx{‘& Title Cl/\ ;aF C.o(or’ Exper"\"
Company A\H\AJ I ht

Address 229 N Shevian Hue

City Cotona State C Zip U 2.9%7

Phone 95/-2794-213§ - rax. 399 - FAY-AVID
Email_MikeX 9 cuwidy v b con

Number of years employed in the graphic commun1cat1ons/prmtmg industry !;2

Are you a graduate of a high school or equlvalent‘? i@ Yes [INo
Have you served or do you currently serve on this school’s Advisory Committee? [ Yes Kl No
Are you a graduate or past employee of this program? O Yes i@ No
Have you ever hired graduates from this program? i Yes OO No

Institution/Program 6 fa P[«\C_'f.

Area(s) you evaluated: .
[ Introduction to Graphic Communications P4 Digital Production Printing
[] Advertising & Design ' [[] Offset Press Operations
[] Binding & Finishing [_] Screen Printing Technology
[ ] Digital File Preparation [] Advanced Digital File Preparation
(] Digital File Qutput [] Advanced Offset Press Operations

Use this section to make remarks or comments about the program that you evaluated. Submit the completed
form to the Evaluation Team Leader at the evalvation meeting.

Comments: Malee suce thete s a 300(‘,‘]{ color wia mar:.,aww”* “‘*arammj'.

/O/fff/l'%

(Bate) ’

Rev. 4/13



1? PrintED FlnaI Evaluatio Ratmg Sheet
Program

1”6’/2—:5'/424”@ L (‘e é:W,
One rating sheet is to be compsleted Tor e¥th area bem%va'ﬁxated

* The Evaluation Team Leader should score Standards One, Two, Four, Five, and Six.

¢ The Evaluation Team Member should score Standard Three.

* All questions marked with an asterisk must receive a YES response. If a question marked with
an asterisk receives a NO response, the program may not be aceredited.

* FEach YES response receives 1 point. A NO response receives 0 points.

* A program must receive a minimum of 18 points to meet the requirements to become accredited or
reaccredited. Eight of those points must be accrued from YES responses to questions marked
with an asterisk.

» The ETL and the evaluator must sign this document on p. 2.

Area Evaluated:

O Introduction to Graphic Communications ﬁ Digital Production Printing

Ll Adveriising & Design O Offset Press Operations

4 Binding & Finishing U Screen Printing

0 Digital File Preparation U Advanced Offset Press Operations
(I Digital File Output - (Advanced Digital File Preparation

1.1 Instruct:ona Competency/Accreditation 41 Empluyment Potentla! and Foliuw-Up
*A. Yes O No A. es [ No
B. Byes 0 No
1.2 Instructor Ipformation
*B, Yes O No 4.2 Program Description and Goals
02. A, es (O No
Total Points:
Total Points:

2.1 Facility, Equjpment, and Safety 51 Advisory Committee
kA, Yes [ No A, Yes O No
l B. &Xes O No
Total Points C. Pltes O No

Total Points: (-9

3.1 PrintED Competencies

AL ¥ Yes O No
32 Program Curriculum and Plan 6.1 Cuusumable Supphes
*A, Yes L[ No A, &Yes O No
*B, Yes [ No
6.2 Live Work Accounting
3.3 Student Progress and Assessment A. &ves O No T NA
AL ¥es [ No B. Yes O No O NA
B, EHYyes 0 No
Total Points:
34 Workplace Skills
A @&Yes O No
3.5 Program Evaluatmn
A, &Xyes O No
B. Mes 0 Ne
3.6 Live Work
A, B Yes O No

Total Points : ]

© GAERF 4/2009



e Add the total points earned in Standards One thru Six. A program must atfain at least 18 peints in
order to be accredited. Eight of those points must be acerued from YES responses fo questions

marked with an asterisk,

Minimum Points: 18 points

TOTAL POINTS Z \

THE ITEMS LISTED ABOVE ARE TRUE AND SUBMITTED AS VALIDATION OF MY EXPERIENCE AND
DEDICATION IN PROVIDING QUALITY GRAPHIC ARTS/PRINTING EDUCATION.

f/  Signatures
% ) 10/13/ 13

Evdlpation Tea Mem(b@f’" Date . ;
)
/o ;%/oe

FEvaluation Team Leader

© GAERF 5/2006



TEAM MEMBER

Name oa 507 1) (A Title SV~ Ci

Company AU/1)) M, £LC

Mdress_ P79 otirs Shegtrcerl Ao

City /ér/zaA/A ' State (¥4 Zip TCEEZ

Phone S/~ 27G v S Fax _ KL LRE, - 529 -T5XS
Email B3R AU D A, COnk

Number of years employed in the graphic communications/printing industry FO7

Are you a graduate of a high school or equivalent? ' & Yes ONo
Have you served or do you currently serve on this school’s Advisory Committee? ] Yes LNo
Are you a graduate or past employee of this program? O Yes o
Have you ever hired graduates from this program? 0O Yes 0
Institution/Program
Area(s) you evaluated: _

{ ] Introduction to Graphic Communications (] Digital Production Printing

[ ] Advertising & Design @{f%snet Press Operations

[ ] Binding & Finishing [] Screen Printing Technology

{ ] Digital File Preparation [] Advanced Digital File Preparation

[] Digital File Qutput [C}-Advanced Offset Press Operations

Use this section to make remarks or comments about the program that you evaluated. Submit the completed
form to the Evaluation Team Leader at the evaluation meeting.

ents Mc(,é4,ug, /ﬂ,ﬁgwé/ ('o%gc’/cc:/@‘//pb&( /Zé ///{JL 4
/Tl é%/f.mr/ b At Dt o SO / ST e e P 2R 4 Cé'ﬁc‘/
(st Trhdoe Clpgetcdle oA 4-/ Litrip. £y 7 (o mgoteg v
G> L htceeree ecdic i v doihs e " lheficn w{o,a_ﬁ
Aot Far dortl Acg el G [Re  cEFidiitecotg Liplccen
of by Gl [Leirtolllos & Uiteegd Tisitel, it tzﬁé‘%
e Tl e LESPAoesSe Bocrizy f//f/(f?’f ATt G

/uf ey e W Wgw%

& ay TS w%/ff 7

/=/Z<=-A'0/S"

S b (Signature) f {Date)
Rev. 4/13




PrintED Final Evalftion Rating Sheet
Program ’61’737&5’ fO/tf:’( é{ [ 4/5&7 6’7/ %

=  One rating sheet is to be completed for each area being evaluated.

» The Evaluation Team Leader should score Standards One, Two, Three (with the exception of 3.2A), Four, Five,
and Six.

s  The Team Member should score 3.2A.

s Al questions marked with an asterisk must receive a YES response. If a question marked with an
asterisk receives a NO respouse, the program may not be accredited.

¢ Each YIS response receives: 1 point. A NO response receives: ¢ points.

s A program must receive a minimum of 18 points to meet the requirements to become accredited or
reaccredited, Eight of those points must be acerued from YES responses to questions marked with an
asterisk. '

*  The Bvaluation Team Leader and the Team Member must sign this document on p. 2.

Area Evaluated:

O Introduction to Graphic Communication O Digital Production Printing

U Advertising & Design (0 Offset Press Operations

O Binding and Finishing “2,/ creen Printing

O Digital File Qutput dvanced Digital File Preparation

U Digital File Preparation vanced Offset Printing

LI Tnstructional Compefency/Accreditation 41 Employment Potential and Follow-Up
4, Mves [ No A Yes [ No
B. m{ss 0 Neo
12 Instructor Information
*B. UYes 01 Ne 42 Program Desgription and Goals
02 A Yes O No
Total Points: §
' Total Poinfs:

Facility, Equipment, andVSafety 5.1 Advisory Committee
*A, es O No A Elg:s Q No

B, &Yes 0O No
Total Points: l C. d&Yes [ No
Total Points: gj

3.1 PrintED Checklists
A yes O No

32 Program Curriculum and Plan 6.1 " Consumable upplies
e Qfes O No A, Yes O No
*RB. Aves U No
6.2 Live Work Accounting
33 Student Progress and Assessment A EXYes O No O NA
*A, es O No B. Sl Yes QO No U NA
*B. aﬁYes O No !
Total Points:
34 Workplace Skills :
A, #¥es O No
35 Program Evaluation
A, DP¥es O No,
B, Ses O Ne
3.6 Live Work
A, L¥es O No
. )y &
Total Points:

© GAERF 2013



»  Add the total points earned in Standards One thru Six. A program must atiain at least 18 points in order to be
accredited with 8 of those poinis accrued from YES responses to questions marked with an asterisk.

o

Minimum Points Required: 18 po

7

TOTAL POINTS: -

THE ITEMS LISTED ABOVE ARE TRUE AND SUBMITTED AS VALIDATION OF MY EXPERIENCE AND
DEDICATION IN PROVIDING QUALITY GRAPHIC ARTS/PRINTING EDUCATION,

Signatures
— X oA f//t:/f'
l/ m Member / . Bate
/ 2y S w/ / QP
Evahratzon Toum Leader” ‘Date
2.

© GAERF 2013



rintED Final Evaluatl nRatmg Sheet

Program p l/l?frf' y il
One rating sheet is to be complete ach area bemfcr, evaluated

¢ The Evaluation Team Leader should score Standards One, Two, Four, Five, and Six.

o The Evaluation Team Member should score Standard Three.

e All questions marked with an asterisk must receive a YES response. If a question marked with
an asterisk receives a NO response, the program may not be accredited.

e Each YES response receives 1 point. A NO response receives 0 points.

s A program must receive a minimum of 18 points to meet the requirements to become accredited or
reaccredited. Eight of those points must be accrued from YES responses to questions marked
with an asterisk.

s The ETL and the evaluator must sign this document on p. 2.

Area Evaluated:

U Introduction to Graphic Communications Eﬂ)igital Production Printing

Ll Advertising & Design Offset Press Operations

Q Binding & Finishing U Screen Printing

U Digital File Preparation U Advanced Offset Press Operations
U Digital File Output LlAdvanced Digital File Preparation

L1 Instructional Competency/Accreditation 4.1 Employment otential and Follow-Up
*A. es O No es O No
B. Mes O No
1.2 Instructor Information
*B. #¥es O No 4.2 Program Deyeription and Goals
Ol A &es I No
Total Points:
Total Points:

21 Facility, Equi) ment, and Safety a1 Adv:sory Commlttce

AL es 0 No A es -0 No
B. A¥es [ No
Total Points / o d&¥es O No

Total Points: < i

31 PrintED Cympetencies
A Yes U No : ; j
32 Program Currienlum znd Plan 6.1 Consumable Supphes
™ es [ No A B&es O No
*B, M Yes U No
6.2 Live Work Aecounting
33 Student Progress and Assessment A es O No O NA
A es O No B. &yes O No QNA
*B, GYes O No )
Total Points: _ i
34 Werliplace Skills ’
A L Yes U No
3.5 Program Evaluation
A. Xres U No
B. J&Yes 0O No
3.6 Live Work
A Yes O No

Total Points Z

© GAERF 4/2009



e Add the total points earned in Standards One thru Six. A program must attain at least 18 points in
order to be accredited. Eight of those points must be acerued from YES responses fo questions

marked with an asterisk.

Minimum Points: 18 points

TOTAL POINTS ___2{ %/

- THE ITEMS LISTED ABOVE ARE TRUE AND SUBMITTED AS VALIDATION OF MY EXPERIENCE AND
DEDICATION IN PROVIDING QUALITY GRAPHIC ARTS/PRINTING EDUCATION.

Signatures

f et d of
Evaluataon Team Leader

2-

© GAERF 5/2006



TEAM MEMBER

xame___ (v s Asc h@v\n T e press mcm a&.ef‘

Company A Bg P( ! \f\"h Yo GVOUNFO
Address 25777) [2 e5CArC Dy

cty Cocana state O zip 12882

Phone qg\’ljs "76(60 Fax

Email LO\SC(/\OW\@ [,Lbﬁ lm——{\/ﬁ' N A

31

Number of years employed in the graphic communications/printing industry

Are you a graduate of a high school or equivalent? ¥ Yes O No
Have you served or do you currently serve on this school’s Advisory Committee? [1Yes B No
Are you a graduate or past employee of this program? L1 Yes M No
Have you ever hired graduates from this program? [J Yes ¥l No
Institution/Program
Area(s) you evaluated: _

[} Introduction to Graphic Communications (] Digital Production Printing

[] Advertising & Design [] Offset Press Operations

(] Binding & Finishing een Printing Technology

[ ] Digital File Preparation @anced Digital File Preparation

[] Digital File Output L Advanoed-Offset Pross-Operations

Use this section to make remarks or comments about the program that you evaluated, Submit the completed
form to the Evaluation Team Leader at the evaluation meeting.

Comments: QCC Oéér’r{ A VE \"*;f {O‘W\.pifewﬂl— CaXictd v,

CW WN [0 (F-2013

(Signature) (Da}e)

Rev. 4/13



PrintED Figal Evaluagion Rating Sheet

The Evaluation Team Leader should score Standards One, Two, Four, Five, and Six,

The Evaluation Team Member should score Standard Three.

All questions marked with an asterisk must receive a YES response. If 2 question marked with
an asterisk receives a NO response, the program may not be accredifed.

Each YES response receives 1 point. A NO response receives ( points.

A program must receive a minimum of 18 points to meet the requiremnents to become accredited or
reaccredited. Eight of those points must be acerued from YES responses to questions marked
with an asterisk.

The ETL and the evaluator must sign this document on p. 2.

Area Evaluated:

L1 Introduction to Graphic Communications 0 Digital Production Printing

O Advertising & Design [} Offset Press Operations

0 Binding & Finishing (1 Screen Printing

0 Digital File Preparation A Advanced Offset Press Operations
0 Digital File Output 'E{Advanced Digital File Preparation

Instructional Competency/Accreditation 4.1 Ernployment Potentlal and Follow-Up

11
*A, Xves 0O No A Ayes O No
B. fYes 0O No
1.2 Instructor Information
*B. #Yes U Mo 4.2 Program Description and Goals
02 A, Yes [1 No
Total Points:
Total Points: 5 5 .

Advisory Cn mittce
A Yes 0 No
#Aves 0 No

pment, and Safety
es 0 No

B.
Total Points / C. Sres 0O No

Total Points; 3

31 PrintED Compefencics
*A. Ayes U No
3.2 Program Curriculam and Plan 6.1 Consumable Supplies
*A. Yes O No A GYes O No
*B. Alyes O No
6,2 Live Work Accounting
3.3 Student Progress and Assessment A, &¥es QO No O NA
A Yes O No B. dXYes LI No O NA
*B. F¥es O No z
Total Polnts:
34 ‘Workplace Skills
A, Myes O No
3.5 Program Evaluation
A. Ayes O No
B. &yes O No
3.6 Live Work
A, 8 No
Total Points :

© GAERF 4/2009



» Add the total points earned in Standards One thru Six. A program must attain at least 18 points in
order to be accredited. Eight of those points must be acerued from YES responses to questions
marked with an asterisk.

Minimum Points: 18 points

2.\

TOTAL POINTS

THE ITEMS LISTED ABOVE ARE TRUE AND SUBMITTED AS VALIDATION OF MY EXPERIENCE AND
DEDICATION IN PROVIDING QUALITY GRAPHIC ARTS/PRINTING EDUCATION.

Signatures

(st (il Jo-j3-2013
Evaluaion Team |Ilm , Date
( | Yare 7/

L
Evaluation™Féam Leader

© GAERT 5/2006
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PrintED® Instructor Test

Name -t?/c:#A/w Frrdn gl Title Pﬁ&fé@"oﬁi Aretien DR Mip/a
School/Institution ﬁ( Vs iDE 67“7'«} COLLEGEE
Address Ll[gﬁo Magaloit i AVE .

City faf  E-51 DE State C'& Zip %%
phone_ 5] 228583 b 95 2228734
Email  FiCh ‘)ﬂ: uner @. ¥ ec . ey

Directions: Fill in the bubble beside the answer that best completes cach statement.

1, PrintED) is managed by
o The National Association of Printing Leadership
o NPES The Association for Suppliers of Printing, Publishing and
Converting Technologies
o Graphic Arts Show Company
i/‘ﬂf-. Graphic Arts Education and Research Foundation
o Printing Industries of America/Graphic Arts Technical Foundation

2. A program has the opportunity to become aceredited in
o 6 arcas
.~ % 10areas
o 8 areas
o 7 arcas
o 9aress
3. A program must be accredited in at least
o larea
;,/ﬁ 2 arcas
o 3areas
o 4 areas
o 5 areas
4. A program must be accredited in

o Digital File Preparation
o Binding & Finishing
.o Digital File Output
1wt Introduction to Grapbic Communications
o Press Qperations



A9/31/2013 14:18 9512228734 RCCDPRIMTING PAGE B2/84

Lh

The PrintED program is based upon
% Six skill standards

o Five skill standards

o Seven skill standards

o Right skill standards

o Nine skill standards

6. Standards One, Two, Four, Five, and Six deal mostly with
o Instruction for each specialty area being accredited
o.- Condition of facility
LJj,ai Administrative material and general information about the program
o Employability knowledge and skills
o Assessment information

7. Standard 3.2A deals with
. % Curriealum for each specialty area being accredited
L "o Condition of facility
Administrative material and general inforimation
Employability knowledge and skills
Assessment information

G Q0

8. GAERF mandates that PrintED programs use a curriculum that is
o Provided by GAERF
o Provided by Printing Industries of America ' L
o Purchased from the Multistate Academic and Vocational Curriculur 5‘3?4
Consortium , Inc. (MAVCC)

o Written by the instructor
: 71 None of the above

9. A program miust complete the accreditation process within
¥ Eighteen months
o Two years
o Three years
o Four years
o Five years

10. A self-evaluation of the applicant’s program should be conducted by the
instructor and at least two members of the Advisory Committee
o Six months after the Facility Inspection
o Twelve months after the Facility Inspection
<" Upon completion of the standards binders
o Two months before the Final Evaluation
o When the principal or supervisor of the program is available to participate



p5/31/2013 14:18 9512228734 RCCDPRIMTING

1L

12.

13.

14.

15.

16.

The final evaluation teatn is assembled by
o GAERF
¢ Evaluation Team Leader
. 5% Instructor
o Principal
o Advisory Committee

The final evaluation team should include
« Local industry professionals

o Adminisirators

o Graduates of the program

o Advisory Committee members

o Past employees of the program

A program is acoredited for
o One year
o Two years
o Three years
6 Four yeats
7 Five years

An annual status report is required to be submitted by
o Applicant progratns
o Accredited programs
& Evaluation Team Leaders for each program that he/she is mentoring
’ x{ All applicant and accredited programs
“ "o Principals in PrintED schools
Tf an accredited program wishes to become accredited in additional areas, if at a
time other that a reaccereditation, the fee is
o §500
o $600
¢ $1000
o $1200
o 31800

PrntED/SkillsUSA Skill Connect Assessments are administered by
o NOCTI
o GAERF
& SkilisUSA WorkForce Ready System
o PrintED
o None of the above

PAGE 983/64



5/31/20813 14:1@ 9512228734 RCCDPRINTING PAGE

17.

18,

19,

Schools can participate in PrintED/SkillsUSA Skill Connect Assessinents
o InDecember and June
o InMay and June
o In April, May, and Jute
e Anytime
o In September and June

To be eligible to register for a PrintED/SkillsUSA Skill Connect Assessment, a
student must
o Be enralled in a PrintED applicant school
o Be entolled in a PrintED accredited school
o Pass a standardized performance test
o Have attained at lcast a “C* average in the class
.~ None of the above

The price for each examination is

o 5§25

o 3§30
> $10 PrintED/SkillsUSA member; $20 non-member
T o 835

o $15 PrintED/SkillsUSA member; $30 non-member

Indicate if the following statements are TRUE or FALSE by placing a check m the

appropriate box.

20.  Instructors are required to maintain PrintED competency checklists for each
enrolled student. EI True (] False

21, PrintED students are expected to master 90% of the PrintED competencies in any
one accreditation area, I:I True E} Falsa

22.  Students should be present a¢ the facility inspection. [] True .- E False

23. A self~evaluation provides the opportunity for a program’s advisory committee to
thoroughly review the PrintED program. “E True ] False

24,  Before scheduling a final evaluation, the instructor should send the
Administrative Standards Binder and one 3.2A Standards Binder to the
Evaluation Team Leader for review. E] True [_] False

25. At least one member of the program’s advisory commitiee is requited to be

present at the final evaluation. [JdTrue Eﬁ False

B4/ 04



05/18/2(}13 12:50 FAX 13139089828 doo1/010

/ Instructor

Dircetions: The Instructor and at least two members of Riverside City College’s Advisory
Committee must conduct a self-gvaluation of the program.

Bvtesipe Crry (piese
Sehool/fnstitution
Yo Masoita o
e5s
) ks (4 G504

City Steete: Zip

1. Review: Administrative Standards Binder
Use the Standards & Evaluation CGiuide to determine whether the approptiate documentation
has been placed behind the tabs for Standards One, Two, Three (with the exoeption of 3.2A),
Four, Five, and Six,

II. Review: Standard 3.2A Binder
Standard 3.2 A requires an intense review. Use the Review Sheeils and Stamdards &
Evaluation Guides provided to review each 3.2A Standlard Binder - one for each potential
aecreditation area,

3.2A

An instructor must teach at least 80% of the competencies in an acoreditation area. The
instructor has indicated those competencies being taught by placing a cheek in the YES boxes
on the cnelosed Review Sheet. Using the Review Sheet, determine whether there is a lesson
plan in existence o feach each of these compstencies.

Be cortain that each lesson plan is marked with the competency(s) taught by that lesson plan. Stickers
may be used for this purposs,

Intreduction to Graphic Communications (IGC)
A, Industry Overview
1. Define the role of graphics {n the free enterprize system.

The lesson plan will be marked: 1GC Al

*NOTE: A lesson plan can teach multiple competencies. If so, identify ALL competencies
that the lesson plan teaches.

TF the minimum score is achieved on the Review Sheet, place a check in the 3.2A YES bax
provided in the Standards & Evaluation Guide and a check in the Documentation box.

Tf the minimum score is not achieved on the Review Sheet, place a check in the 3.2A NO box
provided in the Standards & Evaluation Guide and do not continue with the self-
evaluation. The self-evaluation will need to be rescheduled at a later date when the missing
lesson plans have been created.




05/18/2913 12:51 FAX 13139089828

Eooz2/0L0

[n your apinion, what are two strengths of this graphic communications program?

In your opinion, what is one weakness of this graphic communications program that could be
improved upon?

. Shew meere collitind il for gtam #1| [ Diptd Fb
Mme, MWM% wmm&—m #Mwm

Signatures
The completed evaluation is true and submitted as yalidation of my expertence and dedication to
the graphic communications/printing industry. )
7 Lt ;A 3"’ /3
[ P

A LU Pkl duan Grsphecs /)13 o
Ve b 77— Cltrn (ol 7’/@' /2
1@/‘{ A;\g}g%uﬂee Member Date

SEND:
v [Four-page self-evaluation packet
»  Completed Standards & Evaluntion Guides
s Completed Keview Sheets for each accreditation area
»  Administrative Standards Bindcr containing Standards One, Two, Three (with the
exception of 3.24), Four, Five, and Six
s One 3.2A Standard Binder to:

Sl oy poW

TO:

Mr, Michael Stinnett
21800 Morley Avenue
Apartment #517
Deatborn, M148124

a,um&ei @]
Lk gt

G
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Evalualion Team Leader

Directions: Review the self-evaluation documents from Riverside City College, Use the Final
Evaluation Rating Sheet provided to you vin e-mail. Score the Administrative
Standards Binder, Review Standard Binder 3,2A. Check each Review Sheet
and the lesson plans to determine that a lesson plan is in place to teach at least
80 of the competencies in each potential accreditation aren. Place the
completed Final Evaluotion Rating Sheet inside the binder. You will be using
the Final Evaluation Rating Sheet to prepare for the final evaluation onsite
visit, T it is determined that a program is deficient in any area, contact the
instructor to provide advice for correcting the issue(s) to ensure that an onsite visit
can be scheduled. Place a check in the appropriate box to indicate whather the
program 1s prepared to schedule an onsite visit, Sigh the document in the
appropriaté space and retum only the Self-Evaluation Packet to GAERF, Return

the hinders to the instructor on the day of the tinal evaluation.

/Er ?i?lyf:tgrj-r_ ﬂ({i received the required minimum scove on the following

Schesl/tnstiition
Standards: One, Two, Four, Five, and Six.

ﬁ ﬁ KI’(? received the required minimum score on each

Sehaol/institation
Review Sheet,

E{ /{Cf(/ has correctly completed a Standard Binder Three.

Schuollinstitniion

ﬁ/ /€ C/é.. is prepared to schedule an onsite visit,

Schaal/lnstitution

EI is not prepared to schedule an onsite visit,

Sehool/Instinnion
he,
'y ,é?'

wing modifications must be implemented before an 0!(151' isftaghon is schedulgd:

7 /5

|
—

L \ f "~=. ya L N— 21 a
QU&:& d;ﬁ;’ﬁﬁgézﬁz,l Lo U Fppgin forter Jedat Lovaper !r‘/

€/ Ll et A,;:,,/,:;? .

- —
:s"%ﬁ/zw/j

Evaluatton Team Leader £ LD

RETURN 10: Graphic Arts Education and Research Foundation
1899 Preston White Drive
Reston, VA 20191 Fax: (703) 620-3165




GAERF

GRAPHIC ARTS EDUCATION AND RESEARCH FOUNDATION
February 15,2013

Richard Finner
Riverside City College
4800 Magnolia Avenue
Riverside, CA 92506

Dear Richard:

Michael Stinnett, PrintED Evaluation Team Leader (ETL), conducted an onsite facility inspection at
Riverside City College on February 1, 2013. Your Instructor Data Form was scored and you meet the
qualifications to be an approved PrintED instructor.

It is my pleasure to inform you Riverside City College was found to meet PrintED standards, and is
approved to pursue accreditation in the following areas:

Introduction to Graphic Communications
Advertising and Design

Binding and Finishing

Digital File Preparation

Digital File Output

Digital Production Printing

Offset Press Operations

Advanced Offset Press Operations
Advanced Digital File Preparation

M. Stinnett will continue to serve as a mentor throughout the accreditation process. It is recommended that
you maintain monthly contact with your ETL.

When the Standard Binders have been completely assembled, the ETL will notify GAERF and you will be
forwarded a Self-Evaluation Packet. At that time, the instructor and at least two members of the program’s
Advisory Committee will assess the program to determine that the program is incorporating PrintED
competencies into the curriculum. :

If at any time you have questions or concerns, do not hesitate to contact GAERF. Thank you for completing
the Evaluation Team Leader survey.

Sincerely,

Bileen D, Cassidy
GAERF Director

Enclosures: Facility, Equipment, and Safety Inspection Report (Documentation: Standard Two)
Flow Chart
Evaluation Team Leader Survey Form

Ce: Michael Stinnett, ETL
Patricia Avila

1899 Preston White Drive ® Reston, Virginia 20191-4367
(703) 264-7200 » FAX: (703) 620-3165 ® E-Mail: gaerf@npes.org

Internet: hetp: [ fwww.gaerf.org
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PrictED FACILITY, EQUIPMENT AND SAFETY INSPECTION REPORT

Facility { 3 >

Instructor s B
bvaluat{/u}eam Leader __ﬁwimw’—”
2l :

Date o2

Directions; Assess the applicant program by reviewing each question carefully. Place a check in
the YES box if the program has met the requirement. Place a check in the NO boy,
if the program has not met the requirement, and indicate in the comiment section
any changes that need to be made. If the quesnon is not applicable because the lab
does not contain print machinery, place a check in the NA (not applicable) box. In
order for a program’s fucility o be approved, all responses must be
affirmative or not applicable. A final evaluation may not be scheduled until atl
responses are affirmative or not applicable.

EQUIFMENT

Equipment and tools used in the graphic communications training program must be of the type
and quality found in the graphic communications industry in order to prowde training to meet the

program goals and performance objectives.
Equipment Safety
A. Are all shields, guards and other safety devices in place, operable and used where required,

Mt regardless of the age of the equipment?
M@s ONe ONA

[ Documentation;  Qbservable by Evaluation Team Leader, Ifthis question is not applicable
to the needs of this lab, check the NA box and ¢ontinue to the next

question.

Comment

B. Is safety and equipment instruction given prior to lab work? ,[3/ Yes O No

[ ] Pocumentation: Copies of safety tests and copies of safety handouts

Comment

¢, Are student safety tests administered in the following areas: hazardous material handling,
MSDS and right-to-know? Hves QNo

[ ] Documentation: Copies of safety tests and coples of safety handouts in each of the three
areds

Comment

Rev. 72012 .1-
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Type and Quantity

A.  Are there sufficient tools and equipment available for instruction that reflect the types
used in the printing industry? XYes ONo
[T} Documentation: Observable by Evaluation Team Leader
Comments
FACILITY
The physical fﬂéility must be adsquate to permit achievement of the program goals and
performance objectives,
Safety
A, Are hazardous areas identified with signs? MYes ONo [INA
U] Docrnentation:  Obgervable by Evaluation Team Leader, If this question is not
applicable to the needs of this lab, check the NA box and
continue to the next question.
Comments
B. Ars fire extinguishers available that are appropriate to extinguish the types of fires that
sould break out in thig lab, and do they have cutrent-year inspection tags?
A Yes [INo
(] Docuntentation:  Observable by Evaluation Team Leader
Comments
C, Is an appropriate electrical disconnect system avaflable to shut
down all press and bindery equipment in ¢ase of an emergency?
JYes OUNo ONA
[] Documentation:  Qhservable by Bvaluation Team Leader. If thiz question is not
applicable to the needs of this lab, check the NA box and
continue to the next question,
Cotnments H5g:§c AsRE L t'é‘ ,ﬁw i fotl Lol MR, v_/é.‘.ﬂ_uﬂ al
D. . Islighting adequate for task performance and safety?
_ }f‘z’ee (1 No
"] Docwumentation: Observable by Evaluation Team Leader
Comments

Rev, 7/2012 -2-
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E. Is an eyewash system present and cperable in the 1ab?

,ﬁf Yes ONe ONA
("] Documentation:  Observable by Evaluation Team Leader. If this question is not-
applicable to the needs of this lab, check the NA box and
continue to the next question.
Comimenis
F.  Arecyeand earprotectionavailableinthe lab? M ves ONo ONA -
[] Documentation: Observable by Evaluation Team Leadat, If this question is not
applicable to the needs of this lab, ¢check the NA box and continue
to the next question. -
Comments
G, Iz alockout/tagout safely program present? AYes TUNo TNA
[] Dociamentation: Observable by Evaluation Team Leader. If this question iz not
applicable to the needs of this lab, check the NA box and comtinue
& the next guestion,
Comments £ At y7, Wl - o
Housekeeping
e A. Are the classroom and lab areas clean and otderly? %Yes 0 No
{7} Documentation: Qbservable by Evatuation Team Leader
Comments
B, Is the classroom/laboratory and its equipment organized to provide a systematic flow of
produetion? Yes I No
U1 Documentation: Qbservable by Evaluation Team Leader
Comiments
C. Are the production areas marked by signs? ﬁ'\’es O No
(] Documentation: Observable by Evaluation Team Leader
. Comments
Instructional Area
A, . Isthe physical lab and classtoom area designed to allow movement and access
throughout for physically impaired students? ‘m Yes W No
() Documentation: Observable by Evaluation Team Leader
Comments

Rev. 7/2012 -3-
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B. Are multiple learning resources available and aceessible for student pise 7
Yes [ No

(") Doewnentation: Internet, multl-media resources, technical graphic communications
magazities and repotts

Comments

Storage

A, 15 there a storage area available for flatmable matetials?
' ﬂYes ONo ONA

() Documentation: Observable by Evatuation Team Leader. If this question is not

applicable to the needs of this lab, check the NA box and continue

to the next question.

Comments
B. Is a storage area provided for student work? AXVes QONo

[} Documentation: Observable by Evaluation Team Leader, which can includs
electronically stored files,

Comments

Support Facilities

A Are adequate ¢lean-up facilities provided for students after instructional or work
activities? }R/Yas ONo 0ONA

[_] Documentarion; Qbservable by Bvaluation Team Leader. If this question is not

applicable to the needs of this lab, check the NA. box and continus

to the next question.
Comments

Ventilation

A. Is an exhaust fume removal system or other method of ventilation operable,

whete needed, to make the atea safe and comfortable?
AlYes UNe QONA

U Documentation:  Observable by Evaluation Team Leader. If this question is not
applicable to the needs of this Iab, check the NA box and

continue to the next question.

Cominents

B Do heating and cooling systems provide sufficlent comfort for learning?
Yes UWNo

(] Documenration: Observable by Evaluation Team Leader

Comments

Rev, 7/2012 b

[iooa/015
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— STANDARDS BINDERS
It iy exventicl that the Evaduarion Teom Leader provide detailed instructions regarding the

assembly of the stendards binders. To ensure that the Instructor has a clear understanding of the
process, a sample binder should be used during the instructional session.

Inform the instructor that at least 80% of the competencies must be taught in each area that the
program is seeking acereditation. Suggest that within the next few months the instructor tdentfy
which of the competencies he/she will ba teaching by using the provided Review Sheets, Stress
thar the final evaluation will assess whether a lesson plan axisty to teach each of those

competencies.
A, Detailed instructions as to the correct assembly of the standards hinders has been
provided to the educator, S Yes T No

B. A sample binder was used during the instructional session. Hyes ONo

c, A set of imprinted tabs to be inserted in the standards binders has been given to the

instructor. ®yYes 0O No

D, The instructor was provided with a Review Sheet for each area of acgreditation being
pursued. Yes I No

E, The instructor is aware that each lesson plan in the standards binders must be numbered

to Indicate which competency(s) the lesson plan is teaching, A Yes ONo

RESULTS
This program suscessfully passed the Facility, Equipment and Sqfety Inspection Report. ALL

gquestions recelved a YES or a NA response,

[ ] This program did not pass the Facility, Equipment and Safety Inspection Report as not all
questions received a YES or a NA response. The following modifications must be addressed

hefore the Final Evaluation is scheduled:

b e

The Instructor Data Form(s) was scored, and the instructor(s) received a sufficient number of

points to meet the qualifications to be approved as a PrintED {nstructor.
Yes ONo

If the instructor did not receive a sufficient mnmber of points to meet the qualifications to be
approved as a PrintED instructor, recomimendations were made as to how the instructor could
meet the minimut requitements. The instructor and the school administrator(s) have been made

aware that a final evaluation may not take place uniil the instructor has been approved,
QYes UNo

Comments ;

Rev, 72012 ) -5-
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The Facility, Equipment, and Safety Inspection Report, including all modifications that must be
implemented prior to the scheduling of the Final Evaluation, has beo _d.is‘cussed with the
instruflor and the school administrator(s). O Yes No

)

Sieriature (Evalvation Team Leader) Date
/Y s Z’/ 5 // 3 _
" Sigrature (Insiryctor) 7/ Date

i) (Juin) 2/ E
jgnature (Administrator) Date

Rev, 72012 -6-
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PrintfD INSTRUCTOR INFORMATION
SCORING SHEET

DIRECTIONS: SCORE EACH SECTION. TAKE NOTE THAT SQME SECTIONS MUST BE COMPLETED AND SOME
SECTIONS HAVE REEN ASSIGNED MINIMUM/MAXIMUM POINT VALUES. TO BE APPROVED, AN INSTRUGTOR MUST
ACHIEVE A TOTAL SCORE OF 400 POINTS.

Y DATE oi f’éjf.

NAME
INSTITUTION

L EDUCATION?
CGUNT ONLY THE HIGHEST DEGREE EARNED; ADD POINTS FOR TEACHING CERTIFICATE AND UNEARNED
UNDERGRADUATE OR GRADUATE DEGREES

POINTS POINTS EARNED
Credit hours for unearned undergraduate degree
(1 point per credit hour with a maximum of 4{)
Tachnical Institute or Junior College Certificate 50
Associate Degree 50
Bachelor Degree o 100 o
Master Degree 15¢ / SB
Doctorate ' 200
- Certified Teaching Certificate (issued by the state) 50 £B
MUST provide a current copy
Cradit hours for unearned graduate degrees
{1 poinl per credit hour with a meximum of 40)
ToTAL e
(50 POINT MINIMUM)

1L CONTINUING EPUCATION AND PROFESSIONAL DEVELOPMENT#
COUNT ONLY IDUCATIONAL PROGRAMS, SKILL UPDATES, AND COURSES OR CERTIFICATIONS (e.g. Adabe) RELATED TO
GRAPHICS/PRINTING SPONSORED BY THE STATE/COUNTY OK RELATED PROFESSIONAT, ORGANIZATIONS, LE, CRAFTSMEN

CLUB, PRINTING INDUSTRIES OF AMERICA OR [GAEA TEACHERS CONFERENCE, ETC. WITHIN THE PAST 5 YEARS,

PQINTS POINTS EARNED
o v%
A('? ﬁﬁl #or fc}omACT HOURS 7 ﬁ X 5pONTS bl
G ¢

B. b # OF CONTACT HOURS X spomrs /4o

b oI =
C. # OF CONTACTHOURS /& X 5DPOINTS &
D, # OF CONTACT HOURS X 5 POINTS

TOTAL \ ﬂé (100 PORMT MINIMLIM)
— *REQUIRED -1 Revized 9/2012
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III.  ACHIEVEMENTS IN EDUCATION (AWARDS ACHIEVED RY INSTRUCTOR WITHIN TIIE PAST FIVE YEARS)
§ POINTS FOR A SCHOOL LEVEL AWARD
10 POINTS FOR A DISTRICT LEVEL AWARD
15 POINTS FOK A STATE LEVEL AWARD
20 POINTS FOR A NATIONAL LEVEL AWARD

POINTS EARNED

A. 5
- s

TOTAL pld

IV, TEACHING EXPERIENCE*
15 POINTS PER YEAR FOR FULL TIME TEACHING PRINTING/GRAPHIC ARTS; 5 FOINTS PER YEAR FOR FULL TIME TRACHING
ACADEMIC SUBJECTS OTHER THAN PRINTING/GRAPHIC ARTS

O POINTS PER YEAR FOR PART TIME TEACHING PRINTING/GRAPHIC ARTS, 3 POINTS PER YEAR FOR PART TIME TEACHING
ACADEMIC SUBJECTS OTHER THAN PRINTING/GRAPHIC ARTS

POINTS POINTS EARNED

ate
A #0F YEARS /88X 15/5 POINTS Py

# OF YEARS X 9/3 POINTS
w0 'f;fw vears 4o x 1515 powis @r5

7 OF YEARS ¥ 93 POINTS
€. Hhorvears_£ X 15/5 POINTS /°

# OF YEARS X 93 POINTS

ToTAL 3 "E . £
{15 POINT MINIMUM)

Y., INDUSTRY EXFERIENCE
10 POINTS PER YEAR FOR FULL TDME: 5 POINTS PER YEAR FOR HALF TIME (ROUND YEARS TO CLOSEST %4 YR)

PoINTS POINTS EARNED
A #orvears obl x A2 romTs 24P
B. # QF YBARS X ,.,..__ POINTS
C.  HOFYEARS____ X __ TOWNTS

TOTAL 20

*REQUIRED “ @ Reviged 9/2012
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V1. INDUSTRY-RELATED MEMBERSHIES, e.g. PRINTING INDUSTRIES OF AMERICA, 1GAEA, PRINTING INDUSTRIES

OF AMERICA AFFILIATES, ETC. (CURRENT)

POINTS
T, m
A. X5 POINTS
BfaA- X5 POINTS

C. PlAsE x5 pom*z"s

TOTAL

VII. PARTICIPATION IN GRAPHIC INDUSTRY-RELATED ORGANIZATIONS (WITHIN THE PAST 5 YEARS)

A. PARTICIPATION ON COMMITTEES, TASK FORCES, OR SPECIAL FROJECTS
10 POINTS PER YEAR/COMMITTEE CHAIRPERSON OR OFFICER
5 POINTS PER YEAR/COMMITTEE MEMBER

POINTS

1, #OFYEARS &  x .10/8 POINTS
2. #OFYEARS 3 % 10/5 POINTS
Toatal

POINTS EARNED

s

5

&
/

X

(3 POINT MINIMUM)

POINTS EARNED

T

£

——r——

B0

(30 POINT MAXIMUM) .
m___——-—h

B. SERVICE A§ AN INSTRUCTOR, PRESENTER, ORGANIZER OR PANEL MEMBER FOR SEMINARS OR OTHER SFECIAL

EVENTS (WITHIN THE PAST 5 YEARS)

10 POINTS PER HOUR ORGANIZING SEMINARS GR SPECIAL EVENTS
5 POMITS PER HOUR INSTRUCTING OR PRESENTING

3 POINTS PER HOUR SERVING AS A PANEL MEMBER

POINTS

1. #orHouRs & % 10/5/3 POINTS
2, # OFHOURS & X 10/5/3 POINTS
TOTAL
*REQUIRED -7

POINTS EARNED

S [y [9

30 PONT MAXIMUM)

Rovised 9/2012
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VHT, CAREER DEVELOPMENT ACTIVITIES, e.g. SKILLSUSA OR CAREER FAIRS, TRADE SHOWS OR TECHNICAL UPDATE
{WITHIN THE PAST & YEARS)*

3 POINTS PER HQUR FOR ORGANIZING BVENTS

2 POINTS FER HOUR FOR PARTICIPATING TN EVENTS

POINTS PoINTS EARNED
lk
A, HOFHOURS X 5/2POINTS 2
B. H#OFHOURS X 5/2POINTS _
C #OFHOURS X 5/2 POINTS —

TOTAL &2

(10 POINT MINIMUM; 30 FOINT MAXTMUM)

TO BE APFROVED jk 7STRUL,1 OR MUST Acmrw:: A TOTAL $CORE OF 400 PQINTS.

)

 Reviewed byw ) T/\M Date d‘ /1 étﬁfﬂ

Total Points Earned 4: {2& f Recommended for Apprcvalfﬁ(Nat Recommended for Approval [1

Comments: ___

RETURNTO: GRAFHIC ARTS EDUCATION AN RESEARCH FOUNDATION
1899 PRESTON WILTE DRIVR
RESTON, VA 20191

¥REQUIRED -4 - Revised 9/2012
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PrintED INSTRUCTOR INFORMATION
SCORING SHEET

DIRECTIONS: SCORE FACH SECTION, TAKEB NOTE THAT SOME SECTIONS MUST BE COMPLETED AND 50ME
SECTIONS HAVE BEEN ASSIGNED MINIMUM/MAXIMUM POINT VALUES. TO BE APFROVED, AN INSTRUCTOR MUST
ACHIEVE A TOTAL 8CORE OF 40 POINTS,

NAME (J Eoud MY ? DV Ary DATE é /o é.a/,_?
INSTITUTION K p/ymiss ol e (0 &

1. EDUCATIONY

COUNT ONLY THE HIGHEST DEGREE EARNED; ADD POINTS FOR TEAQHING CERTIFICATE AND UNEARNED
UNDERGRADUATE QR GRADUATE DEGREES

PomTs PoINTS EARNED
Credit hours for uneamed undergradyate degres
{1 point per credit hiour with a maximum of 40)
Technical Ingtitute or Jumor College Certificate 50
Associate Degree 50
Bachelor Degree 100
Master Degree 150 /®
Doctorate 200
Certified Teaching Certificate (issucd by the statc) 50
MUST provide a current copy
Credit hours for uncarned graduate degrees
(1 point per eredit kowr with a maximum of 40)
TOTAL /42
(50 POINT MINIMUM)

1. CONTINUING EDUCATION AND PROFESSIONAL DEVELOPMENT*

COUNT ONLY EDUCATIONAL PROGRAMS, SKILL UPDATRE, ANTI COURSES OR CERTIFICATIONS {e.z. Adobe) RELATED TO
ORAPHICS/PRINTING SPONSORED BY THE STATE/CQUNTY OR RELATED FROFESSIONAL ORGANIZATIONS, LE, LITHO CLUR,
CRAFTSMEN CLUB, GUTENBERG FESTIVAL SEMINAR, ETC. WITHIN THE PART § YEARS,

‘:fki“" L"/“ ) “’?};\, Il’om"rs ' I'f)m'rs EARNED
A, #0OF C‘%NTACT HOURS it/ X Sromts 7ok
B. #OF CONTACTHOURS X SPOINTS
C. HORCONTACTHOURS X SPONTS
b. #OF CONTACTHOURS X SpomTS
TOTAL Ao

(100 POINT MINIMUM)

*REQUIRED -1- Revised 7/2010
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. ACHIEVEMENTS IN EDUCATION {AWARDS ACHIEVED BY INSTRUGTOR WITHIN THE FAST FIVE YEARS)
$ POINTS FOR A SCHIOOL LEVEL AWARD
10 POINTS POR A DISTRICT LEVEL AWARD
15 POINTS FOR A STATE LEVEL AWARD
20 POINTS FOR A NATIONAL LEVEL AWARD

POTS EARNED
A, P
B. /2

TOTAL pia

1¥. TEACHING EXPERIENCE*
15 POINTS PER YEAR FOR FULL TIME TEACHING PRINTING/GRAPHIC ARTS; 5 POINTS PER YFAR FOR FULL TIME TEACHING
ACADEMIC SURJECTS OTHER THAN PRINTING/GRAPIIC ARTS
O POINTS PER YEAR ROR PART TIME TEACHING PRINTING/GRAPHIG ARTS; 3 POINTS PER YEAR FOR PART TIME TEACHING
ACADEMIC SUBJBCTS OTHER THAN PRINTING/GRAPHIC ARTS

TOINTS POINTS EARNED

A. # OF YEARS X 15/5 POINTS

#OFYEARS 4 X(W3 POINTS Z&
.

B. # OF YEARS ®% 15/% POINTS
4YORYEARS __ [/ X 9/3 POINTS

C, # OF YEARS % 15/5 POINTS
YOFYEARS X B/3 POINTS

S

TOTAL
(15 POINT MINIMUM}
V.  INDUSTRY EXPERIENCE
10 POINTS PER YEAR FOR FULL TIME; 5 POINTS PER YBAR FOR HALF TIME (ROUND TO CLOSEST V4 VR

POINTS PomiTs EARNED

A.  HOFYEARS ¢// X /% POINTS O

B #orvears P x < poms 744

C, #OFYEARS X __ POINTS
TOTAL g5

*REQUIRED =2- Revised 7/2010
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VT, INDUSTRY-RELATED MEMBERSHIPS, ¢.g. PIA, IGAEA, GATF (CURRENT)*

PomTs POINTS EARNED
A, fl@@_x 5 PORTS _‘jf
B x5 POINTS —
C. x5 POINTS —_—
TOTAL i
(5 PORT MINIMUM)

VII. PARTICIPATION IN GRAFHIC INDUSTRY-RELATED ORGANIZATIONS {WITHIN THE PAST 5 YEARS)

A PARTICIPATION ON COMMIT’I'EES, TASK FORCES, O BPECIAL FROJECTS
1} POTNTS FER YEAR/COMMITTEE CHAIRPERSON OR OFFICER
5 POINTS PER YEAR/COMMITTEE MEMBER

PoINTS T'OINTS EARNED
1 # OF YEARS x 10/5 POINTS
2. # OF YEARS x 10/3 POINTS
Total :@:_
{ 30 POINT MAXIMUM)

B. SERVICE A8 AN INSTRUCTOR, PRESENTER, ORGANIZER ()R PANEL MEMBER FOR SEMINARS OR OTHER $PECIAL
EVENTS (WITHIN THE PAST 5 YEARS)
10 POINTS PER HOUR CROANIZING SEMINARS QR SPECIAL EVENTS
5 POINTS PER BOUR INSTRUCTING QR PRESENTING
3 PONTS PER HOUR SERVING AS A PANEL MEMBER

Poms POINTS EARNED
1. # OF HOURS X 1053 romNts _
1, # OF HOURS X 10/5/3 pomiTs I
TOTAL v-é;’_
(30 POINT MAXIMUM)

*REQUIRED -3 Revised 7/2010
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VIII. CAREER DEVELOPMENT ACTIVITIES, e.g. SKILLSUSA-VICA OR CAREER FAIRS, TRADE SHOWS OR

TECHNICAL UPDATE {WITHIN THE FAST 5 YEARS)*
5 POINTS PER HOUR ROR ORGANIZING EVENTS
2 POINTS PHR HOUR POR PARTICTPATING IN BVENTS

PomTy POINTS EARNED
&l
A # OF HOURS _é’ X 5/2 POINTS -
B, #OFPHOURS X 5/2 FOINTS —
C, fopHoURS X 5/2 poINTS

u——

ToTAL 30
{10 POINT MINIMUM; 30 POINT MAXIMUM)

TO BE APPRD AN INSTRUCTOR MUST ACHIEVE A TOTAL SCORE OF 400 POINTS.

= L /
Reviewed by[j/ ,;,—/,/u.vé )/}) W Date Q?A‘i}élﬂ/?

Total Points Eamed e :égé 2 Recommended for Approval Not Recommended for Approval O

Comments:

RETURN TQ; GRAPHIC ARTS BEDUCATION AND RESEARCH FOUNDATION
1899 PrusToN WHITE DRIVE
RESTON, VA 20191

*REQUIRED -4 Reviscd 772010
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PrintED INSTRUCTOR INFORMATION
SCORING SHEET

DIRECTIONS: SCORE EACH SECTION. TAKE NOTE THAT SOME SECTIONS MUST BE COMPLETED AND SOME
SECTIONS HAVE BEEN ASSIGNED MINIMUM/MAXIMUM POINT VALUES. TO BE APPROVED, AN INSTRUCTOR MUST
ACHIEViSTOTAL SCORE OF 400 POINTS.

NAME !',eu,-K g;u//ﬂ/f ___DATE /0'/,9 ,4‘5’/3

INSTITUTION | Ny IS bty %//&?-"&1 A

I EDUCATION*

COUNT ONLY THE HIGHEST DEGREE EARNED; ADD POINTS FOR TEACHING CERTIFICATE AND UNEARNED
UNDERGRADUATE OR GRADUATE DEGREES

POINTS POINTS EARNED

Credit hours for unearned undergraduate degree

(1 point per credit hour with a maximum of 40)
Technical Institute or Junior College Certificate 50
Associate Degree 50
Bachelor Degree 100
Master Degree 150 /5
Doctorate 200
Cettified Teaching Certificate (issued by the state) 50

MUST provide a current copy
Credit hours for unearned graduate degrees

(1 point per credit hour with a maximum of 40)

TOTAL /e
(50 POINT MINIMUM)

II. CONTINGING EDUCATION AND PROFESSIONAL DEVELOPMENT*

COUNT ONLY EDUCATIONAL PROGRAMS, SKILL UPDATES, AND COURSES OR CERTIFICATIONS (¢.8. Adobe) RELATED TO
GRAPHICS/PRINTING SPONSORED BY THE STATE/COUNTY OR RELATED PROFESSICNAL ORGANIZATIONS, L.E. LITHO CLUB,

CRAFTSMEN CLUB, GUTENRERG FESTIVAL SEMINAR, ETC. WITHIN THE PAST 5 YEARS. .

POINTS POINTS EARNED
A #OF CONTACTHOURS 20 X Spomts /&%
B. #OF CONTACTHOURS X 5POINTS o
C. #OF CONTACTHOURS X SPOINTS  __
D. # OF CONTACTHOURS X 5 POINTS .
TOTAL S0

{100 POINT MINIMUM)

*REQUIRED -1-- Revised 7/2010



Iff. ACHIEVEMENTS IN EDUCATION (AWARDS ACHIEVED BY INSTRUCTOR WITHIN THE PAST FIVE YEARS)
5 POINTS FOR A SCHOOL LEVEL AWARD
10 POINTS FOR A DISTRICT LEVEL AWARD
15 POINTS FOR A STATE LEVEL AWARD
20 POINTS FOR A NATIONAL LEVEL AWARD

POINTS EARNED
A. vl
B. kel
TOTAL Yo

IV. TEACHING EXPERIENCE®
15 POINTS PER YEAR FOR FULL TIME TEACHING PRINTING/GRAPHIC ARTS; 5 POINTS PER YEAR FOR FULL TIME TEACHING
ACADEMIC SUBJECTS OTHER THAN PRINTING/GRAPHIC ARTS
9 POINTS PER YEAR FOR PART TIME TEACHING PRINTING/GRAPHIC ARTS; 3 POINTS PER YEAR FOR PART TIME TEACHING
ACADEMIC SUBJECTS OTHER THAN PRINTING/GRAPHIC ARTS

POINTS POINTS EARNED

A. #orYEARS 3 LIS POWNTS 4<

#OFYEARS 7 X3 POINTS &3
B. #OF YEARS X 15/5 POINTS

#OFYEARS & X 97 PomTS é
C. #f OF YEARS X 13/5 POINTS

# OF YEARS X 93 POINTS

. TOTAL
(15 POINT MINIMUM)

V. INDUSTRY EXPERIENCE
10 POINTS PER YEAR FOR FULL TIME; 5 POINTS PER YEAR FOR HALF TIME {ROUND YEARS TO CLOSEST % YR)

POINTS POINTS EARNED

A, #OF YEARS 3 X /© POINTS ‘?_D
%}( j» <Y
B. # OF YEARS X __ POINTS g@

C. HOFYEARS % X 5 pOINTS 2L
Tora. 7/ ‘/.S/

*REQUIRED -2- Revised 7/2010



VI.  INDUSTRY-RELATED MEMBERSHIPS, e.g. PIA, IGAEA, GATF (CURRENT)*

POINTS POINTS EARNED

Pl
A X5 POINTS Sf
él;@ X5 POINTS ) 5/

C. X5 POINTS

TOTAL P
(5 POINT MINIMUM)

VII. PARTICIPATION IN GRAPHIC INDUSTRY-RELATED ORGANIZATIONS (WITHIN THE PAST 5 YEARS)

A. PARTICIPATION ON COMMITTEES, TASK FORCES, OR SPECIAL PROJECTS
10 POINTS PER YEAR/COMMITTEE CHAIRPERSCN OR OFFICER
5 POINTS PER YEAR/COMMITTEE MEMBER

POINTS POINTS EARNED
1. # OF YEARS X 10/5 POINTS {
2. # OF YEARS x 10/5 POINTS
Total {
( 30 POINT MAXIMUM)

B. SERVICE AS AN INSTRUCTOR, PRESENTER, ORGANIZER OR PANEL MEMBER FOR SEMINARS OR OTHER SPECIAL
EVENTS (WITHIN THE PAST 5 YEARS
10 POINTS PER HOUR ORGANIZING SEMINARS OR SPECIAL EVENTS
5 POINTS PER HOUR INSTRUCTING OR PRESENTING
3 POINTS PER HOUR SERVING AS A PANEL MEMBER

POINTS POINTS EARNED

1 # OF HOURS 2 x 10/5(@0st __é
2. #orHoURs & x 10/5GAomTs _é
TOTAL . LA

{30 POINT MAXIMUM)

*REQUIRED -3- Revised 7/2010



VIIi. CAREER DEVELOPMENT ACTIVITIES, e.g, SKILLSUSA-VICA OR CAREER FAIRS, TRADE SHOWS OR
TECHNICAL UPDATE (WITHIN THE PAST 5 YEARS)*

5 POINTS PER HOUR FOR ORGANIZING EVENTS

2 POINTS PER HOUR FOR PARTICIPATING IN EVENTS

POINTS POINTS EARNED
A. # OF HOURS X 5/2 POINTS
B. # OF HOURS X 5/2 POINTS
C. # OF HOURS X 5/2 POINTS
TOTAL 32

{10 POINT MINIMUM,; 30 POINT MAXIMUM)

TOBE APPROVEDﬁN INSTRUCTOR MUST ACHIEVE A TOTAL SCORE OF 400 POINTS.

-~ // / Vi
Reviewed by A/;ga‘, M7 ViV ered Date 2 ;’/ = A@ZB
- /7
Total Points Earned é & é Recommended for Approval M Not Recommended for Approval O

Comments:

RETURN TO: GRAPHIC ARTS EDUCATION AND RESEARCH FOUNDATION
1899 PRESTON WHITE DRIVE
RESTON, VA 20191
*REQUIRED -4~

Revised 7/2010
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PrintED INSTRUCTOR INFORMATION
SCORING SHEET

DIRECTIONS: SCORE BACH SECTION. TAKE NOTE THAT SOME SECTIONS MUST BE COMPLETED AND SOME
SECTIONS HAVE BEEN ASSIGNED MINIMUM/MAXIMUM POINT VALUES. T0O BE APPROVED, AN INSTRUCTOR MUST
ACHIEVE A TOTAL SCORE OF 400 POINTSE,

st Gttt Lo ny s DATE @?/a A& P

ms*rlTUTmNT;ii/p LS b O T

I. EDUCATION*

COUNT ONLY THE HIGHEST DEGREE BARNED; ADD POINTS FOR TEACHING CERTIFICATE AND UNEARNED
UNDERGRADUATE OR GRADUATE DEGREES

PomTS POINTS EARNED

Credit hours for unearned undergraduate degree

(1 point per eredit hout with & maximum of 40) - o
Technical Institute or Junior Collegs Certificate 50 .
Associate Degree 50 -
Rachelor Degres 100 .
Master Degree 150 -
Daoctorate 200 —
Certified Teaching Certificate {issuad by the slatg) 50 5‘2 ?

MUS'T provide a cutrent copy

Credit hours for uncarned gradusty degrees
(1 point per eredit hour with a maximum of 40)

raarer e peu—-——

TOTAL ﬁ

(50 POINT MINIMUM)
1I. CONTINUING EDUCATION AND PROFESSIONAL DEVELOPMENT*

COUNT ONLY EDUCATIONAL PROGRAME, SKILL UPDATES, AND COURSES OR CERTIFICATIONS (6., Adobe) RELATED TO
GRAPHICS/PRINTING SPONSOKED BY THE STATE/COUNTY (R RELATED PROFESSIONAL ORGANIZATIONS, 1.E. LITHO CLUB,
CRAFTSMEN GLUB, (GUTENBERG FESTIVAL SEMINAR, ETC. WITHIN THE PAST 5 YEARS.
; POINTS ' PoINTS EARNED

} VA winezhep .
A U HoFcoNTACTHOURS 30 X Svowrs /5P

B. # OF CONTACT HOURS ® 5POINTS
C, # OF CONTACT HOURE X SPOINTS
D. # OF CONTACT HOURS X 5 POINTS
TOTAL Zc{b
(100 POINT MINIMUM)

*REQUIRED -1- Revised 772010
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IIl. ACHIEVEMENTS IN EDUCATION (AWARDS ACHIEVED BY INSTRUCTOR WITHIN THE PAST FIVE YEARS)

5 POINTS FOR A SCHOOL LEVEL AWARD

10 POINTS ¥OR A DISTRICT LEVEL AWARD
15 POINTS FOR A STATE LEVEL AWARD

20 POINTS FOR A NATIONAL LEVEL AWARD

IV. TEACHING EXPERIENCE*

POINTS EARNED
A. 5
B - —
TOTAL i

hood/o10

15 POINTS FER YEAR FOR FULL TIME TBACHING PRINTING/GRAPHIC ARTS; 5 POINTS FER YEAR FOR FULL TIME TRACHING
ACADEMIC SUBJECTS OTHER THAN PRINTING/GRAPHIC ARTS
9 POINTS PER YEAR FOR PART TIME TEACHING PRINTING/GRAFHIC ARTS; 3 POINTS PER YEAR FOR PART TIME TEACHING
ACADEMIC SURJRCTS OTHER THAN PRINTING/(JRAPHIC ARTS

Ai

i

V. INDUSTRY EXPERIENCE

10 POINTS PER YEAR ROR FULL TIME; § POINTS PER YEAR FOR HALF TIME (ROUND YEARS TO

C.

*REQUIRED

PoInts Poirs EARNED
# OF YRARS x 15/5 POINTS
#OFVRARS /2, %33 POINTS S5
# OR YEARS % 15/5 POINTS
# OF YEARS X973 POINTS

# OR YBARS X 15/5 rOmNTS
HOFYEARS X 9/3 POINTS

yized

(15 POINT MINIMUM)

TOTAL

SEST ¥ YR

POINTS RARNED

A

PoOINTS

#0OF YEARS a@; X ZE’ FOINTS

# OF YEARS X POINTS —
H OF YEARS X ___ POINTS
TOTAL <
-2- Revised 7/2010
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VI  INDUSTRY-RELATED MEMBERSHIPS, e.g. P14, IGAEA, GATF (CURRENT)*

FOINTS POINTS EARNED
A ?ﬁx 5 POINTS 7{:
B, _ x5 POINTS _
G _ x5 POINTS -
TOTAL _;ﬁ_
(5 POINT MINIMUM)

VII. PARTICIPATION IN GRAPHIC INDUSTRY-RELATED ORGANIZATIONS (WITHIN THE PAST 5 YEARS)

A PARTICIPATION ON COMMITTEES, TASK FORCES, OR SPECIAL PROJECTS

10 POINTS PER YEAR/COMMITTREE CHAIRPERSON OR OFFICER
5 POINTS PER YEAR/COMMITTHE MEMBER

POINTS PoOmNTS EARNED
1. # OF YEARS X 10/5 POINTS
2. # OF YEARS x 10/5 POINTS
Total et
( 30 POINT MAXIMUM)

B, SERVICE AS AN INSTRUCTOR, PRESENTER, ORGANIZER OR PANEL MEMBER FOR SEMINARS OR OTHER SFECIAL
EYENTS (WITHIN THE PAST 5 YEARS)
10 POINTS PER HOUR ORGANIZING SEMINARS QR SPRCIAL BVENTS
5 POINTS PER HOUR INSTRUGCTING OR PRESENTING
3 POINTS PER HOUR SERVING A8 A PANEL MEMBER

POWNTY POINTS EARNED
1, # OF HOURS % 10/5/3 pomTS
2 # OF HOURS % 10/5/3 pOINTS
TOTAL Nl
(30 POTNT MAXIMIIM)

YREQUIRED w3 Revised 7/2010
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VIIL CAREER DEVELOPMENT ACTIVITIES, e.p. SKILLSUISA-VICA OR CAREER FAIRS, TRADE SHOWS OR

TECHUNICAL UPDATE (WITHIN THE PAST 5 YEARS)*
& POINTS PER HOUR FOR ORGANIZING EVENTR
9 POINTS PER HOUR FOR PARTICIPATING BY RVENTS

To pE APPRDVED/)\ STRUCTOR MUST ACHIEVE A TOTAL

TONTS EARNED
~t K:! 4 .
#oR ch_mg) % 571 POINTS
# OF HOURS ¥ 5/2 POINTS
# OF HOURS X 5/2 POINTE
TOTAL T

(10 POINT MINIMUM; 30 POINT MAXIMUM)

SCORE OF 400 POINTS.

Comments:

Reviewed by %M )/{/ W
Total Points Easted ,i zﬁ Recommended for Approval M

Datc E% gé&-’ é!ﬁ

‘Not Recommended for Approval O

RETURN TO:

GRAPRIC ARTS BDUCATION AND RESEARCH FOUNDATION

1899 PriEsTON WHITE DRIVE

RESTON, VA 20101

REQUIRED

-4 Revised 7/2010
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Organizational Chart

Applied Digital Media & Printing
(Instructional Component)

RCCD Printing & Graphics Center
(District In-Planl Production Componcat)

Riverside City College
Administration

Pairicia Avila

Actin

13 Viee President,
Carcer, Technical Bduantion

Paul O’ Connell

% nrimont Chair/
Assigtant Professor, Automotive

Rlchard aner
recto
Printing & hmpmcs Center

Richard Finner
Profeasor, Applicd [Xgital Media

Everett Long. )
Production Printing Specialist

Jodan Rovan
Parn-img [nstructos,
Applied Digital Media

Cagundra Greene
Production Printing Coordinuloer

Everett Long
Fart-tlme Tnstrucdar,
Apptied Digilal Mudia

Nancy Broslons

Deb Ferpuson
Graphie Designera

Other Part-time Faculty

Daniel Gregoary

John Leonti
Production Printers

The Applied Digital Media & Printing program

is & component of Riverside City College (RCC) of
the Riverside Community College District (RCCD),
Approximately 200 students arc served by one full-
time and eight pari-time faculty, Equipment is shared
with the RCCD Printing & Graphics Center, the
District in-plant printing facility.

Student Workers

The RCCD Printing & Graphies Center (P&GC)
15 a component of the Riverside Community
College District (RCCIY) and serves as the Diatrict

- in-plant printing facility, There are six full-lime

staff members, two part-time student workers and

a 30% release lime faculty member serving as the
director, The director is the coordinator between the
ingtructional component and the in-plant operation.
The P&GC designs and produces nearly all peinied
products for the three-college district. The in-plant
also serves as the lab fot students, which ptovides
them a “live” environtment from which to lean.



PrintED APPLICATION

Place a check in the appropriate box:
[} APPLICATION
REACCREDITATION APPLICATION

Date of ApplicationM
School/Institution Riverside Clty CO"ege

Address 4800 Magnolia Avenue

o, Riverside s CA 5, 92506

oo 9571 222-8583 pax 951 222-8734

Banail rich.finner@rcc.edu

Program Director/Principal Patricia Avila, Dean, Career-Technical Education

Addross 4800 Magnolia Avenue

oy Riverside - | | cue CA 7 92506

oo, 951 222-8725 oy 951 222-8623

Funail patricia.avila@rcc.edu

Type of Program [ High Scheol {Comprehensive-Public) .
[0 High School (Career Center or Career & Technical Center)
[]  High School (Private)
E Technical College
Y] Community College
[l Comectional Facility
[J Other
150

Number of Students in the Program

Progeam Title APPliE Digital Media & Printing

ARTAS OF ACCREDITATION

A program may be accredited in up to eight instructional areas. A program must receive accreditation in at least two instructional
ateas, one of which must be Infroduction to Graphic Commynications. It is required that a program be acoreditad in a basic
instructional area before being accredited in the advanced instructional area,

Advanced Offset Press Operations
Advanced Digital File Prepasation

Introduction to Graphic Communications *
[71  Advertising & Design -

[71 Binding & Finishing

[71  Digital File Oulput

¥l Digital File Preparation

[¥]  Digital Production Printing

{¥] Offset Press Operations

[Cl  Screen Printing

I/

v

Rev. /10 1




oy 909 628-3521

INSTRUCTOR INFORMATION

Richard Finner i PYOfESSO0r, Applied Digital Media & Printing

Name

Lead Instructor : [1  nstructor

School/Institution Riverside Clty College

Address 4800 Magnolia AVBnUQ

ciry Riverside CA 92506

State

Phone 99 222-8583 rax 991 222-8734

Bumail rich.finner@rcc.edu

Summer Address 12982 Renato Court

city Chino | sue CA 7, 91710

| fich finner@rcc.edu

Bmai

ADDITIONAL INSTRUCTOR INFORMATION

ame EVETEIt LONG i INStructor

[1 Lead Instructor Tnstructor

seooyimstitation RIVErside Gity College

Address 4800 Magnolia Avenue

City Riverside | sue CA 73 92506
phone 951 222-8584 : e 951 222-8734

il e\(erett.long@rcc_edu

Summer Address 5925 HaVl“and Lane

ciy Riverside | State' CA 5, 92504
— 222-8584 1‘cavere’[t,|ong|@rcc.edu

Emai

Rev, 1/10 3




PAYMENT INFORMATION

PURCHASE ORDER

1f payment of $1800 is by purchase order, make the purchase order payable to GAERF and return the Application and
Purchage Order fo; .

Graphic Arts Education and Research Foundation
1899 Preston White Drive
Reston, VA 20191-5468

CREDIT CARD PAVMENT
If payment of $1800 is by credif eard, complete the information below and return the Application and Payment Information
to:

Graphic Arts Education and Research Foundation
1899 Preston White Drive
Reston, VA 20191-5468

[J¢harge: [JAmBX [Carte Blanche [ ] Diners Club [] Discover
] MasterCard [ Visa

Name on Credit Card

Credit Card Number B Expiration Date Card Ve:‘ﬁi&at:‘an Number
Signature of Cardholder (required for charges)  Amount’
CHEECK PAYMENT

If payment of $1800 is by check, return the Application to:
Graphic Arts Education and Research Foundation .
1899 Preston White Drive
Reston, VA 20191-5468

Make the $1800 check payable to GAERF and return Check and Payment Information to:

Graphic Axts Education and Research Foundation .
PO Box 79854 (‘/hfd MG |\€d
Baltimore, MD 21279-0854 )
X Yo the oddress
Riverslde Clty Gollsge o _ )
School C . \)Q'\'cd

4809 Magnclla Avenus

Address

Riverside

Cty

Rev. 1/10 , 4




SIGNATURES

. S O SR ~10/18/2012
@ecfor/}’ri pal Date

*

N 10/18/2012

Instrucior _ ) ' Date

PrintED accreditation and reaccreditation fees are nonrefundable after ninety days, Prior to the ninety day deadline, the
aqccreditotion or regcereditation fee is refundable if a wrilten request is submitied to GAERF by the program ‘s supervisor, All retuyns
are suliject to a nonrefundable 15% administrative fee. In addition, any PrintBD materials sént to the instructor must be retwrsied to
GAERF prior to processing the refund request.

Rev, 1/10 ‘ 3




e e s oo N

: Paymentmredit
Invoice Date | Amount .
|092012:

Reference

| Warrant Total: $1,800.00

g Date ibsued 11109!201‘

: UOQU

v REMOVE DOCUMENT ALONG THIS PERFORATION ¥

RIV RSIDE GOUNT fTREASURER.

' Warrant' No :

S vom 135 n.ws Fnom'
'j Date [ssued

. County Superintendent of Schoo

®WALI?POREM™

i 000LS?I 27LOD LB ILAEN



